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EXPLANATORY NOTE | oh 


SCHEDULE 1 % 
EMPLOYMENT STANDARDS ACT, 2000 — 


The Schedule makes various amendments to the Employment Standards Act, 2000. 


The Act is amended to bind the Crown, subject to an exception in section 4 of the Act (Separate persons treated as one 
employer). 


New section 5.1 prohibits employers from treating, for the purposes of the Act, a person who is their employee as if the 
person were not an employee under the Act. 


New Part VII.1 (Requests for Changes to Schedule or Work Location) adds an ability for employees to request changes to 
their schedule or work location. Employers who receive these requests must discuss them with the employee and either grant 
them or provide reasons for a denial. 


New Part VII.2 (Scheduling) sets out new scheduling provisions. These include a minimum of three hours’ pay for shifts that 
are under three hours, minimum pay for being on call, a right to refuse requests or demands to work on a day that an 
employee is not scheduled to work with insufficient notice and entitlement to pay for three hours of work in the event of 
cancellation with insufficient notice. The provisions of a collective agreement prevail over some of these new provisions. The 
existing power to make regulations requiring employers to pay a minimum prescribed amount to employees who work fewer 
than three hours in a day is repealed. 


Part VIII (Overtime Pay) is amended to establish a rule for overtime pay for employees who have two or more regular rates 
for work performed for the same employer. 


Section 23.1 (Determination of minimum wage) is amended to increase the minimum wage on January 1, 2018. The 
minimum wage increases again on January 1, 2019 and is subject to an annual inflation adjustment on October | of every 
year starting in 2019. The minimum wage for employees who serve liquor now applies only if the employee also regularly 
receives tips or other gratuities from their work. 


Part X (Public Holidays) is amended. The rules for the calculation of public holiday pay under section 24 are amended to be 
based on the number of days actually worked in the pay period immediately preceding the public holiday. The rules for 
calculating entitlement to pay under sections 27, 28 and 30 are amended to require payment of premium pay for work on a 
public holiday instead of allowing a different day to be substituted. Section 29 is amended to establish new substitution rules 
when a public holiday falls on a day that would not ordinarily be a working day for an employee. 


Part XI (Vacation With Pay) is amended to provide a minimum of three weeks of vacation entitlement to employees whose 
period of employment is five years or more, beginning after the end of the employee’s vacation entitlement year. Related 
amendments are made throughout the Part. 


Part XII (Equal Pay for Equal Work) is amended to add two new provisions. The first is an entitlement for equal pay from an 
employer regardless of a difference in employment status. The second is an entitlement for equal pay for assignment 
employees of a temporary help agency who perform substantially the same work as an employee of the temporary help 
agency’s client. Related amendments are made to the reprisal provisions in the Act to prohibit reprisals against employees 
who make inquiries about rates of pay or who disclose their rate of pay for the purpose of determining or assisting in 
determining whether an employer is complying with Part XII. 


Part XIV (Leaves of Absence) is amended. The entitlement to family medical leave is increased from up to eight weeks to up 
to 27 weeks. New section 49.5 establishes an entitlement to up to 104 weeks of unpaid leave if a child of the employee dies 
for any reason, instead of the current entitlement to leave only in the event of a crime-related child death. New section 49.6 
retains the entitlement to crime-related child disappearance leave but increases the entitlement from up to 52 weeks to up to 
104 weeks. 


Section 50 (Personal Emergency Leave) is amended to provide personal emergency leave to all employees, not just 
employees of employers who regularly employ 50 or more employees. In addition, two days of personal emergency leave are 
now required to be paid days. The paid days have to be taken before any unpaid days of personal emergency leave in a 
calendar year. The reasons for which this leave may be taken are amended to include experiencing sexual or domestic 
violence or the threat of sexual or domestic violence. Employers retain the right to require evidence of entitlement to these 
days but are not permitted to require a certificate from a qualified health practitioner. 


Part XVII.1 (Temporary Help Agencies) is amended to add a new section 74.10.1. This section requires temporary help 
agencies to provide an assignment employee with one week’s notice or pay in lieu if an assignment that was estimated to last 
for three months or more is terminated before the end of its estimated term unless another assignment lasting at least one 
week is offered to the employee. 


Subsection 88 (5) (Interest) is amended to allow the Director to calculate rates of interest for amounts owing under different 
provisions of the Act or the regulations and for money held by the Director in trust. 


New sections 88.2 and 88.3 allow the Director to provide recognition of employers that meet prescribed criteria. 


il 


The requirement in section 96.1 (Steps required before complaint assigned) for a complainant to take steps specified by the 
Director before the Director assigns a complaint for investigation is repealed. 


Subsection 103 (1) (Order to pay wages) is amended to allow employment standards officers to order employers to pay 
wages directly to employees. Similar amendments are made to other order-making powers. 


Section 113 (Notice of contravention) is amended to provide that the penalties for contraventions shall be determined in 
accordance with the regulations, which permit the establishment of a penalty range or of different penalties that apply to 
individuals and to corporations. Employment standards officers are given the discretion to determine a penalty within the 
range in accordance with the prescribed criteria, if any. New provisions are added to authorize the Director to publish 
information related to a deemed contravention of the Act following the issuance of a notice of contravention. 


New provisions are added to Part XXIV (Collection) to allow the Director to accept security for amounts owing under the 
Act, issue warrants to collect money pursuant to an order under the Act or register a lien respecting money owed pursuant to 
an order under the Act. These powers may be delegated to collectors. The Director and the collectors may disclose 
information to each other for the purpose of collecting an amount payable under the Act. 


Related consequential amendments are made to the Employment Protection for Foreign Nationals Act, 2009 and to the 
Occupational Health and Safety Act. 


SCHEDULE 2 
LABOUR RELATIONS ACT, 1995 


The Schedule makes various amendments to the Labour Relations Act, 1995. 


Section 6.1 is added to the Act. Under this section, in certain circumstances, a trade union may apply to the Ontario Labour 
Relations Board for an order directing an employer to provide the trade union with a list of employees of the employer. The 
section sets out the process for applying, obtaining and using such a list and establishes the rules to be followed by the Board 
in determining whether to make an order. 


The rules that govern when the Board will certify a trade union where there has been a contravention of the Act by an 
employer in section 11 of the Act are amended. 


Sections 15.1 and 15.2 are added to the Act. Under those sections, in certain circumstances, the Board may review the 
structure of bargaining units and make orders in respect of the structure of bargaining units. 


New section 15.3 provides for an alternate process for the certification of trade unions as the bargaining agents of employees 
of specified industry employers. The specified industries are the building services industry, the home care and community 
services industry, and the temporary help agency industry. The trade union may elect to have its application for certification 
dealt with under section 15.3 (application for certification without a vote) rather than under section 8 (representation vote). 


Currently, section 43 provides for first agreement arbitration where parties are unable to effect a first collective agreement. 
The section is re-enacted to provide for first collective agreement mediation. Section 43.1 is also added to the Act and 
provides for first collective agreement mediation-arbitration where the first collective agreement mediation under section 43 
does not result in the parties entering into a collective agreement. 


Sections 69.1 and 69.2 are added to the Act. Those sections set out rules governing how section 69 (successor rights) apply in 
respect of certain service providers. 


Amendments are made to section 80 of the Act, which governs the reinstatement of employees. New provisions provide for 
the reinstatement of employees at the conclusion of a lawful strike or lock-out and set out the rules that govern reinstatement. 


Sections 12.1 and 80.1 are added to the Act. Those sections provide that, during certain bargaining periods, an employer may 
not discharge or discipline an employee in an affected bargaining unit without just cause. 


Section 98, which governs the powers of the Board to make interim orders, is amended. 


Technical and consequential amendments are also made. 
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Her Majesty, by and with the advice and consent of the Legislative Assembly of the Province of Ontario, enacts as follows: 


Contents of this Act 
1 This Act consists of this section, sections 2 and 3 and the Schedules to this Act. 


Commencement 
2 (1) Subject to subsections (2) and (3), this Act comes into force on the day it receives Royal Assent. 
(2) The Schedules to this Act come into force as provided in each Schedule. 


(3) If a Schedule to this Act provides that any provisions are to come into force on a day to be named by proclamation 
of the Lieutenant Governor, a proclamation may apply to one or more of those provisions, and proclamations may be 


issued at different times with respect to any of those provisions. 


Short title 
3 The short title of this Act is the Fair Workplaces, Better Jobs Act, 2017. 


SCHEDULE 1 ¢ 
EMPLOYMENT STANDARDS ACT, 2000 
1 (1) Subsection 1 (1) of the Employment Standards Act, 2000 is amended by adding the following definitions: 


“assignment employee” means an employee employed by a temporary help agency for the purpose of being assigned to 
perform work on a temporary basis for clients of the agency; (“employé ponctuel”) 


“client”, in relation to a temporary help agency, means a person or entity that enters into an arrangement with the agency 
under which the agency agrees to assign or attempt to assign one or more of its assignment employees to perform work for 
the person or entity on a temporary basis; (“client”) 


(2) Subsection 1 (1) of the Act is amended by adding the following definition: 
“difference in employment status”, in respect of one or more employees, means, 
(a) a difference in the number of hours regularly worked by the employees; or 


(b) a difference in the term of their employment, including a difference in permanent, temporary, seasonal or casual status; 
(“situation d’emploi différente’’) 


(3) Clause (c) of the definition of “employee” in subsection 1 (1) of the Act is repealed and the following substituted: 


(c) a person who receives training from a person_.who is an employer, if the skill in which the person is being trained is a 
skill used by the employer’s employees, or 


(4) Subsection 1 (1) of the Act is amended by adding the following definition: 


“personal emergency leave pay” means pay for any paid days of leave taken under section 50; (“indemnité de congé 
d’urgence personnelle’’) 


(5) The definition of “public holiday” in subsection 1 (1) of the Act is amended by adding the following paragraph: 
1.1 Family Day, being the third Monday in February. 


(6) The definition of “regular wages” in subsection 1 (1) of the Act is amended by adding “personal emergency leave 
pay, termination of assignment pay” after “premium pay”. 


(7) The definition of “stub period” in subsection 1 (1) of the Act is amended by striking out “that starts on or after the 
day on which section 3 of Schedule J to the Government Efficiency Act, 2002 comes into force” in the portion before 
clause (a). 


(8) Subsection 1 (1) of the Act is amended by adding the following definitions: 


“temporary help agency” means an employer that employs persons for the purpose of assigning them to perform work on a 
temporary basis for clients of the employer; (“agence de placement temporaire’’) 


“termination of assignment pay” means pay provided to an assignment employee when the employee’s assignment is 
terminated before the end of its estimated term under section 74.10.1; (“indemnité de fin d’affectation’’) 


“tip or other gratuity” means, 


(a) a payment voluntarily made to or left for an employee by a customer of the employee’s employer in such 
circumstances that a reasonable person would be likely to infer that the customer intended or assumed that the payment 
would be kept by the employee or shared by the employee with other employees, 


(b) a payment voluntarily made to an employer by a customer in such circumstances that a reasonable person would be 
likely to infer that the customer intended or assumed that the payment would be redistributed to an employee or 
employees, 


(c) a payment of a service charge or similar charge imposed by an employer on a customer in such circumstances that a 
reasonable person would be likely to infer that the customer intended or assumed that the payment would be 
redistributed to an employee or employees, and 


(d) such other payments as may be prescribed, 
but does not include, 
(e) such payments as may be prescribed, and 


(f) such charges as may be prescribed relating to the method of payment used, or a prescribed portion of those charges; 
(“pourboire ou autre gratification”) 


(9) Clause (d) of the definition of “wages” in subsection 1 (1) of the Act is repealed and the following substituted: 


(d) tips or other gratuities, 


(10) Subsection 1 (2) of the Act is repealed and the following substituted: 
Assignment to perform work includes training 


(2) For greater certainty, being assigned to perform work for a client of a temporary help agency includes being assigned to 
the client to receive training for the purpose of performing work for the client. 


(11) Section 1 of the Act is amended by adding the following subsection: 

Electronic form 

(3.1) The requirement in subsection (3) for an agreement to be in writing is satisfied if the agreement is in electronic form. 
2 (1) Subsection 3 (4) of the Act is repealed. 

(2) Paragraph 2 of subsection 3 (5) of the Act is repealed and the following substituted: 


2. An individual who performs work under a program approved by a college of applied arts and technology, a university 
or a private career college registered under the Private Career Colleges Act, 2005. 


(3) Paragraph 6 of subsection 3 (5) of the Act is repealed. 

3 The Act is amended by adding the following section: 

Crown bound 

3.1 This Act binds the Crown. 

4 (1) Subsection 4 (1) of the Act is repealed and the following substituted: 
Separate persons treated as one employer 


(1) Subsection (2) applies if associated or related activities or businesses are or were carried on by or through an employer 
and one or more other persons. 


(2) Section 4 of the Act is amended by adding the following subsection: 
Exception, Crown 


(4.1) Subsection (2) does not apply to the Crown, a Crown agency or an authority, board, commission or corporation all of 
whose members are appointed by the Crown. 


5 The Act is amended by adding the following section: 
No treating as if not employee 


5.1 (1) An employer shall not treat, for the purposes of this Act, a person who is an employee of the employer as if the 
person were not an employee under this Act. 


Onus of proof 


(2) Subject to subsection 122 (4), if, during the course of an employment standards officer’s investigation or inspection or in 
any proceeding under this Act, other than a prosecution, an employer or alleged employer claims that a person is not an 
employee, the burden of proof that the person is not an employee lies upon the employer or alleged employer. 


6 (1) Subsection 11 (2) of the Act is repealed and the following substituted: 
Method of payment 
(2) An employer shall pay an employee’s wages, 
(a) by cash; 
(b) by cheque payable only to the employee; 
(c) by direct deposit in accordance with subsection (4); or 
(d) by any other prescribed method of payment. 
7 Section 14.1 of the Act is repealed. 


8 Subsection 15 (7) of the Act is amended by striking out “crime-related child death or disappearance leave” and 
substituting “child death leave, crime-related child disappearance leave”. 


9 (1) Subsection 15.1 (3) of the Act is amended by striking out “that starts on or after the day on which section 3 of 
Schedule J to the Government Efficiency Act, 2002 comes into force” in the portion before paragraph 1. 


(2) Subsection 15.1 (7) of the Act is repealed. 


10 The French version of subsection 18 (2) of the Act is amended by striking out “sur demande” and substituting “sur 
appel”. 


11 The Act is amended by adding the following Part: 


PART VIL1 
REQUESTS FOR CHANGES TO SCHEDULE OR WORK LOCATION 


Request for changes to schedule or work location 


21.2 (1) An employee who has been employed by his or her employer for at least three months may submit a request, in 
writing, to the employer requesting changes to the employee’s schedule or work location. 


Receipt of request 
(2) An employer who receives a request under subsection (1) shall, 

(a) discuss the request with the employee; and 

(b) notify the employee of the employer’s decision within a reasonable time after receiving it. 
Grant of request 


(3) If the employer grants the request or any part of it, the notification in clause (2) (b) must specify the date that the changes 
will take effect and their duration. 


Denial of request 


(4) If the employer denies the request or any part of it, the notification in clause (2) (b) must include the reasons for the 
denial. 


12 The Act is amended by adding the following Part: 


PART VII.2 
SCHEDULING 


Three hour rule 


21.3 (1) An employer shall pay an employee wages equal to the employee’s regular rate for three hours of work if the 
employee, 


(a) regularly works more than three hours a day; 
(b) is required to present themself for work; and 
(c) works less than three hours. 

Exception 


(2) Subsection (1) does not apply if the employer is unable to provide work for the employee because of fire, lightning, 
power failure, storms or similar causes beyond the employer’s control that result in the stopping of work. 


Minimum pay for being on call 


21.4 (1) If an employee is on call to work and is either not called to work or is called to work but works less than three 
hours, the employer shall pay to the employee wages equal to the employee’s regular rate for three hours of work. 


Limit 
(2) Subsection (1) only requires an employer to pay an employee a minimum of three hours of pay during a twenty-four hour 


period beginning at the start of the first time during that period that the employee is on call, even if the employee is on call 
multiple times during those twenty-four hours. 


Collective agreement prevails 


(3) Ifa collective agreement contains a provision that addresses payment for being on call and there is a conflict between the 
provision of the collective agreement and this section, the provision of the collective agreement prevails. 


Right to refuse 


21.5 (1) An employee has the right to refuse an employer’s request or demand to work or be on call on a day that they were 
not scheduled to work or be on call if the request or demand is made less than 96 hours before the time he or she would 
commence work or commence being on call, as applicable. 


Notice to be provided 


(2) An employee who refuses an employer’s request or demand to work or be on call under subsection (1) shall notify the 
employer of the refusal as soon as possible. 


Collective agreement prevails 


(3) Ifa collective agreement contains a provision that addresses an employee’s ability to refuse the employer’s request or 
demand to perform work or be on call on a day they are not scheduled to work or be on call and there is a conflict between 
the provision of the collective agreement and this section, the provision of the collective agreement prevails. 


Cancellation 


21.6 (1) An employer shall pay an employee wages equal to the employee’s regular rate for three hours of work if the 
employer cancels the employee’s scheduled day of work or scheduled on call period within 48 hours before the time the 
employee was to commence work or commence being on call, as applicable. 


Meaning of cancellation 


(2) For the purposes of subsection (1), a scheduled day of work or scheduled on call period is cancelled if the entire day of 
work or on call period is cancelled but not if the day of work or on call period is shortened or extended. 


Exception 


(3) Subsection (1) does not apply if the employer is unable to provide work for the employee because of fire, lightning, 
power failure, storms or similar causes beyond the employer’s control that result in the stopping of work. 


Collective agreement prevails 


(4) If a collective agreement contains a provision that addresses payment when the employer cancels the employee’s 
scheduled day of work or on call period and there is a conflict between the provision of the collective agreement and this 
section, the provision of the collective agreement prevails. 


13 (1) Subsection 22 (1) of the Act is amended by adding “Subject to subsection (1.1)” at the beginning. 
(2) Section 22 of the Act is amended by adding the following subsection: 

Same, two or more regular rates 

(1.1) Ifan employee has two or more regular rates for work performed for the same employer in a work week, 


(a) the employee is entitled to be paid overtime pay for each hour of work performed in the week after the total number of 
hours performed for the employer reaches the overtime threshold; and 


(b) the overtime pay for each hour referred to in clause (a) is one and one-half times the regular rate that applies to the 
work performed in that hour. 


14 (1) Subsection 23.1 (1) of the Act is repealed and the following substituted: 
Determination of minimum wage 
(1) The minimum wage is the following: 


1. On or after January 1, 2018 but before January 1, 2019, the amount set out below for the following classes of 
employees: 
i. For employees who are students under 18 years of age, if the student’s weekly hours do not exceed 28 hours or if 
the student is employed during a school holiday, $13.15 per hour. 


ii. For employees who, as a regular part of their employment, serve liquor directly to customers, guests, members or 
patrons in premises for which a licence or permit has been issued under the Liquor Licence Act and who regularly 
receive tips or other gratuities from their work, $12.20 per hour. 


iii. For the services of hunting and fishing guides, $70.00 for less than five consecutive hours in a day and $140 for 
five or more hours in a day, whether or not the hours are consecutive. 


iv. For employees who are homeworkers, $15.40 per hour. 
v. For any other employees not listed in subparagraphs i to iv, $14.00 per hour. 


2. On or after January 1, 2019 but before October 1, 2019, the amount set out below for the following classes of 
employees: 


i. For employees who are students under 18 years of age, if the student’s weekly hours do not exceed 28 hours or 1f 
the student is employed during a school holiday, $14.10 per hour. 


ii. For employees who, as a regular part of their employment, serve liquor directly to customers, guests, members or 
patrons in premises for which a licence or permit has been issued under the Liquor Licence Act and who regularly 
receive tips or other gratuities from their work, $13.05 per hour. 


iii. For the services of hunting and fishing guides, $75.00 for less than five consecutive hours in a day and $150 for 
five or more hours in a day, whether or not the hours are consecutive. 


iv. For employees who are homeworkers, $16.50 per hour. 
v. For any other employees not listed in subparagraphs i to iv, $15.00 per hour. 
3. From October 1, 2019 onwards, the amount determined under subsection (4). 


(2) Subsection 23.1 (2) of the Act is amended by striking out “subparagraph 1 v of subsection (1)” in the portion 
before clause (a) and substituting “subparagraph 1 v or 2 v of subsection (1)”. 


(3) Subsection 23.1 (4) of the Act is amended by striking out the portion before the equation and substituting the 
following: 


Annual adjustment 


(4) On October | of each year starting in 2019, the minimum wage that applied to a class of employees immediately before 
October | shall be adjusted as follows: 


(4) Subsection 23.1 (7) of the Act is amended by striking out “2014” and substituting “2018”. 
(5) Subsection 23.1 (8) of the Act is repealed. 

(6) Subsection 23.1 (10) of the Act is amended by striking out “2020” and substituting “2024”. 
15 Subsection 24 (1) of the Act is repealed and the following substituted: 

Public holiday pay 

(1) An employee’s public holiday pay for a given public holiday shall be equal to, 


(a) the total amount of regular wages earned in the pay period immediately preceding the public holiday, divided by the 
number of days the employee worked in that period; or 


(b) if some other manner of calculation is prescribed, the amount determined using that manner of calculation. 
Same, leave or vacation 


(1.1) If an employee is on a leave under section 50 or on vacation during the pay period immediately preceding the public 
holiday, the calculation in clause 24 (1) (a) shall be applied to the pay period before the start of that leave or vacation. 


Same, no pay period before public holiday 


(1.2) If the employee was not employed during the pay period immediately preceding a public holiday, the employee’s 
public holiday pay for the public holiday shall be equal to the amount of regular wages earned in the pay period that includes 
the public holiday divided by the number of days the employee worked in that period. 


16 Sections 27, 28, 29 and 30 of the Act are repealed and the following substituted: 
Agreement to work, ordinarily a working day 


27 (1) An employee and employer may agree that the employee will work on a public holiday that would ordinarily be a 
working day for that employee, and if they do, section 26 does not apply to the employee. 


Employee’s entitlement 


(2) Subject to subsection (3), if an employer and an employee make an agreement under subsection (1), the employer shall 
pay to the employee public holiday pay for the day plus premium pay for each hour worked on that public holiday. 


Where certain work not performed 
(3) The employee’s entitlement under subsection (2) is subject to the following rules: 


1. If the employee, without reasonable cause, performs none of the work that the employee agreed to perform on the 
public holiday, the employee has no entitlement under subsection (2). 


2. If the employee, with reasonable cause, performs none of the work that the employee agreed to perform on the public 
holiday, the employer shall give the employee public holiday pay for the public holiday. However, if the employee 
also fails, without reasonable cause, to work all of the last regularly scheduled day of work before the public holiday or 
all of the first regularly scheduled day of work after the public holiday, the employee has no entitlement under 
subsection (2). 


3. If the employee performs some of the work that the employee agreed to perform on the public holiday but fails, 
without reasonable cause, to perform all of it, the employer shall give the employee premium pay for each hour 
worked on the public holiday, but the employee has no other entitlement under subsection (2). 


4. If the employee performs some of the work that the employee agreed to perform on the public holiday but fails, with 
reasonable cause, to perform all of it, the employer shall give the employee public holiday pay for the public holiday 
plus premium pay for each hour worked on the public holiday. However, if the employee also fails, without reasonable 
cause, to work all of the last regularly scheduled day of work before the public holiday or all of the first regularly 
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scheduled day of work after the public holiday, the employer shall give the employee premium pay for each hour 
worked on the public holiday, but the employee has no other entitlement under subsection (2). 


5. If the employee performs all of the work that the employee agreed to perform on the public holiday but fails, without 
reasonable cause, to work all of the last regularly scheduled day of work before the public holiday or all of the first 
regularly scheduled day of work after the public holiday, the employer shall give the employee premium pay for each 
hour worked on the public holiday, but the employee has no other entitlement under subsection (2). 


Requirement to work on a public holiday: certain operations 


28 (1) If an employee is employed in a hospital, a continuous operation or a hotel, motel, tourist resort, restaurant or tavern, 
the employer may require the employee to work on a public holiday that is ordinarily a working day for the employee and 
that is not a day on which the employee is on vacation, and if the employer does so, sections 26 and 27 do not apply to the 
employee. 


Employee’s entitlement 


(2) Subject to subsection (3), an employer who requires an employee to work on a public holiday under subsection (1) shall 
pay to the employee public holiday pay for the day plus premium pay for each hour worked on that day. 


Where certain work not performed 
(3) The employee’s entitlement under subsection (2) is subject to the following rules: 


1. If the employee, without reasonable cause, performs none of the work that the employee was required to perform on 
the public holiday, the employee has no entitlement under subsection (2). 


2. If the employee, with reasonable cause, performs none of the work that the employee was required to perform on the 
public holiday, the employer shall give the employee public holiday pay for the public holiday. However, if the 
employee also fails, without reasonable cause, to work all of the last regularly scheduled day of work before the public 
holiday or all of the first regularly scheduled day of work after the public holiday, the employee has no entitlement 
under subsection (2). 


3. If the employee performs some of the work that the employee was required to perform on the public holiday but fails, 
without reasonable cause, to perform all of it, the employee is entitled to premium pay for each hour worked on the 
public holiday but has no other entitlement under subsection (2). 


4. If the employee performs some of the work that the employee was required to perform on the public holiday but fails, 
with reasonable cause, to perform all of it, the employer shall give the employee public holiday pay for the public 
holiday plus premium pay for each hour worked on the public holiday. However, if the employee also fails, without 
reasonable cause, to work all of the last regularly scheduled day of work before the public holiday or all of the first 
regularly scheduled day of work after the public holiday, the employer shall give the employee premium pay for each 
hour worked on the public holiday, but the employee has no other entitlement under subsection (2). 


5. If the employee performs all of the work that the employee was required to perform on the public holiday but fails, 
without reasonable cause, to work all of the last regularly scheduled day of work before the public holiday or all of the 
first regularly scheduled day of work after the public holiday, the employer shall give the employee premium pay for 
each hour worked on the public holiday, but the employee has no other entitlement under subsection (2). 


Public holiday not ordinarily a working day 


29 (1) Ifa public holiday falls on a day that would not ordinarily be a working day for an employee or a day on which the 
employee is on vacation, the employer shall substitute another day that would ordinarily be a working day for the employee 
to take off work and for which the employee shall be paid public holiday pay as if the substitute day were a public holiday. 


Restriction 
(2) The day that is substituted for a public holiday under subsection (1) shall be, 
(a) the first day that would ordinarily be a working day for the employee immediately after the public holiday; or 


(b) the most recent day that would ordinarily be a working day for the employee immediately preceding the public 
holiday. 
Employee on leave or lay-off 


(3) Ifa public holiday falls on a day that would not ordinarily be a working day for an employee and the employee is on a 
leave of absence under section 46 or 48 or on a layoff on that day, the employee is entitled to public holiday pay for the day 
but has no other entitlement under this Part with respect to the public holiday. 


Layoff resulting in termination 


(4) Subsection (3) does not apply to an employee if his or her employment has been terminated under clause 56 (1) (c) and 
the public holiday falls on or after the day on which the lay-off first exceeded the period of a temporary lay-off. 


Agreement re: public holiday pay 


(5) An employer and an employee may agree that, instead of complying with subsection (1), the employer shall pay the 
employee public holiday pay for the public holiday, and if they do, subsection (1) does not apply to the employee. 


Exception 


(6) The employee has no entitlement under subsection (1), (3) or (5) if the employee fails, without reasonable cause, to work 
all of the last regularly scheduled day of work before the public holiday or all of the first regularly scheduled day of work 
after the public holiday. 


Agreement to work where not ordinarily a working day 


30 (1) An employee and employer may agree that the employee will work on a public holiday that falls on a day that would 
not ordinarily be a working day for that employee or on a day on which the employee is on vacation, and if they do, section 
29 does not apply to the employee. 


Employee’s entitlement 


(2) Subject to subsection (3), if an employer and an employee make an agreement under subsection (1), the employer shall 
pay the employee public holiday pay for the day plus premium pay for each hour worked. 


Where certain work not performed 
(3) The employee’s entitlement under subsection (2) is subject to the following rules: 


1. If the employee, without reasonable cause, performs none of the work that the employee agreed to perform on the 
public holiday, the employee has no entitlement under subsection (2). 


2. If the employee, with reasonable cause, performs none of the work that the employee agreed to perform on the public 
holiday, the employer shall give the employee public holiday pay for the public holiday. However, if the employee 
also fails, without reasonable cause, to work all of the last regularly scheduled day of work before the public holiday or 
all of the first regularly scheduled day of work after the public holiday, the employee has no entitlement under 
subsection (2). 


3. If the employee performs some of the work that the employee agreed to perform on the public holiday but fails, 
without reasonable cause, to perform all of it, the employer shall give the employee premium pay for each hour 
worked on the public holiday, but the employee has no other entitlement under subsection (2). 


4. If the employee performs some of the work that the employee agreed to perform on the public holiday but fails, with 
reasonable cause, to perform all of the work that the employee agreed to perform on the public holiday, the employer 
shall give the employee public holiday pay for the public holiday plus premium pay for each hour worked on the 
public holiday. However, if the employee also fails, without reasonable cause, to work all of the last regularly 
scheduled day of work before the public holiday or all of the first regularly scheduled day of work after the public 
holiday, the employer shall give the employee premium pay for each hour worked on the public holiday, but the 
employee has no other entitlement under subsection (2). 


5. If the employee performs all of the work that the employee agreed to perform on the public holiday but fails, without 
reasonable cause, to work all of the last regularly scheduled day of work before the public holiday or all of the first 
regularly scheduled day of work after the public holiday, the employer shall give the employee premium pay for each 
hour worked on the public holiday, but the employee has no other entitlement under subsection (2). 


17 Sections 33, 34 and 35 of the Act are repealed and the following substituted: 
Right to vacation 
33 (1) An employer shall give an employee a vacation of, 


(a) at least two weeks after each vacation entitlement year that the employee completes, if the employee’s period of 
employment is less than five years; or 


(b) at least three weeks after each vacation entitlement year that the employee completes, if the employee’s period of 
employment is five years or more. 


Active and inactive employment 
(2) Both active employment and inactive employment shall be included for the purposes of subsection (1). 
Where vacation not taken in complete weeks 


(3) If an employee does not take vacation in complete weeks, the employer shall base the number of days of vacation that the 
employee is entitled to, 


(a) on the number of days in the employee’s regular work week; or 


(b) if the employee does not have a regular work week, on the average number of days the employee worked per week 
during the most recently completed vacation entitlement year. 


Transition 


(4) Clause (1) (b) requires employers to provide employees with a period of employment of at least five years or more with 
at least three weeks of vacation after each vacation entitlement year that ends on or after December 31, 2017 but does not 
require them to provide additional vacation days in respect of vacation entitlement years that ended before that time. 


Alternative vacation entitlement year 

Application 

34 (1) This section applies if the employer establishes an alternative vacation entitlement year for an employee. 
Vacation for stub period, less than five years of employment 


(2) If the employee’s period of employment is less than five years, the employer shall do the following with respect to the 
stub period: 


1. The employer shall calculate the ratio between the stub period and 12 months. 


2. If the employee has a regular work week, the employer shall give the employee a vacation for the stub period that 1s 
equal to two weeks multiplied by the ratio calculated under paragraph 1. 


3. If the employee does not have a regular work week, the employer shall give the employee a vacation for the stub 
period that is equal to, 


2 x A x the ratio calculated under paragraph 1 
where, 
A= the average number of days the employee worked per work week in the stub period. 
Vacation for stub period, five years or more of employment 


(3) If the employee’s period of employment is five years or more, the employer shall do the following with respect to the 
stub period: 


1. The employer shall calculate the ratio between the stub period and 12 months. 


2. If the employee has a regular work week, the employer shall give the employee a vacation for the stub period that is 
equal to three weeks multiplied by the ratio calculated under paragraph 1. 


3. If the employee does not have a regular work week, the employer shall give the employee a vacation for the stub 
period that is equal to, 


3 x A x the ratio calculated under paragraph | 


where, 
A= the average number of days the employee worked per work week in the stub period. 
Active and inactive employment 
(4) Both active employment and inactive employment shall be included for the purposes of subsections (2) and (3). 
Timing of vacation 


35 The employer shall determine when an employee shall take vacation for a vacation entitlement year, subject to the 
following rules: 


1. The vacation must be completed no later than 10 months after the end of the vacation entitlement year for which it is 
given. 


2. If the employee’s period of employment is less than five years, the vacation must be a two-week period or two periods 
of one week each, unless the employee requests in writing that the vacation be taken in shorter periods and the 
employer agrees to that request. 


3. If the employee’s period of employment is five years or more, the vacation must be a three-week period or a two-week 
period and a one-week period or three periods of one week each, unless the employee requests in writing that the 
vacation be taken in shorter periods and the employer agrees to that request. 


18 Subsection 35.1 (1) of the Act is repealed and the following substituted: 
Timing of vacation, alternative vacation entitlement year 


(1) This section applies if an employer establishes an alternative vacation entitlement year for an employee. 


19 Section 35.2 of the Act is repealed and the following substituted: 
Vacation pay 
35.2 An employer shall pay vacation pay to an employee who is entitled to vacation under section 33 or 34, equal to at least, 


(a) 4 per cent of the wages, excluding vacation pay, that the employee earned during the period for which the vacation is 
given, if the employee’s period of employment is less than five years; or 


(b) 6 per cent of the wages, excluding vacation pay, that the employee earned during the period for which the vacation is 
given, if the employee’s period of employment is five years or more. 


20 Subsection 41.1 (6) of the Act is repealed. 
21 (1) Clause 42 (2) (d) of the Act is amended by adding “or employment status” at the end. 


(2) The French version of subsection 42 (4) of the Act is amended by striking out “doit faire” and substituting “ne 
doit faire”. 


(3) Section 42 of the Act is amended by adding the following subsection: 
Written response 


(6) An employee who believes that their rate of pay does not comply with subsection (1) may request a review of their rate 
of pay from the employee’s employer, and the employer shall, 


(a) adjust the employee’s pay accordingly; or 


(b) if the employer disagrees with the employee’s belief, provide a written response to the employee setting out the 
reasons for the disagreement. 


22 Part XII of the Act is amended by adding the following section: 
Difference in employment status 


42.1 (1) No employer shall pay an employee at a rate of pay less than the rate paid to another employee of the employer 
because of a difference in employment status when, 


(a) they perform substantially the same kind of work in the same establishment; 
(b) their performance requires substantially the same skill, effort and responsibility; and 
(c) their work is performed under similar working conditions. 
Exception 
(2) Subsection (1) does not apply when the difference in the rate of pay is made on the basis of, 
(a) aseniority system; 
(b) a merit system; 
(c) a system that measures earnings by quantity or quality of production; or 
(d) any other factor other than sex or employment status. 
Reduction prohibited 
(3) No employer shall reduce the rate of pay of an employee in order to comply with subsection (1). 
Organizations 
(4) No trade union or other organization shall cause or attempt to cause an employer to contravene subsection (1). 
Deemed wages 


(5) Ifan employment standards officer finds that an employer has contravened subsection (1), the officer may determine the 
amount owing to an employee as a result of the contravention and that amount shall be deemed to be unpaid wages for that 
employee. 


Written response 


(6) An employee who believes that their rate of pay does not comply with subsection (1) may request a review of their rate 
of pay from the employee’s employer, and the employer shall, 


(a) adjust the employee’s pay accordingly; or 


(b) if the employer disagrees with the employee’s belief, provide a written response to the employee setting out the 
reasons for the disagreement. 


Transition, collective agreement 


(7) If a collective agreement that is in effect on April 1, 2018 contains a provision that permits differences in pay based on 
employment status and there is a conflict between the provision of the collective agreement and subsection (1), the provision 
of the collective agreement prevails. 


Same — expiry of agreement 


(8) Following the expiry of a collective agreement described in subsection (7), if the provision described in that subsection 
remains in effect, subsection (7) continues to apply to that provision, with necessary modifications, until a new or renewal 
agreement comes into effect. 


Same — renewed or new agreement 

(9) Subsection (7) does not apply to a collective agreement that is made or renewed on or after April 1, 2018. 
23 Part XII of the Act is amended by adding the following section: 

Difference in assignment employee status 


42.2 (1) No temporary help agency shall pay an assignment employee who is assigned to perform work for a client at a rate 
of pay less than the rate paid to an employee of the client when, 


(a) they perform substantially the same kind of work in the same establishment, 
(b) their performance requires substantially the same skill, effort and responsibility; and 
(c) their work is performed under similar working conditions. 

Exception 


(2) Subsection (1) does not apply when the difference in the rate of pay is made on the basis of any factor other than sex, 
employment status or assignment employee status. 


Reduction prohibited 


(3) No client of a temporary help agency shall reduce the rate of pay of an employee in order to assist a temporary help 
agency in complying with subsection (1). 


Organizations 


(4) No trade union or other organization shall cause or attempt to cause a temporary help agency to contravene subsection 
(1). 
Deemed wages 


(5) If an employment standards officer finds that a temporary help agency has contravened subsection (1), the officer may 
determine the amount owing to an assignment employee as a result of the contravention and that amount shall be deemed to 
be unpaid wages for that assignment employee. 


Written response 


(6) Anassignment employee who believes that their rate of pay does not comply with subsection (1) may request a review of 
their rate of pay from the temporary help agency, and the temporary help agency shall, 


(a) adjust the assignment employee’s pay accordingly; or 


(b) if the temporary help agency disagrees with the assignment employee’s belief, provide a written response to the 
assignment employee setting out the reasons for the disagreement. 


Transition, collective agreement 


(7) If a collective agreement that is in effect on April 1, 2018 contains a provision that permits differences in pay between 
employees of a client and an assignment employee and there is a conflict between the provision of the collective agreement 
and subsection (1), the provision of the collective agreement prevails. 


Same — expiry of agreement 


(8) Following the expiry of a collective agreement described in subsection (7), if the provision described in that subsection 
remains in effect, subsection (7) continues to apply to that provision, with necessary modifications, until a new or renewal 
agreement comes into effect. 


Same — renewed or new agreement 
(9) Subsection (7) does not apply to a collective agreement that is made or renewed on or after April 1, 2018. 


24 (1) Subsection 49.1 (2) of the Act is repealed and the following substituted: 
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Entitlement to leave 


(2) An employee is entitled to a leave of absence without pay of up to 27 weeks to provide care or support to an individual 
described in subsection (3) if a qualified health practitioner issues a certificate stating that the individual has a serious 
medical condition with a significant risk of death occurring within a period of 52 weeks or such shorter period as may be 
prescribed. 


(2) Subsection 49.1 (6) of the Act is amended by striking out “eight weeks” and substituting “27 weeks”. 
(3) Subsection 49.1 (12) of the Act is amended by adding “49.6” after “49.5”. 
25 Subsection 49.3 (9) of the Act is amended by adding “49.6” after “49.5”. 


26 (1) Subsection 49.4 (9) of the Act is amended by adding “under this section” after “the employee’s entitlement to 
be on leave”. 


(2) Subsection 49.4 (18) of the Act is amended by adding “49.6” after “49.5”. 
27 The heading immediately before section 49.5 of the Act is struck out and the following substituted: 


CHILD DEATH LEAVE 
28 Section 49.5 of the Act is repealed and the following substituted: 
Child death leave 
Definitions 
49.5 (1) In this section, 


“child” means a child, step-child, foster child or child who is under legal guardianship, and who is under 18 years of age; 
(“enfant”) 


“crime” means an offence under the Criminal Code (Canada), other than an offence prescribed by the regulations made under 
paragraph 209.4 (f) of the Canada Labour Code (Canada); (“‘acte criminel”’) 


“week” means a period of seven consecutive days beginning on Sunday and ending on Saturday. (“semaine”) 
Entitlement to leave 


(2) An employee who has been employed by an employer for at least six consecutive months is entitled to a leave of absence 
without pay of up to 104 weeks if a child of the employee dies. 


Exception 


(3) An employee is not entitled to a leave of absence under this section if the employee is charged with a crime in relation to 
the death of the child or if it is probable, considering the circumstances, that the child was a party to a crime in relation to his 
or her death. 


Single period 

(4) An employee may take a leave under this section only in a single period. 

Limitation period 

(5) An employee may take a leave under this section only during the 105-week period that begins in the week the child dies. 
Total amount of leave 


(6) The total amount of leave that may be taken by one or more employees under this section in respect of a death, or deaths 
that are the result of the same event, is 104 weeks. 


Advising employer 


(7) An employee who wishes to take a leave under this section shall advise the employer in writing and shall provide the 
employer with a written plan that indicates the weeks in which the employee will take the leave. 


Same 


(8) If an employee must begin a leave under this section before advising the employer, the employee shall advise the 
employer of the leave in writing as soon as possible after beginning it and shall provide the employer with a written plan that 
indicates the weeks in which the employee will take the leave. 

Same — change in employee’s plan 

(9) An employee may take a leave at a time other than that indicated in the plan provided under subsection (7) or (8) if the 
change to the time of the leave meets the requirements of this section and, 


(a) the employee requests permission from the employer to do so in writing and the employer grants permission in 
writing; or 


(b) the employee provides the employer with four weeks written notice before the change is to take place. 
Evidence . 


(10) An employer may require an employee who takes a leave under this section to provide evidence reasonable in the 
circumstances of the employee’s entitlement to the leave. 


Leave under ss. 49.1, 49.3, 49.4, 49.6 and 50 
(11) An employee’s entitlement to leave under this section is in addition to any entitlement to leave under sections 49.1, 
49.3, 49.4, 49.6 and 50. 
CRIME-RELATED CHILD DISAPPEARANCE LEAVE 
Crime-related child disappearance leave 
Definitions 
49.6 (1) In this section, 


“child” means a child, step-child, foster child or child who is under legal guardianship, and who is under 18 years of age; 
(“enfant”) 


“crime” means an offence under the Criminal Code (Canada), other than an offence prescribed by the regulations made under 
paragraph 209.4 (f) of the Canada Labour Code (Canada); (“‘acte criminel”’) 


“week” means a period of seven consecutive days beginning on Sunday and ending on Saturday. (“semaine”’) 
Entitlement to leave 


(2) An employee who has been employed by an employer for at least six consecutive months is entitled to a leave of absence 
without pay of up to 104 weeks if a child of the employee disappears and it is probable, considering the circumstances, that 
the child disappeared as a result of a crime. 


Exception 


(3) An employee is not entitled to a leave of absence under this section if the employee is charged with the crime or if it is 
probable, considering the circumstances, that the child was a party to the crime. 


Change in circumstance 


(4) If an employee takes a leave of absence under this section and the circumstances that made it probable that the child of 
the employee disappeared as a result of a crime change and it no longer seems probable that the child disappeared as a result 
of a crime, the employee’s entitlement to leave ends on the day on which it no longer seems probable. 


Child found 


(5) The following rules apply if an employee takes a leave of absence under this section and the child is found within the 
104-week period that begins in the week the child disappears: 


1. If the child is found alive, the employee is entitled to remain on leave under this section for 14 days after the child is 
found. 


2. If the child is found dead, the employee’s entitlement to be on leave under this section ends at the end of the week in 
which the child is found. 


Same 


(6) For greater certainty, nothing in paragraph 2 of subsection (5) affects the employee’s eligibility for child death leave 
under section 49.5. 


Single period 
(7) An employee may take a leave under this section only in a single period. 
Limitation period 


(8) Except as otherwise provided for in subsection (7), an employee may take a leave under this section only during the 105- 
week period that begins in the week the child disappears. 


Total amount of leave 


(9) The total amount of leave that may be taken by one or more employees under this section in respect of a disappearance, 
or disappearances that are the result of the same event, is 104 weeks. 


Advising employer 


(10) An employee who wishes to take a leave under this section shall advise the employer in writing and shall provide the 
employer with a written plan that indicates the weeks in which the employee will take the leave. 


Same 


(11) If an employee must begin a leave under this section before advising the employer, the employee shall advise the 
employer of the leave in writing as soon as possible after beginning it and shall provide the employer with a written plan that 
indicates the weeks in which the employee will take the leave. 


Same — change in employee’s plan 


(12) An employee may take a leave at a time other than that indicated in the plan provided under subsection (10) or (11) if 
the change to the time of the leave meets the requirements of this section and, 


(a) the employee requests permission from the employer to do so in writing and the employer grants permission in 
writing; or 


(b) the employee provides the employer with four weeks written notice before the change is to take place. 
Evidence 


(13) An employer may require an employee who takes a leave under this section to provide evidence reasonable in the 
circumstances of the employee’s entitlement to the leave. 


Leave under ss. 49.1, 49.3, 49.4, 49.5 and 50 


(14) An employee’s entitlement to leave under this section is in addition to any entitlement to leave under sections 49.1, 
49.3, 49.4, 49.5 and 50. 


29 (1) Subsection 50 (1) of the Act is repealed and the following substituted: 

Personal emergency leave 

(1) An employee is entitled to a leave of absence because of any of the following: 

. A personal illness, injury or medical emergency. 

. The death, illness, injury or medical emergency of an individual described in subsection (2). 


. An urgent matter that concerns an individual described in subsection (2). 
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. Sexual or domestic violence, or the threat of sexual or domestic violence, experienced by the employee or an 
individual described in subsection (2). 


(2) Subsection 50 (2) of the Act is amended by striking out “Paragraphs 2 and 3 of subsection (1)” at the beginning 
and substituting “Paragraphs 2, 3 and 4 of subsection (1)”. 


(3) Subsections 50 (5), (6) and (7) of the Act are repealed and the following substituted: 

Limit 

(5) An employee is entitled to take a total of two days of paid leave and eight days of unpaid leave under this section in each 
calendar year. 

Leave deemed to be taken in entire days 


(6) If an employee takes any part of a day as paid or unpaid leave under this section, the employer may deem the employee 
to have taken one day of paid or unpaid leave on that day, as applicable, for the purposes of subsection (5). 


Paid days first 
(7) The two paid days must be taken first in a calendar year before any of the unpaid days can be taken under this section. 
Personal emergency leave pay 


(8) Subject to subsection (9), if an employee takes a paid day of leave under this section, the employer shall pay the 
employee, 


(a) either, 
(1) the wages the employee would have earned had they not taken the leave, or 


(11) if the employee receives performance-related wages, including commissions or a piece work rate, the greater of 
the employee’s hourly rate, if any, and the minimum wage that would have applied to the employee had they not 
taken the leave; or 


(b) if some other manner of calculation is prescribed, the amount determined using that manner of calculation. 
Personal emergency leave on public holiday 


(9) If a paid day of leave under this section falls on a public holiday, the employee is not entitled to premium pay for any 
leave taken under this section. 
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Evidence 


(10) Subject to subsection (11), an employer may require an employee who takes leave under this section to provide 
evidence reasonable in the circumstances that the employee is entitled to the leave. 


Same 


(11) An employer shall not require an employee to provide a certificate from a qualified health practitioner as evidence 
under subsection (10). 


Meaning of “qualified health practitioner” 
(12) In subsection (11), 
“qualified health practitioner” means, 


(a) a person who is qualified to practise as a physician, a registered nurse or a psychologist under the laws of the 
jurisdiction in which care or treatment is provided to the employee or to an individual described in subsection (2), or 


(b) in the prescribed circumstances, a member of a prescribed class of health practitioners. 


30 The French version of subsection 73 (3) of the Act is amended by striking out “son poste” and substituting “son 
quart”. 


31 Clause 74 (1) (a) of the Act is amended by adding the following subclauses: 


(v.1) makes inquiries about the rate paid to another employee for the purpose of determining or assisting another 
person in determining whether an employer is complying with Part XII (Equal Pay for Equal Work), 


(v.2) discloses the employee’s rate of pay to another employee for the purpose of determining or assisting another 
person in determining whether an employer is complying with Part XII ( Equal Pay for Equal Work), 


32 Section 74.1 of the Act is repealed. 
33 (1) Subsection 74.10 (1) of the Act is amended by striking out “subsection 29 (2.1)” and substituting “subsection 29 
(3)”. 
(2) Subsection 74.10 (2) of the Act is amended by striking out “subsection 29 (2.2)” and substituting “subsection 29 
(4)”. 
34 The Act is amended by adding the following section: 
Termination of assignment 
74.10.1 (1) A temporary help agency shall provide an assignment employee with one week’s notice or pay in lieu of notice 
if, 
(a) the assignment employee is assigned to perform work for a client; 
(b) the assignment had an estimated term of three months or more at the time it was offered to the employee; and 
(c) the assignment is terminated before the end of its estimated term. 
Amount of pay in lieu 


(2) For the purposes of subsection (1), the amount of the pay in lieu of notice shall be equal to the wages the assignment 
employee would have been entitled to receive had one week’s notice been given in accordance with that subsection. 


Exception 


(3) Subsection (1) does not apply if the temporary help agency offers the assignment employee a work assignment with a 
client during the notice period that is reasonable in the circumstances and that has an estimated term of one week or more. 


Same 
(4) Subsection (1) does not apply if, 


(a) the assignment employee has been guilty of wilful misconduct, disobedience or wilful neglect of duty that is not trivial 
and has not been condoned by the employer; 


(b) the assignment has become impossible to perform or has been frustrated by a fortuitous or unforeseeable event or 
circumstance; or 


(c) the assignment is terminated during or as a result of a strike or lock-out at the location of the assignment. 
35 Clause 74.12 (1) (a) of the Act is amended by adding the following subclauses: 


(v.1) makes inquiries about the rate paid to an employee of the client for the purpose of determining or assisting 
another person in determining whether a temporary help agency is complying with Part XII (Equal Pay for Equal 
Work), 
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(v.2) discloses the assignment employee’s rate of pay to an employee of the client for the purpose of determining or 
assisting another person in determining whether a temporary help agency is complying with Part XII (Equal Pay 
for Equal Work), 


(v.3) discloses the rate paid to an employee of the client to the assignment employee’s temporary help agency for the 
purposes of determining or assisting another person in determining whether a temporary help agency is 
complying with Part XII (Equal Pay for Equal Work), 


36 Section 74.12.1 of the Act is repealed. 


37 Subsection 74.14 (1) of the Act is amended by striking out “or” at the end of clause (a) and by adding the following 
clause: 


(a.1) order the agency to repay the amount of the fee to the assignment employee or prospective assignment employee; or 
38 Subsection 74.16 (2) of the Act is repealed and the following substituted: 
Terms of orders 


(2) If an order issued under this section requires a temporary help agency to compensate an assignment employee or 
prospective assignment employee, it shall also require the agency to, 


(a) pay to the Director in trust, 
(1) the amount of the compensation, and 
‘(ii) an amount for administration costs equal-to the greater of $100 and 10 per cent of the amount of compensation; or 
(b) pay the amount of the compensation to the assignment employee or prospective assignment employee. 
39 Subsection 74.17 (2) of the Act is repealed and the following substituted: 
Terms of orders 


(2) If an order issued under this section requires the client to compensate an assignment employee, it shall also require the 
client to, 


(a) pay to the Director in trust, 
(1) the amount of the compensation, and 
(ii) an amount for administration costs equal to the greater of $100 and 10 per cent of the amount of compensation; or 
(b) pay the amount of the compensation to the assignment employee. 
40 Subsection 81 (8) of the Act is repealed. 
41 Subsection 88 (5) of the Act is repealed and the following substituted: 
Interest 


(5) The Director may, with the approval of the Minister, determine the rates of interest and the manner of calculating interest 
for, 


(a) amounts owing under different provisions of this Act or the regulations, and 
(b) money held by the Director in trust. 

42 The Act is amended by adding the following sections: 

Recognition of employers 


88.2 (1) The Director may give recognition to an employer, upon the employer’s application, if the employer satisfies the 
Director that it meets the prescribed criteria. 


Classes of employers 
(2) For greater certainty, the criteria under subsection (1) may be prescribed for different classes of employers. 
Information re recognitions 


(3) The Director may require any employer who is seeking recognition under subsection (1), or who is the subject of a 
recognition, to provide the Director with whatever information, records or accounts he or she may require pertaining to the 
recognition and the Director may make such inquiries and examinations as he or she considers necessary. 


Publication 


(4) The Director may publish or otherwise make available to the public information relating to employers given recognition 
under subsection (1), including the names of employers. 


Validity of recognitions 

(5) A recognition given under subsection (1) is valid for the period that the Director specifies in the recognition. 
Revocation, etc., of recognitions 

(6) The Director may revoke or amend a recognition. 

Delegation of powers under s. 88.2 


88.3 (1) The Director may authorize an individual employed in the Ministry to exercise a power conferred on the Director 
under section 88.2, either orally or in writing. 


Residual powers 


(2) The Director may exercise a power conferred on the Director under section 88.2 even if he or she has delegated it to an 
individual under subsection (1). 


Duty re policies 


(3) An individual authorized by the Director under subsection (1) shall follow any policies established by the Director under 
subsection 88 (2). 


43 Section 96.1 of the Act is repealed. 


44 Subsection 103 (1) of the Act is amended by striking out “or” at the end of clause (a) and by adding the following 
clause: 


(a.1) order the employer to pay wages to the employee; or 
45 Subsection 104 (3) of the Act is repealed and the following substituted: 
Terms of orders 
(3) Ifan order made under this section requires a person to compensate an employee, it shall also require the person to, 
(a) pay to the Director in trust, 
(i) the amount of the compensation, and 
(ii) an amount for administration costs equal to the greater of $100 and 10 per cent of the amount of compensation; or 
(b) pay the amount of the compensation to the employee. 
46 Subsection 105 (1) of the Act is repealed and the following substituted: 
Employee cannot be found 


(1) If an employment standards officer has arranged with an employer or ordered an employer to pay wages under clause 103 
(1) (a) or (a.1) to the employee and the employer is unable to locate the employee despite having made reasonable efforts to 
do so, the employer shall pay the wages to the Director in trust. 


47 Paragraphs 1 and 2 of subsection 108 (4) of the Act are amended by striking out “within the meaning of Part 
XVIII.1” wherever it appears. 


48 Paragraphs 1 and 2 of subsection 112 (9) of the Act are amended by striking out “within the meaning of Part 
XVIII.1” wherever it appears. 


49 (1) Subsection 113 (1) of the Act is repealed and the following substituted: 
Notice of contravention 


(1) If an employment standards officer believes that a person has contravened a provision of this Act, the officer may issue a 
notice to the person setting out the officer’s belief and specifying the amount of the penalty for the contravention. 


Amount of penalty 
(1.1) The amount of the penalty shall be determined in accordance with the regulations. 
Penalty within range 


(1.2) If a range has been prescribed as the penalty for a contravention, the employment standards officer shall determine the 
amount of the penalty in accordance with the prescribed criteria, if any. 


(2) Section 113 of the Act is amended by adding the following subsections: 
Publication re notice of contraventions 


(6.2) If a person, including an individual, is deemed under subsection (5) to have contravened this Act after being issued a 
notice of contravention, the Director may publish or otherwise make available to the general public the name of the person, a 
description of the deemed contravention, the date of the deemed contravention and the penalty for the deemed contravention. 
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Internet publication 
(6.3) Authority to publish under subsection (6.2) includes authority to publish on the Internet. 
Disclosure 


(6.4) Any disclosure made under subsection (6.2) shall be deemed to be in compliance with clause 42 (1) (e) of the Freedom 
of Information and Protection of Privacy Act. 


50 Paragraphs 1 and 2 of subsection 114 (6) of the Act are amended by striking out “within the meaning of Part 
XVIII.1” wherever it appears. 


51 Paragraphs 1 and 2 of subsection 115 (1.1) of the Act are amended by striking out “within the meaning of Part 
XVIII.1” wherever it appears. 


52 Section 115.1 of the Act is amended by striking out “within the meaning of Part XVIII.1” at the end. 
53 Subsection 125 (2) of the Act is amended by striking out “within the meaning of Part XVIII.1”. 

54 The Act is amended by adding the following sections: 

Security for amounts owing 


125.1 If the Director considers it advisable to do so, the Director may accept security for the payment of any amounts owing 
under this Act in any form that the Director considers satisfactory. 


Warrant 


125.2 If.an order to pay money has been made under this Act, the Director may issue a warrant, directed to the sheriff for an 
area in which any property of the employer, director or other person liable to make a payment under this Act is located, to 
enforce payment of the following amounts, and the warrant has the same force and effect as a writ of execution issued out of 
the Superior Court of Justice: 


1. The amount the order requires the person to pay, including any applicable interest. 
2. The costs and expenses of the sheriff. 
Lien on real property 


125.3 (1) Ifan order to pay money has been made under this Act, the amount the order requires the person to pay, including 
any applicable interest is, upon registration by the Director in the proper land registry office of a notice claiming a lien and 
charge conferred by this section, a lien and charge on any interest the employer, director or other person has in the real 
property described in the notice. 


Lien on personal property 


(2) If an order to pay money has been made under this Act, the amount the order requires the person to pay, including any 
applicable interest is, upon registration by the Director with the registrar under the Personal Property Security Act of a notice 
claiming a lien and charge under this section, a lien and charge on any interest in personal property in Ontario owned or held 
at the time of registration or acquired afterwards by the employer, director or other person liable to make a payment. 


Amounts included and priority 


(3) The lien and charge conferred by subsection (1) or (2) is in respect of all amounts the order requires the person to pay, 
including any applicable interest at the time of registration of the notice or any renewal of it and all amounts for which the 
person afterwards becomes liable while the notice remains registered and, upon registration of a notice of lien and charge, the 
lien and charge has priority over, 


(a) any perfected security interest registered after the notice is registered; 
(b) any security interest perfected by possession after the notice is registered; and 


(c) any encumbrance or other claim that is registered against or that otherwise arises and affects the employer, director or 
other person’s property after the notice is registered. 


Exception 


(4) For the purposes of subsection (3), a notice of lien and charge under subsection (2) does not have priority over a 
perfected purchase money security interest in collateral or its proceeds and is deemed to be a security interest perfected by 
registration for the purpose of the priority rules under section 30 of the Personal Property Security Act. 


Lien effective 


(5) A notice of lien and charge under subsection (2) is effective from the time assigned to its registration by the registrar and 
expires on the fifth anniversary of its registration unless a renewal notice of lien and charge is registered under this section 
before the end of the five-year period, in which case the lien and charge remains in effect for a further five-year period from 
the date the renewal notice is registered. 


Same 


(6) If an amount payable under this Act remains outstanding and unpaid at the end of the period, or its renewal, referred to in 
subsection (5), the Director may register a renewal notice of lien and charge; the lien and charge remains in effect for a five- 
year period from the date the renewal notice is registered until the amount is fully paid, and is deemed to be continuously 
registered since the initial notice of lien and charge was registered under subsection (2). 


Where person not registered owner 


(7) Where an employer, director or other person liable to make a payment has an interest in real property but is not shown as 
its registered owner in the proper land registry office, 


(a) the notice to be registered under subsection (1) shall recite the interest of the employer, director or other person liable 
to make a payment in the real property; and 


(b) acopy of the notice shall be sent to the registered owner at the owner’s address to which the latest notice of assessment 
under the Assessment Act has been sent. 


Secured party 


(8) In addition to any other rights and remedies, if amounts owed by an employer, director or other person liable to make a 
payment remain outstanding and unpaid, the Director has, in respect of a lien and charge under subsection (2), 


(a) all the rights, remedies and duties of a secured party under sections 17, 59, 61, 62, 63 and 64, subsections 65 (4), (5), 
(6), (6.1) and (7) and section 66 of the Personal Property Security Act; 


(b) a security interest in the collateral for the purpose of clause 63 (4) (c) of that Act; and 


(c) a security interest in the personal property for the purposes of sections 15 and 16 of the Repair and Storage Liens Act, 
if it is an article as defined in that Act. 


Registration of documents 


(9) A notice of lien and charge under subsection (2) or any renewal of it shall be in the form of a financing statement or a 
financing change statement as prescribed under the Personal Property Security Act and may be tendered for registration 
under Part IV of that Act, or by mail addressed to an address prescribed under that Act. 


Errors in documents 


(10) A notice of lien and charge or any renewal thereof is not invalidated nor is its effect impaired by reason only of an error 
or omission in the notice or in its execution or registration, unless a reasonable person is likely to be materially misled by the 
error Or omission. 


Bankruptcy and Insolvency Act (Canada) unaffected 


(11) Subject to Crown rights provided under section 87 of that Act, nothing in this section affects or purports to affect the 
rights and obligations of any person under the Bankruptcy and Insolvency Act (C anada). 


Definitions 
(12) In this section, 
“real property” includes fixtures and any interest of a person as lessee of real property. 


55 (1) Subsection 127 (2) of the Act is amended by striking out “sections 125, 126, 130” and substituting “sections 
125,125.15125-27 125.3; 12671307: 


(2) Section 127 of the Act is amended by adding the following subsections: 


Disclosure 


(6) The Director may disclose, or allow to be disclosed, information collected under the authority of this Act or the 
regulations to a collector for the purpose of collecting an amount payable under this Act. 


Same 


(7) Any disclosure of personal information made under subsection (6) shall be deemed to be in compliance with clause 42 
(1) (d) of the Freedom of Information and Protection of Privacy Act. 


56 Section 128 of the Act is amended by adding the following subsections: 


Disclosure by collector 


(5) A collector may disclose to the Director or allow to be disclosed to the Director any information that was collected under 
the authority of this Act or the regulations for the purpose of collecting an amount payable under this Act. 
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Same 


(6) Any disclosure of personal information made under subsection (5) shall be deemed to be in compliance with clause 42 
(1) (d) of the Freedom of Information and Protection of Privacy Act. 


57 Subsection 133 (1) of the Act is amended by striking out “within the meaning of Part XVIII.1”. 
58 (1) Subsection 141 (1) of the Act is amended by adding the following paragraph: 


1.1 Prescribing a method of payment for the purposes of clause 11 (2) (d) and establishing any terms, conditions or 
limitations on its use. 


(2) Paragraph 2.0.1 of subsection 141 (1) of the Act is amended by striking out “described in subparagraph 1 v of 
subsection 23.1 (1)” and substituting “described in subparagraph 1 v or 2 v of subsection 23.1 (1)”. 


(3) Paragraph 2.0.2 of subsection 141 (1) of the Act is repealed. 
(4) Subsection 141 (1) of the Act is amended by adding the following paragraph: 
16.1 Governing penalties for contraventions for the purposes of subsection 113 (1). 
(5) Subsections 141 (2.0.3) and (2.0.4) of the Act are repealed and the following substituted: 
Transitional regulations 


(2.0.3) The Lieutenant Governor in Council may make regulations providing for any transitional matter that the Lieutenant 
Governor in Council considers necessary or advisable in connection with the implementation of the amendments made by the 
Fair Workplaces, Better Jobs Act, 2017. : 


Conflict with transitional regulations 


(2.0.4) In the event of a conflict between this Act or the regulations and a regulation made under subsection (2.0.3), the 
regulation made under subsection (2.0.3) prevails. 


(6) Subsection 141 (3.1) of the Act is repealed and the following substituted: 
Regulations re Part XXII 
(3.1) A regulation made under paragraph 16.1 of subsection (1) may, 


— 


(a) establish different penalties or ranges of penalties for different types of contraventions or the method of determining 


those penalties or ranges; 
(b 


— 


specify that different penalties, ranges or methods of determining a penalty or range apply to contraveners who are 
individuals and to contraveners that are corporations; or 


— 


(c) prescribe criteria an employment standards officer is required or permitted to consider when imposing a penalty. 
Employment Protection for Foreign Nationals Act, 2009 
59 (1) Subsection 1 (2) of the Employment Protection for Foreign Nationals Act, 2009 is amended by adding the 
following paragraph: 

4. For greater certainty, references in section 88 of that Act to an amount owing under the provisions of that Act or the 

regulations shall be read as references to an amount owing under the provisions of this Act or its regulations. 

(2) Subsection 4 (1) of the Act is repealed and the following substituted: 
Separate persons treated as one employer 


(1) Subsection (2) applies if associated or related activities or businesses are or were carried on by or through an employer or 
recruiter and one or more other persons. 


(3) Subsection 24 (2) of the Act is amended by striking out “pay the amount of the fees to the Director of Employment 
Standards in trust” and substituting “pay the amount of the fees to the foreign national or prescribed person or to the 
Director of Employment Standards in trust”. 


(4) Subsection 24 (3) of the Act is amended by striking out “pay the amount of the costs to the Director of 
Employment Standards in trust” and substituting “pay the amount of the costs to the foreign national or prescribed 
person or to the Director of Employment Standards in trust”. 


(5) Subsection 27 (1) of the Act is repealed and the following substituted: 
Notice of contravention 


(1) Ifan employment standards officer believes that a person has contravened a provision of this Act, the officer may issue a 
notice to the person setting out the officer’s belief and specifying the amount of the penalty for the contravention. 


( 


Amount of penalty 
(1.1) The amount of the penalty shall be determined in accordance with the regulations. 
Penalty within range 


(1.2) Ifa range has been prescribed as the penalty for a contravention, the employment standards officer shall determine the 
amount of the penalty in accordance with the prescribed criteria, if any. 


(6) Subsection 27 (4) of the Act is amended by striking out “prescribed penalty” and substituting “penalty”. 
(7) Section 27 of the Act is amended by adding the following subsections: 
Publication re notice of contraventions 


(5) If a person, including an individual, is deemed under subsection (3) to have contravened this Act after being issued a 
notice of contravention, the Director of Employment Standards may publish or otherwise make available to the general public 
the name of the person, a description of the deemed contravention, the date of the deemed contravention and the penalty for 
the deemed contravention. 


Internet publication 
(6) Authority to publish under subsection (5) includes authority to publish on the Internet. 
Disclosure 


(7) Any disclosure made under subsection (5) shall be deemed to be in compliance with clause 42 (1) (e) of the Freedom of 
Information and Protection of Privacy Act. 


(8) Subsection 50 (1) of the Act is amended by adding the following clause: 
(e) governing penalties for contraventions for the purposes of subsection 27 (1). 

(9) Section 50 of the Act is amended by adding the following subsection: 

Regulations re penalties for contraventions 

(3) A regulation made under clause (1) (e) may, 


(a) establish different penalties or ranges of penalties for different types of contraventions or the method of determining 
those penalties or ranges; 


(b) specify that different penalties, ranges or methods of determining a penalty or range apply to contraveners who are 
individuals and to contraveners that are corporations; or 


(c) prescribe criteria an employment standards officer is required or permitted to consider when imposing a penalty. 
Occupational Health and Safety Act 


60 (1) Paragraph 3 in the definition of “worker” in subsection 1 (1) of the Occupational Health and Safety Act is 
amended by striking out “university or other post-secondary institution” at the end and substituting “university, 
private career college or other post-secondary institution”. 


(2) Paragraph 4 in the definition of “worker” in subsection 1 (1) of the Act is repealed. 
Commencement 
61 (1) Subject to subsections (2), (3) and (4), this Schedule comes into force on January 1, 2018. 


(2) Section 5 and this section come into force on the day the Fair Workplaces, Better Jobs Act, 2017 receives Royal 
Assent. 


(3) Subsection 1 (2) and sections 21, 22, 23, 31 and 35 come into force on April 1, 2018. 


(4) Subsection 2 (3), sections 11 and 12 and subsection 58 (3) come into force on January 1, 2019. 


of 


SCHEDULE 2 
LABOUR RELATIONS ACT, 1995 


1 Section 2 of the Labour Relations Act, 1995 is repealed. 


2 The Act is amended by adding the following section after the heading “Establishment of Bargaining Rights by 
Certification”: 


Application for employee list 


6.1 (1) Where no trade union has been certified as bargaining agent of the employees of an employer in a unit that a trade 
union claims to be appropriate for collective bargaining and the employees are not bound by a collective agreement, a trade 
union may apply to the Board for an order directing the employer to provide to the trade union a list of employees of the 
employer. 


Notice to employer 


(2) The trade union shall deliver a copy of the application under subsection (1) to the employer by such time as is required 
under the rules made by the Board and, if there is no rule, not later than the day on which the application is filed with the 
Board. 


Content of application 
(3) An application under subsection (1) must include, 


(a) a written description of the proposed bargaining unit, including an estimate of the number of individuals in the unit; 
and ; 


(b) a list of the names of the union members in the proposed bargaining unit and evidence of union membership, but the 
trade union shall not give this information to the employer. 


Notice of disagreement 


(4) If the employer disagrees with the description of the proposed bargaining unit or with the estimate of the number of 
individuals in the unit included in the application under subsection (1), the employer may give the Board notice of the 
disagreement and shall do so within two days (excluding Saturdays, Sundays and holidays) after the day the employer 
receives the application. 


Content of notice 
(5) A notice under subsection (4) must include, 
(a) a statement that, 


(1) the employer agrees with the description of the bargaining unit included in the application under subsection (1) 
but not with the estimate of the number of individuals in the unit, or 


(ii) explains why the employer believes the description of the bargaining unit included in the application could not be 
appropriate for collective bargaining; and 


(b) the employer’s estimate of the number of individuals in the bargaining unit described in the application under 
subsection (1), if the employer disagrees with the trade union’s estimate. 


Board determinations, etc., no notice of disagreement 
(6) The following rules apply if the Board does not receive a notice under subsection (4): 


1. If the Board determines that 20 per cent or more of the individuals in the bargaining unit proposed in the application 
under subsection (1) appear to be members of the union at the time the application was filed, the Board shall direct the 
employer to provide the list to the trade union. 


2. Ifthe Board determines that fewer than 20 per cent of the individuals in the bargaining unit proposed in the application 
under subsection (1) appear to be members of the union at the time the application was filed, the Board shall dismiss 
the application. 


Same, notice of disagreement 
(7) The following rules apply if the Board receives a notice under subsection (4): 


1. The Board shall determine whether the description of the bargaining unit included in the application under subsection 
(1) could be appropriate for collective bargaining. The determination shall be based only on that description and the 
notice under subsection (4). 


2. If the Board determines that the description of the bargaining unit included in the application under subsection (1) 
could not be appropriate for collective bargaining, the Board shall dismiss the application. 
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3. If the Board determines that the description of the bargaining unit included in the application under subsection (1) 
could be appropriate for collective bargaining, the Board shall determine an estimated number of individuals in the 
unit as described in the application. 


4. After the Board determines the estimated number of individuals in the unit, the Board shall determine the percentage 
of the individuals in the bargaining unit who appear to be members of the union at the time the application under 
subsection (1) was filed. 


5. If the percentage determined under paragraph 4 is fewer than 20 per cent, the Board shall dismiss the application. 


6. If the percentage determined under paragraph 4 is 20 per cent or more, the Board shall direct the employer to provide a 
list of employees of the employer to the trade union. 


No hearing or consultation required 


(8) The Board is not required to hold a hearing or to consult with the parties when making a determination under subsection 
(7) and may make a determination under paragraphs 3 or 4 of subsection (7) based only on the information provided in the 
application under subsection (1) and the notice under subsection (4). 


Content of employee list 


(9) If the Board directs an employer to provide a list of employees of the employer to the trade union under subsection (7), 
the list must include, 


(a) the name of each employee in the proposed bargaining unit; and 


(b) a phone number and personal email for each employee in the proposed bargaining unit, if the employee has provided 
that information to the employer. 


Restriction on use of listed information 


(10) Ifa list of employees of an employer is provided to a trade union in compliance with a direction made by the Board 
under subsection (7), the use of that list is subject to the following conditions and limits: 


1. The list must only be used by the trade union for the purpose of a campaign to establish bargaining rights. 


2. The list must be kept confidential and must not be disclosed to anyone other than the appropriate officials of the trade 
union. 


3. If the trade union makes an application for certification in respect of the employer and employees on the list and the 
application for certification is dismissed less than one year after the Board’s direction to provide the list, the list must 
be destroyed on or before the day the application is dismissed. 


4. If the list is not destroyed in accordance with paragraph 3, it must be destroyed on or before the day that is one year 
after the Board’s direction was made. 


Deemed compliance FOI Acts 


(11) Any disclosure of personal information made by an employer in compliance with a direction made by the Board under 
subsection (7) shall be deemed to be in compliance with clause 42 (1) (e) of the Freedom of Information and Protection of 
Privacy Act and clause 32 (e) of the Municipal Freedom of Information and Protection of Privacy Act. 


Rules re subsequent certification application 


(12) Ifa list of employees is provided to a trade union by an employer in compliance with a direction made by the Board 
under subsection (7), and, within one year after the Board’s direction to provide the list, the trade union makes an application 
for certification in respect of that employer and employees on the list, the following rules apply: 


1. The description of the proposed bargaining unit included in the application for certification must be the same as the 
description of the proposed bargaining unit that was included in the application for the employee list under subsection 
CL) 

2. If the application for certification is dismissed, the Board shall not consider another application under subsection (1) 
from any trade union in respect of a proposed bargaining unit that is the same or substantially similar to the one that 
was described in the original application under subsection (1) until one year after the application for certification is 
dismissed. 


Same 


(13) Despite paragraph | of subsection (12), an application for certification may include a description of a proposed 
bargaining unit that is different from the description included in the application for the employee list under subsection (1) if 
the description of the proposed bargaining unit in the application for certification includes an employee who was on the 
employee list but, 
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(a) the position of the employee at the time the application under subsection (1) was made was different from his or her 
position at the time the application for certification was made; and 


(b) the employee would not have been in the bargaining unit proposed in the application for certification had the employee 
still been occupying the position the employee was in when the application under subsection (1) was made. 


Effect of determination 


(14) A determination made by the Board under this section does not limit the Board’s ability to consider or determine 
matters under section 7, 8, 8.1, 9 or 10. 


Non-application to construction industry 

(15) This section does not apply with respect to an employer as defined in subsection 126 (1). 
3 Subsections 11 (2), (3) and (4) of the Act are repealed and the following substituted: 
Same 


(2) In the circumstances described in subsection (1), the Board shall certify the trade union as the bargaining agent of the 
employees in the bargaining unit that the Board determines could be appropriate for collective bargaining. 


4 The Act is amended by adding the following section: 
No discharge or discipline following certification 


12.1 Ifa trade union is certified as the bargaining agent of employees in a bargaining unit, the employer shall not discharge 
or discipline an employee in that bargaining unit without just cause during the period that begins on the date of certification 
and ends on the date on which a first collective agreement is entered into. 


5 The Act is amended by adding the following sections: 
Review of structure of bargaining units — consolidation after certification 


15.1 (1) If the Board certifies a trade union or council of trade unions as the bargaining agent of the employees in a 
bargaining unit, the Board may review the structure of the bargaining units if all of the following conditions are met: 


1. The employer, trade union or council of trade unions makes an application to the Board requesting the review at the 
time the application for certification is made, or within three months after the date of certification. 


2. A collective agreement has not yet been entered into in respect of the bargaining unit. 


3. The same trade union or council of trade unions that is certified as the bargaining agent of the employees in the 
bargaining unit already represents employees of the employer in another bargaining unit at the same or a different 
location. 


Same 


(2) If an application for review under subsection (1) is made at the same time as an application for certification, the 
applications may be heard together, but the Board shall determine the application for certification first. 


Agreement of parties 
(3) If the Board reviews the structure of the bargaining units, the Board, 


(a) must allow the parties to come to an agreement, within a period that the Board considers reasonable, with respect to 
the determination of bargaining units and any questions arising from its review; and 


(b) may make any orders it considers appropriate to implement any agreement. 
Orders 


(4) If the Board is of the opinion that the agreement reached by the parties would not lead to the creation of units appropriate 
for collective bargaining or if the parties do not agree on certain issues within the period that the Board considers reasonable, 
the Board shall determine any question that arises and make any orders it considers appropriate in the circumstances. 


Contents of orders 
(5) For the purposes of subsection (4), the Board may, 


(a) consolidate the bargaining unit in respect of which the trade union or council of trade unions was certified with an 
existing bargaining unit or units of employees of the employer represented by the same trade union or council of trade 
unions; 


(b) amend any certification order or description of a bargaining unit contained in any collective agreement; 


(c) order that a collective agreement between the employer and the trade union or the council of trade unions that applied 
to an existing bargaining unit that is consolidated under clause (a) applies, with or without modifications, to the 
consolidated bargaining unit; 


( 


Zs 


(d) declare that the employer is no longer bound to a collective agreement that applied in respect of an existing bargaining 
unit before the consolidation; 


(e) amend, to the extent that the Board considers necessary, the provisions of collective agreements respecting expiry 
dates or seniority rights, or amend other such provisions; 


(f) if the conditions of subsection 79 (2) have been met with respect to some of the employees in a consolidated 
bargaining unit, decide which terms and conditions of employment apply to those employees until the time that a 
collective agreement becomes applicable to the consolidated bargaining unit or the conditions of that subsection are 
met with respect to that unit; and 


(g) authorize a party to give notice to bargain collectively. 
Factors to consider 


(6) In making a determination in an application for review under subsection (1), the Board shall take into consideration all 
factors that the Board considers relevant, including whether consolidating the bargaining units would, 


(a) contribute to the development of an effective collective bargaining relationship; and 
(b) contribute to the development of collective bargaining in the industry. 
Non-application to construction industry 
(7) This section does not apply with respect to an employer as defined in subsection 126 (1). 
Review of structure of bargaining units — units no longer appropriate 
15.2 (1) The Board may review the structure of the bargaining units if all of the following conditions are met: 


1. An employer or a trade union that represents a bargaining unit of employees of an employer makes an application to 
the Board requesting the review. 


2. The Board is satisfied that the bargaining units are no longer appropriate for collective bargaining. 
Notice of application and participation in review 


(2) Notice of an application under subsection (1) shall be provided in accordance with the following rules, and the Board 
shall permit each party who may be affected by the application to participate in the review: 


1. If the applicant is the employer, it shall deliver a copy of the application to any trade union that represents employees 
of the employer who may be affected by the application. 


2. If the applicant is a trade union, it shall deliver a copy of the application to the employer and to any other trade union 
that represents employees of the employer that may be affected by the application. 


3. For the purposes of paragraphs | and 2, delivery of the copy of the application shall be made by such time as is 
required under the rules made by the Board and, if there is no rule, not later than the day on which the application is 
filed with the Board. 


Agreement of parties 
(3) If the Board reviews the structure of the bargaining units, the Board, 


(a) must allow the parties to come to an agreement, within a period that the Board considers reasonable, with respect to 
the determination of bargaining units and any questions arising from its review; and 


(b) may make any orders it considers appropriate to implement any agreement. 


Orders 


(4) If the Board is of the opinion that the agreement reached by the parties would not lead to the creation of units appropriate 
for collective bargaining or if the parties do not agree on certain issues within the period that the Board considers reasonable, 
the Board shall determine any question that arises and make any orders it considers appropriate in the circumstances. 


Contents of orders 
(5) For the purposes of subsection (4), the Board may, 
(a) consolidate, restructure or otherwise reconfigure a bargaining unit or units and create a new bargaining unit or units; 


(b) determine which trade union shall be the bargaining agent for the employees in each bargaining unit that results from 
the review; 


(c) amend any certification order or description of a bargaining unit contained in any collective agreement; 


(d) if more than one collective agreement applies to employees in a bargaining unit, make an order that states which 
collective agreement applies; 
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(e) amend, to the extent that the Board considers necessary, the provisions of collective agreements respecting expiry 
dates or seniority rights, or amend other such provisions; 


(f) if the conditions of subsection 79 (2) have been met with respect to some of the employees in a bargaining unit, decide 
which terms and conditions of employment apply to those employees until the time that a collective agreement 
becomes applicable to the unit or the conditions of that subsection are met with respect to the unit; and 


(g) authorize a party to give notice to bargain collectively. 
Consideration of other applications 


(6) The Board may consider an application for review under subsection (1) together with an application under subsection 1 
(4) or section 69. 


Powers of Board before disposing of application 


(7) Before disposing of any application under this section, the Board may hold such representation votes as it considers 
appropriate 


Bar to reapplying 


(8) If the Board conducts a review under this section, the Board shall not consider another application under this section by 
the employer that was subject to the review or by any trade union that represents a bargaining unit of employees of that 
employer until one year after the day the parties come to an agreement under subsection (3) or one year after the day the 
Board makes an order under subsection (4), as the case may be. 


Non-application to construction industry 

(9) This section does not apply with respect to an employer as defined in subsection 126 (1). 
Application for certification without a vote, certain industries 

Definitions 


15.3 (1) In this section, 


“building services industry” means, subject to the regulations, businesses engaged in providing services directly or indirectly 
by or to a building owner or manager that are related to servicing the premises, including building cleaning services, food 
services and security services; (“industrie des services de gestion d’immeubles”) 


“home care and community services industry” means, subject to the regulations, businesses engaged in providing community 
services under the Home Care and Community Services Act, 1994; (“industrie des services de soins a domicile et des 
services Communautaires”’) 


“specified industry employer” means a person who operates a business in the building services industry, the home care and 
community services industry or the temporary help agency industry; (“employeur d’une industrie déterminée”’) 


“temporary help agency industry” means, subject to the regulations, businesses engaged in employing persons for the purpose 
of assigning them to perform work on a temporary basis for clients of the employer. (“industrie des agences de placement 
temporaire’’) 


Applications re specified industry employers only 


(2) Subject to subsection (3), this section applies with respect to applications for certification as bargaining agent of the 
employees of a specified industry employer. 


Non-application 


(3) This section does not apply with respect to such classes of employees of a specified industry employer as may be 
prescribed. 


Election 


(4) A trade union applying for certification as bargaining agent of the employees of a specified industry employer may elect 
to have its application dealt with under this section rather than under section 8. 


Notice to Board and employer 
(5) The trade union shall give written notice of the election, 

(a) to the Board, on the date the trade union files the application; and 

(b) to the employer, on the date the trade union delivers a copy of the application to the employer. 
Employer to provide information 


(6) Within two days (excluding Saturdays, Sundays and holidays) after receiving notice under subsection (5), the employer 
shall provide the Board with, 


pM 


(a) the names of the employees in the bargaining unit proposed in the application, as of the date the application is filed; 
and 


(b) if the employer gives the Board a written description of the bargaining unit that the employer proposes, in accordance 
with subsection 7 (14), the names of the employees in that proposed bargaining unit, as of the date the application is 
filed. 


Matters to be determined 


(7) On receiving an application for certification from a trade union that has elected to have its application dealt with under 
this section, the Board shall determine, as of the date the application is filed and on the basis of the information provided in 
or with the application and under subsection (6), 


(a) the bargaining unit; and 
(b) the percentage of employees in the bargaining unit who are members of the trade union. 
Exception: allegation of contravention, etc. 


(8) Nothing in subsection (7) prevents the Board from considering evidence and submissions relating to any allegation that 
section 70, 72 or 76 has been contravened or that there has been fraud or misrepresentation, if the Board considers it 
appropriate to consider the evidence and submissions in making a decision under this section. 


Hearing 
(9) The Board may hold a hearing if it considers it necessary in order to make a decision under this section. 
Dismissal: insufficient membership 


(10) The Board shall not certify the trade union as bargaining agent of the employees in the bargaining unit and shall dismiss 
the application if it is satisfied that fewer than 40 per cent of the employees in the bargaining unit are members of the trade 
union on the date the application is filed. 


Remedial dismissal 


(11) Subsection (12) applies where the trade union or person acting on behalf of the trade union contravenes this Act and, as 
a result, the membership evidence provided in or with the trade union’s application for certification does not likely reflect the 
true wishes of the employees in the bargaining unit. 


Same 


(12) In the circumstances described in subsection (11), on the application of an interested person, the Board may dismiss the 
application for certification if no other remedy, including a representation vote directed under clause (16) (b), would be 
sufficient to counter the effects of the contravention. 


Bar to reapplying 


(13) If the Board dismisses an application for certification under subsection (12), the Board shall not consider another 
application for certification by the trade union as the bargaining agent for any employee that was in the bargaining unit 
proposed in the original application until one year after the application is dismissed. 


Same 


(14) Despite subsection (13), the Board may consider an application for certification by the trade union as the bargaining 
agent for employees in a bargaining unit that includes an employee who was in the bargaining unit proposed in the original 
application if, 


(a) the position of the employee at the time the original application was made was different from his or her position at the 
time the new application was made; and 


(b) the employee would not have been in the bargaining unit proposed in the new application had he or she still been 
occupying the original position when the new application was made. 


Board shall direct representation vote 


(15) If the Board is satisfied that at least 40 per cent but not more than 55 per cent of the employees in the bargaining unit 
are members of the trade union on the date the application is filed, it shall direct that a representation vote be taken. 


Board may certify or may direct representation vote 


(16) If the Board is satisfied that more than 55 per cent of the employees in the bargaining unit are members of the trade 
union on the date the application is filed, it may, 


(a) certify the trade union as the bargaining agent of the employees in the bargaining unit; or 


(b) direct that a representation vote be taken. 
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Representation votes 
(17) Ifthe Board directs that a representation vote be taken, 


(a) the vote shall, unless the Board directs otherwise, be held within five days (excluding Saturdays, Sundays and 
holidays) after the day on which the direction for a representation vote is made; 


(b) the vote shall be by ballots cast in such a manner that individuals expressing their choice cannot be identified with the 
choice made; 


(c) the Board may direct that one or more ballots be segregated and that the ballot box containing the ballots be sealed 
until such time as the Board directs; 


— 
jon 
— 


subject to section 11.1, the Board shall certify the trade union as bargaining agent of the employees in the bargaining 
unit if more than 50 per cent of the ballots cast in the representation vote by the employees in the bargaining unit are 
cast in favour of the trade union; and 


(e) subject to section 11, the Board shall not certify the trade union as bargaining agent of the employees in the bargaining 
unit and shall dismiss the application for certification if 50 per cent or fewer of the ballots cast in the representation 
vote by the employees in the bargaining unit are cast in favour of the trade union. 


Bar to reapplication 


(18) If the Board dismisses an application for certification under clause (17) (e), the Board shall not consider another 
application for certification by any trade union as the bargaining agent of any employee who was in the bargaining unit 
proposed in the original application until one year after the original application is dismissed. 


Exception 


(19) Despite subsection (18), the Board may consider an application for certification by a trade union as the bargaining agent 
for employees in a bargaining unit that includes an employee who was in the bargaining unit proposed in the original 
application if, 


(a) the position of the employee at the time the original application was made was different from his or her position at the 
time the new application was made; and 


(b) the employee would not have been in the bargaining unit proposed in the new application had he or she still been 
occupying the original position when the new application was made. 


Same 


(20) Subsection (18) does not apply if the trade union whose application was dismissed is a trade union that the Board is 
prohibited from certifying under section 15. 


Non-application of certain provisions 


(21) Sections 8, 8.1 and 10 do not apply in respect of a certification application that the trade union has elected to have dealt 
with under this section. 


Withdrawal of application: discretionary bar 
(22) Subsection 7 (9) applies, with necessary modifications, if the trade union withdraws the application for certification, 
(a) before the Board takes any action under subsection (10), (15) or (16) of this section; or 


(b) after the Board directs a representation vote under subsection (15) or clause (16) (b) of this section, but before the vote 
is taken. 


Second withdrawal: mandatory bar 


(23) Subsections 7 (9.1), (9.2) and (9.3) apply, with necessary modifications, if the trade union withdraws an application for 
certification in the circumstances described in subsection (22) of this section and had withdrawn a previous application for 
certification not more than six months earlier. 


Withdrawal of application after vote taken: mandatory bar 


(24) Subsections 7 (10), (10.1) and (10.2) apply, with necessary modifications, if the trade union withdraws the application 
for certification after a representation vote is taken in accordance with the Board’s direction under subsection (15) or clause 
(16) (b) of this section. 


6 Section 43 of the Act is repealed and the following substituted: 
First collective agreement mediation 


43 (1) If the parties are unable to effect a first collective agreement and the Minister has released a notice that it is not 
considered advisable to appoint a conciliation board or the Minister has released the report of a conciliation board, either 
party may apply to the Minister to appoint a first collective agreement mediator. 
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Content of application 


(2) The applicant must include in its application under subsection (1) a list of the issues in dispute and the applicant’s 
position with respect to those issues. 


Notice to other party 


(3) The applicant shall deliver a copy of the application under subsection (1) to the other party not later than the day on 
which the application is made to the Minister. 


Response from other party 


(4) No later than five days after receiving the copy of the application under subsection (1), the other party shall provide to 
the Minister and to the applicant a list of the issues in dispute and the other party’s position with respect to those issues. 


Appointment of mediator 


(5) If an application is made under subsection (1), the Minister shall, within seven days of receiving the application, appoint 
a single first collective agreement mediator and shall inform the parties of the appointment. 


Duties of mediator 
(6) The first collective agreement mediator shall, 
(a) meet with the parties and assist them in their endeavour to effect a collective agreement; and 


(b) facilitate and encourage the process of collective bargaining and educate the parties in the practices and procedures of 
collective bargaining. 


Powers of mediator 
(7) A first collective agreement mediator has all the powers of a conciliation board under section 33. 
Prohibition re strike 


(8) No employee shall strike and no person or trade union shall call or authorize or threaten to call or authorize a strike by 
any employee during the period beginning at the time the Minister makes an appointment under subsection (5) and ending on 
the day that is 20 days later. 


Same 


(9) No officer, official or agent of a trade union shall counsel, procure, support or encourage a strike by any employees 
during the time period described in subsection (8). 


Prohibition re lock-out 


(10) The employer shall not lock out or threaten to lock out any employees during the time period described in subsection 
(8). 
Same 


(11) No officer, official or agent of an employer shall counsel, procure, support or encourage a lock-out of any employees 
during the time period described in subsection (8). 


Non-application 
(12) This section does not apply, 
(a) in respect of a bargaining unit that the Board has consolidated under section 15.1 or restructured under section 15.2; or 
(b) to the negotiation of a first collective agreement, 
(i) if the trade union was certified pursuant to an application made under subsection 7 (4), (5) or (6), 


(ii) if one of the parties is an employers’ organization accredited under section 136 as a bargaining agent for 
employers, or 


(iii) if the agreement is a provincial agreement within the meaning of section 151. 
Definitions 
(13) In subsections (14) and (15), 


“decertification application” means an application for a declaration that a trade union no longer represents the employees ina 
bargaining unit; (“requéte en révocation de l’accréditation’’) 


“displacement application” means an application for certification by a trade union, other than the trade union that represents 
the employees in a bargaining unit, as bargaining agent for those employees. (“requéte en substitution”) 
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Application of subs. (15) 
(14) Subsection (15) applies if, 


(a) a decertification application or displacement application has been filed with the Board and, before a final decision is 
made on it, an application under subsection (1) is made to the Minister; or 


(b) an application under subsection (1) has been made to the Minister and, on or after that date, a decertification 
application or displacement application is filed with the Board. 


Procedure in dealing with multiple applications 


(15) The Board shall not deal or continue to deal with a decertification application or displacement application until 20 days 
after the Minister makes an appointment under subsection (5), at which time subsections 43.1 (24) and (25) apply. 


First collective agreement mediation-arbitration 


43.1 (1) At any time on or after the day that is 20 days after the Minister makes an appointment under subsection 43 (5), if 
the parties have not entered into a collective agreement, either party may apply to the Board to direct the settlement of a first 
collective agreement by mediation-arbitration. 


Duty of Board 


(2) The Board shall consider and make its decision on an application under subsection (1) within 30 days of receiving the 
application and , subject to subsections (3) and (4), the Board may, 


(a) order the parties to engage in further mediation; 
(b) dismiss the application; or 
(c) direct the settlement of a first collective agreement by mediation-arbitration. 
Same 
(3) The Board shall direct the settlement of a first collective agreement by mediation-arbitration unless, 
(a) the applicant has contravened section 17; 


(b) it appears to the Board that the process of collective bargaining has been unsuccessful because of the uncompromising 
nature of any bargaining position adopted by the applicant without reasonable justification; or 


(c) the Board is of the opinion that further mediation would be appropriate. 
Same 


(4) If the Board certified the trade union under subsection 11 (2), the Board shall direct the settlement of a first collective 
agreement by mediation-arbitration unless, 


(a) the applicant has contravened section 17; or 


(b) it appears to the Board that the process of collective bargaining has been unsuccessful because of the uncompromising 
nature of any bargaining position adopted by the applicant without reasonable justification. 


Order for further mediation or dismissal 


(5) If the Board orders the parties to engage in further mediation or dismisses an application under subsection (2), the 
following rules apply: 


1. The right to strike and the right to lock out is governed by section 79. 


2. In the case of an order under clause (2) (a), the parties shall request further assistance from the first collective 
agreement mediator or from another mediator the parties agree upon, or the parties shall make a joint request to the 
Minister for further mediation assistance. 


3. In the case of a dismissal under clause (2) (b), the parties may request further assistance from the first collective 
agreement mediator or from another mediator the parties agree upon, or the parties may make a joint request to the 
Minister for further mediation assistance. 


4. A party may make a second application under subsection (1) and the Board may consider the application if the Board 
is satisfied that, since the Board made its original decision under subsection (2), the applicant has taken all reasonable 
steps to engage in good faith collective bargaining with the assistance of a mediator. 


Direction to mediation-arbitration 


(6) If the Board gives-a direction for the settlement of a first collective agreement by mediation-arbitration under clause (2) 
(c), the rules set out in subsections (7) to (22) apply. 
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Joint appointment of mediator-arbitrator 


(7) Within seven days of the giving of the direction, the parties may agree in writing to jointly appoint a single mediator- 
arbitrator to settle the first collective agreement by mediation-arbitration. 


Fees and expenses 


(8) If the parties jointly appoint a single mediator-arbitrator, each party shall pay one-half of the fees and expenses of the 
mediator-arbitrator. 


Failure to appoint 


(9) If the parties do not jointly appoint a mediator-arbitrator within the seven-day period, either party may apply to the Board 
to settle the first collective agreement by mediation-arbitration. 


Mediation-arbitration by Board 


(10) If an application is made to the Board under subsection (9), the chair or a vice-chair shall be appointed to act as the 
mediator-arbitrator and shall have all the powers and duties of a mediator-arbitrator under this Act. 


Same 


(11) The parties to a mediation-arbitration by the Board shall jointly pay to the Board for payment into the Consolidated 
Revenue Fund the amount determined under the regulations for the expense of the mediation-arbitration. 


Replacement 


(12) If the person appointed as mediator-arbitrator is unable or unwilling to perform the mediator-arbitrator’s duties, the 
following rules apply: 


1. If the appointment was made under subsection (7), the parties shall agree on the appointment of a new mediator- 
arbitrator, and if they cannot do so, either party may apply to the Board under subsection (9) and the process shall 
begin anew. 


2. If the mediator-arbitrator was a chair or vice-chair acting under subsection (10), the matter shall be reassigned by the 
Board and the process shall begin anew. 


Procedure of mediator-arbitrator 


(13) A mediator-arbitrator appointed under this section shall determine the mediator-arbitrator’s own procedure but shall 
give full opportunity to the parties to present their evidence and make their submissions, and section 116 applies to the 
mediator-arbitrator and the mediator-arbitrator’s decision and proceedings as if it were the Board. 


Same 


(14) Subsections 48 (12) and (18) apply, with necessary modifications, to a mediator-arbitrator appointed under this section. 


Same 


(15) The date of the first hearing of a mediator-arbitrator appointed under this section shall not be later than 21 days after the 
appointment of the mediator-arbitrator. 


Same 


(16) A mediator-arbitrator appointed under this section shall determine all matters in dispute and release a decision within 45 
days of the commencement of the mediator-arbitrator’s hearing of the matter. 


Effect of direction on strike or lock-out 


(17) The employees in the bargaining unit shall not strike and the employer shall not lock out the employees where a 
direction has been given under clause (2) (c) and, where the direction is made during a strike by, or a lock-out of, employees 
in the bargaining unit, the employees shall forthwith terminate the strike or the employer shall forthwith terminate the lock- 
out and the employer shall forthwith reinstate the employees in the bargaining unit in the employment they had at the time 
the strike or lock-out commenced in accordance with section 80, with necessary modifications. 


Working conditions not to be altered 


(18) Ifa direction has been given under clause (2) (c), the rates of wages and all other terms and conditions of employment 
and all rights, privileges and duties of the employer, the employees and the trade union in effect at the time notice was given 
under section 16 shall continue in effect, or, if altered before the giving of the direction, be restored and continued in effect 
until the first collective agreement is settled. 


Non-application 


(19) Subsection (18) does not apply so as to effect any alteration in rates of wages or in any other term or condition of 
employment agreed to by the employer and the trade union. 
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Matters to be accepted or considered 


(20) In mediating-arbitrating the settlement of a first collective agreement under this section, matters agreed to by the parties, 
in writing, shall be accepted without amendment. 


Effect of settlement 


(21) A first collective agreement settled under this section is effective for a period of two years from the date on which it is 
settled and it may provide that any of the terms of the agreement, except its term of operation, shall be retroactive to the day 
that the mediator-arbitrator may fix, but not earlier than the day on which notice was given under section 16. 


Extension of time 


(22) The parties, by agreement in writing, or the Minister may extend any time limit set out in this section, despite the 
expiration of the time. 


Definitions 
(23) In subsections (24) to (27), 


“decertification application” means an application for a declaration that a trade union no longer represents the employees in a 
bargaining unit; (“requéte en révocation de |’accréditation’’) 


“displacement application” means an application for certification by a trade union, other than the trade union that represents 
the employees in a bargaining unit, as bargaining agent for those employees. (“requéte en substitution”) 


Application of subs. (25) 
(24) Subsection (25) applies if, 


(a) a decertification application or displacement application has been filed with the Board and, before a final decision is 
made on it, an application under subsection (1) is filed with the Board; or 


(b) an application under subsection (1) has been filed with the Board and, before a final decision is made on it, a 
decertification application or displacement application is filed with the Board. 


Procedure in dealing with multiple applications 


(25) The Board shall proceed to deal with an application under subsection (1) before dealing with or continuing to deal with 
the decertification application or displacement application. 


Same 


(26) If the Board directs the settlement of a first collective agreement by mediation-arbitration under clause (2) (c), it shall 
dismiss the decertification application or displacement application. 


Same 


(27) If the Board dismisses the application under clause (2) (b), it shall proceed to deal with the decertification application or 
displacement application. 


Same 


(28) If the Board makes an order under clause (2) (a), it shall not consider the decertification application or displacement 
application for a period of 30 days after the date of the order. 


Same 


(29) An application for a declaration that a trade union no longer represents the employees in the bargaining unit filed with 
the Board after the Board has given a direction under clause (2) (c) is of no effect unless it is brought after the first collective 
agreement is settled and unless it is brought in accordance with subsection 63 (2). 


Same 


(30) An application for certification by another trade union as bargaining agent for employees in the bargaining unit filed 
with the Board after the Board has given a direction under clause (2) (c) is of no effect unless it is brought after the first 
collective agreement is settled and unless it is brought in accordance with subsections 7 (4), (5) and (6). 


Procedure 

(31) The Arbitration Act, 1991] does not apply to a mediation-arbitration under this section. 
7 The Act is amended by adding the following sections: 

Successor rights, building services 


69.1 (1) This section applies with respect to services provided directly or indirectly by or to a building owner or manager 
that are related to servicing the premises, including building cleaning services, food services and security services. 
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Exclusions 
(2) This section does not apply with respect to the following services: 
1. Construction. 
2. Maintenance other than maintenance activities related to cleaning the premises. 


3. The production of goods other than goods related to the provision of food services at the premises for consumption on 
the premises. 


Services under contract 
(3) For the purposes of section 69, the sale of a business is deemed to have occurred, 

(a) if employees perform services at premises that are their principal place of work; 

(b) if their employer ceases, in whole or in part, to provide the services at those premises; and 

(c) if substantially similar services are subsequently provided at the premises under the direction of another employer. 
Interpretation 


(4) For the purposes of section 69, the employer referred to in clause (3) (b) of this section is considered to be the employer 
who sells the business and the employer referred to in clause (3) (c) of this section is considered to be the person to whom the 
business is sold. 


Successor rights, other service providers 


69.2 If the regulations so provide, section 69 applies to such other types of service providers that directly or indirectly 
receive public funds as may be prescribed, subject to such terms and conditions as may be prescribed. 


8 (1) Subsection 80 (1) of the Act is amended by striking out “within six months from” and substituting “following”. 
(2) Section 80 of the Act is amended by adding the following subsections: 
Same 


(3) Subject to subsections (5) to (7), at the conclusion of a lawful strike or lock-out, an employer of an employee who was 
engaged in a lawful strike or lawfully locked out shall reinstate the employee in the employee’s former employment on such 
terms as the employer and the bargaining agent that represents the employee may agree upon. 


Same 


(4) The requirement in subsection (3) may be enforced through the grievance procedure and arbitration procedure established 
in the new collective agreement or deemed to be included in the collective agreement under section 48. 


Right to displace others 


(5) Striking or locked out employees are entitled to displace any other persons who were performing the work of striking or 
locked out employees during the strike or lock-out if the length of service of the other person, as of the time the strike or 
lock-out began, is less than that of the striking or locked-out employee. 


Insufficient work 


(6) If there is not sufficient work for all striking or locked out employees, the employer shall reinstate them to employment 
in the bargaining unit as work becomes available, 


(a) if the collective agreement contains recall provisions that are based on seniority, in accordance with seniority as 
defined in those provisions and as determined when the strike or lock-out began, in relation to other employees in the 
bargaining unit who were employed at the time the strike or lock-out began; or 


(b) if there are no such recall provisions, in accordance with each employee’s length of service, as determined when the 
strike or lock-out began, in relation to other employees in the bargaining unit who were employed at the time the strike 
or lock-out began. 


Starting up operations 


(7) Subsection (6) does not apply if an employee is not able to perform work required to start up the employer’s operations, 
but only for the period of time required to start up operations. 


9 The Act is amended by adding the following section: 
No discharge or discipline following strike or lock-out 


80.1 (1) An employer shall not discharge or discipline an employee in a bargaining unit without just cause during the period 
that begins on the date on which a strike or lock-out in respect of that bargaining unit became lawful and ending on the date a 
new collective agreement is entered into. 
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Same, enforcement ( 


(2) The requirement in subsection (1) may be enforced through the grievance procedure and arbitration procedure established 
in the new collective agreement or deemed to be included in the collective agreement under section 48. 


10 Section 98 of the Act is repealed and the following substituted: 

Board power re interim orders 

98 (1) The Board may make interim decisions and orders in any proceeding. 

Conditions 

(2) The Board may impose conditions on an interim decision or order. 

Reasons 

(3) An interim decision or order need not be accompanied by reasons. 

11 (1) Clause 104 (1) (a) of the Act is amended by striking out “$2,000” and substituting “$5,000”. 

(2) Clause 104 (1) (b) of the Act is amended by striking out “$25,000” at the end and substituting “$100,000”. 
12 (1) Subsection 111 (2) of the Act is amended by adding the following clauses: 


(h.1) to conduct votes at a location or in a manner that, in the opinion of the Board, is appropriate in the circumstances, 
including to conduct votes outside the workplace and to conduct votes electronically or by telephone; 


(h.2) to issue direction relating to the voting process or voting arrangements; 
(2) Clause 111 (2) (i) of the Act is amended by striking out “clauses (a) to (h)” and substituting “clauses (a) to (h.2)”. 
13 (1) Section 125 of the Act is amended by adding the following clauses: 

(1.1) prescribing classes of employees in respect of which section 15.3 does not apply; 


(1.2) further defining or clarifying the meaning of “building services industry” in section 15.3 and specifying businesses or 
types of businesses that are or are not included in the building services industry for the purposes of that section; 


(1.3) further defining or clarifying the meaning of “home care and community services industry” in section 15.3 and f 
specifying businesses or types of businesses that are or are not included in the home care and community services 
industry for the purposes of that section; 


(1.4) further defining or clarifying the meaning of “temporary help agency industry” in section 15.3 and specifying 
businesses or types of businesses that are or are not included in the temporary help agency industry for the purposes of 
that section; 


(2) Clause 125 (j) of the Act is repealed and the following substituted: 


(J) prescribing amounts or a method of determining amounts payable under subsection 43.1 (11) for the expense of a 
mediation-arbitration by the Board; 


(3) Section 125 of the Act is amended by adding the following clause: 


(j.1) for the purposes of section 69.2, prescribing types of service providers that directly or indirectly receive public funds 
to which section 69 applies and prescribing terms and conditions for the purpose of the application of that section; 


(4) Section 125 of the Act is amended by adding the following subsections: 
Transitional regulations 


(2) The Lieutenant Governor in Council may make regulations providing for any transitional matter that the Lieutenant 
Governor in Council considers necessary or advisable in connection with the implementation of the amendments made by the 
Fair Workplaces, Better Jobs Act, 2017. 


Conflict with transitional regulations 

(3) In the event of a conflict between this Act and a regulation made under subsection (2), the regulation prevails. 

14 Subsection 160 (2) of the Act is amended by striking out “clause 11 (2) (c)” and substituting “subsection 11 (2)”. 
Colleges Collective Bargaining Act, 2008 


15 (1) Subsection 78 (1) of the Colleges Collective Bargaining Act, 2008 is amended by striking out “Subsections 98 (1) 
to (5), sections 110 to 113” at the beginning and substituting “Sections 98 and 110 to 113”. 


(2) Paragraph 1 of subsection 78 (2) of the Act is repealed. ( 
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Crown Employees Collective Bargaining Act, 1993 


16 (1) Subsection 5 (1) of the Crown Employees Collective Bargaining Act, 1993 is amended by striking out “section 
43” and substituting “section 43.1”. 


(2) Subsection 5 (2) of the Act is amended by striking out “arbitrations under section 43” in the portion before 
paragraph 1 and substituting “mediation-arbitrations under section 43.1”. 


(3) Subsection 5 (3) of the Act is amended by striking out “arbitration” wherever it appears and substituting in each 
case “mediation-arbitration” and by striking out “subsection 43 (11)” and substituting “subsection 43.1 (15)”. 


(4) Subsection 5 (4) of the Act is amended by, 
(a) striking out “board of arbitration” in the portion before clause (a) and substituting “mediator-arbitrator”; 
(b) striking out “subsection 43 (12)” in the portion before clause (a) and substituting “subsection 43.1 (16)”; and 
(c) striking out “members of the board of arbitration” in clause (b) and substituting “mediator-arbitrator”. 


(5) Subsection 5 (5) of the Act is amended by striking out “An arbitrator or board of arbitration” at the beginning 
and substituting “A mediator-arbitrator”. 


(6) Section 26 of the Act is amended by striking out “Section 43 of the Labour Relations Act, 1995 does not apply” at 
the beginning and substituting “Sections 43 and 43.1 of the Labour Relations Act, 1995 do not apply”. 


Public Sector Dispute Resolution Act, 1997 


17 Clause 2 (1) (e) of the Public Sector Dispute Resolution Act, 1997 is amended by adding “as it read immediately 
before the day section 6 of Schedule 2 to the Fair Workplaces, Better Jobs Act, 2017 came into force” after “Labour 
Relations Act, 1995”. 


Public Sector Labour Relations Transition Act, 1997 


18 Subsections 32 (1), (2) and (3) of the Public Sector Labour Relations Transition Act, 1997 are amended by striking 
out “Labour Relations Act, 1995” wherever it appears and substituting in each case “Labour Relations Act, 1995, as it 
read immediately before the day section 6 of Schedule 2 to the Fair Workplaces, Better Jobs Act, 2017 came into force”. 


School Boards Collective Bargaining Act, 2014 
19 Section 7 of the School Boards Collective Bargaining Act, 2014 is amended by adding the following subsections: 
ss. 15.1 and 15.2 of the Labour Relations Act, 1995 


(2) Sections 15.1 and 15.2 of the Labour Relations Act, 1995 do not apply for the purpose of determining bargaining units 
under subsection (1) unless the Lieutenant Governor in Council, by regulation, provides otherwise. 


Same, regulations 


(3) A regulation made under subsection (2) may provide for the application of sections 15.1 and 15.2 of the Labour 
Relations Act, 1995 for the purposes of this section and may clarify, modify or restrict the application of those sections. 


Commencement 


20 This Schedule comes into force on the day that is six months after the day the Fair Workplaces, Better Jobs Act, 
2017 receives Royal Assent. 


‘g[BAOA UO IULS EL] HO0ISaI S1O]diua SAnappaui ap Ja [Mav] ap nay 
ua gunhg. nod {1 QZ ap 107 e| no anof af saide stow xis aquio) nb anof ay anan3ia us aaQUa axouUK ajuasoid vy] QZ 


ANINGIA Ud 39.1)Uq 


"soponie 
soo op uoneordde | orpuronsor no Joyipour “sastogid ynod ya apoyse yuasgid np uoyeordde | anod jzpav.y ap SUOIDIIAL SA] 
ANS C66] AP 107 RB] AP T'S] 19 [ST Soporte sap uoneordde| moagid ynod (7) sydessesed np nya ua stud yusuraySo1 no], (¢) 


SJUIUII]S91 > Wp] 


‘AMIUOS JOJJO,] B JUSWI[So1 UN puaid [lasuod Ud IMdUIIANOS-jULUDINAT] 3] Is nes “(]) oyderSered ne saasta UoNeID0S9U 
op souun say mqejg Inod sed yuonbrydde,s ou pinansy ap suoyvjas sa] ANS G66] AP 10T ROP TST [ST sapouse Sor] (7) 


[JADA] ap SUONDIAA SA] ANS C66] AP 107 & OP TST 92 [ST Sapynay 


Le 


: syuvains saydeasesed 
sop uolNduOlpe sed IPO ysa $as1J0IS SplasuOd Sa] SUBP AAjIA]JOI UOIYIIOSIU DV] ANS FIQZ AP 10T BL PP L IPHAv,T 61 


SIMIDIOIS S]1ISUOI SA] SUBP AANIA[JOI UOIM1IIOSIU DV] ANS PLOT Ap 107 


3.1} 99 JANG NO ynopAVd «‘srozdwa SAnappau ap Ja [1vADA] ap nayiu ua ayinba,] 
dnod {[QZ ap 107 &| ap Z exauue,| Ip 9 9[/IHAV,] 9p ANINSIA Ud 99.1)Ud,[ Op ANOf nv 94nd119}UL UOISAIA ES SULP “71VAD. 
ap SUONDIAA SA] ANS C66] Ap 107» Aed «JIVADA] AP SUOYYJAA SA] ANS C66] Ap 107» ap yusuiade[du91 Jed sayIpow yuOs Jgud 
ANOJIAS I] SUDP UOIISUDA] VD] YD Saal] [IVADA] ap SUOLJHJAa4 SA] ANS £66] ap 107 eI Ap (¢) 32 (Z) “(L) ZE Soydeaseaed say QI 


I11qnd 1NajIaS a] SUDP UOIISUDA] D] V SIA1] [IVADA] AP SUOYDVIAA SA] ANS {66] AP 10T 


*«]IDADA] AP SUONDIAA SA] ANS C66] Ap 107» Saade «‘s1ojduia SAnappiaul ap Ja ]1VADA] ap Natu ua 
aunba,] 1nod [QZ ap 107 &| ap Z axauuL,] 9p 9 9JIHAL,] OP ANINSIA Ud 99.1)U9,] Op Anof Ne 94NdLI9}UL UOISIIA BS SUBP > 
ap uonsuolpe zed aytpoul ysa agnd 1najJas a] Supp spuasaffip sap Juauia]sad a] ANS Z66] ap 107 BI ap (2 (J) Z POUL. LI 


auygnd 1najJas a] Supp spuasaffip Sap JUuauia] sad A] ANS £66] Ap 10T 


‘aPPHAB | op 
ynqop ne «sed yuonbydde:s ou pivansy ap suoyvjas $3] ANS C66] AP 10T Bl AP [Ep 3° Ep SepHAe Say» sed «sed anbydde,s 
IU JIDADA] AP SUOIJDJA4 SI] ANS C66] AP 10T &l AP Cf 9pHAe, > op pUswIIde][du191 Jed 9YIpoOUT }Sa 1O'T LE] 9p 97 BPIHAL,T (9) 


‘aydeisesied np yngap ne «3.131G.1e-1n9}eIpIUl 
ay» Jed «asesjIqie.p [lasuod a] NO IHIGIe,T» sp JusWade;dUIAI Aed gIpOU 4so IO eT ap (S) ¢ 2ydeaseaed aq (cs) 


*(q vouTe | ap UY e] & «Kd1IGIe-Ina}eIpIU Np» Jed «aseAVIGAe pp [I9SUOD Np Sa1quIaU Sap» ap JusWIIIv[dUIAA aed (9 
‘(eB voulye | apadaad inb asessed a] suvp «(9]) ['¢p oydvasesavd» aed «(Z]) ¢p sydeasesvd» op jusuadejduraa avd (q 
(& 
voule,| apadeid nb osessed a] suep «aajIqie-anajVIpIU ap Jed «aseAIGIe Pp [l9sUOd 3p op yUIWIIde|dUIIA aed (ve 
> QUIpOUr sa 1o'T Le] ap (p) s eydvasesed aq (p) 


(ST) [ep oydeasesvd» sed «({ 1) ¢p sydeasesed» op yuowadepduias ted 39 9ui19) 99 dns no 
ynoyIed «aseAIgie-UOHeIpsu ep Jed «asegIqie [> ap jusUdIe|dUI91 ed IyIpOU ysa 1O'T eT ap (¢) Ss BYdeasesed aT (¢) 


*[ uontsodsip ey apadoaid inb asessed 3] suep «[*¢p IJIHAV,] B SISTA S9SB.IVIGIE-SUOLT)eIPIUL 
sap» aed «¢p apdV1e | & SISTA SaSeIIGIe Sap» 9p JUIWIIde;dUIIA Avd JYIpOU jso IO] eT Op (Z) S sYydeaseaed aq (7) 


<LEp apnae p> aed «gp apanae p> ap Juawadedura4 
Jed g1Ipour ysa auuoino) v1 ap sadojdua Sap aAj2a]JOI U01M1IOSIU V] ANS £66] Ap 107 ¥&| ap ({) S sydeaseaed aq] (1) OL 


aUuUOANO) VI ap Sadojdiua Sap 9AIA]JOI UOIYIIOSIU VI ANS £66] AP 107 
9930.1qe }S9 10'T B] Op (Z) §Z BYdeasesed np | uontsodsip ey (7) 


‘aydvaseaed 
np jngap ne «ET ] & OL 39 86 SapPIHAV Say» aed «ET ] B OL sapaae soy ‘(S) & (1) 86 Soydeaseaed say» op yusmade [dua 
Jed 9YIpoul 4sa sasazjor say supp adyrajJoI uoyvi20sau vw] ANS $QQZ ap 107 eI 2p (T) SL 2ydeaseaed ay ([) SI 


$289]]0) SA] SUDP 2AIJIA]]OI UOYV1IIOSIU DV] ANS PONT AP 10T 


“«(Z) 
IT 2ydeaseaed np» sed «(a (7) [] voulye,| ap» op Jusmadejdwa1 aed gyIpou jso Io] eB] Op (Z) OOT 2ydeasesed oY pT 


‘ay1odurd | JuaWIa|Sa1 9] “(Z) oydessered np njzI9A ud std yUdWI[SaI UN 4d IOT ayUdsoId eR] aNUS dIT]IQueduIOoUT.p seo uq (¢) 
aiqueduosuy 


‘s1ojdiua sanapplaul 
ap ja [iba] ap nayiu ua ajinba,} 4nod {1 QZ ap 10T e| red sogyiodde suonesyipout sop uoneordde ua asrur ej anod saunysoddo 
NO sailessadau duUITYSd [I,Nb sasroysues suonsonb sa] MWoAgId “yusua[so1 Jed ‘ynod [lasuod ud IMdUIIANOS-jURUIINIT] IT (Z) 


SIALOPISUBA} SJUIUIITSIY 
> SJUBAINS Soydeasesed sap uonsuolpe sed syIpoU jsa lo] BL ap SZ] apoHae,T (fp) 


Sopore 
199 op uoneordde,; nod suonipuos sop o1tosaid 19 69 a[oNe.| onbrjdde_s sjanbxne sorqnd spuo} sap jusw9}daN1put 
NO JWOUIDIIIIP JUVAIDDI SOIAIOS Op sAMosstuMoJ op sodA} say sstsosoid ‘7°69 D[ONIe,| op uUoNeordde, mod ({°f 


: JULAINS BQUIE,| AP UOHIUOlpE aed gyIpoUr ysa 107] EL ap SZ] apPHae.T (¢) 


‘JURJUOU 39 dp [NI][eO op spout d] NO UOTSsTUMUOD 
ey Jed oBeniqie-uoneipsul oun.p ste say mod (1) [Ep oydersered np uoneordde ua s9A4ed & juRJUOU no} oTIOsoI1d (Lf 


ot 


: yins mb a9 aed goujduias 39 9801q¥ 4S9 107] eT ap (f sz] vguye,T (Z) 


‘gjore yao ap uoneordde | 
mod omesodura) usursoejd op ssouase sap aLsnpul,| suep uou no sudturoo yuos mb sastidanus,p sodA} no sastidanua 
Sa] Jasto9id yo ¢°¢] apoE, | e «ameIodta} yUoUIDORId ap saouUae sap OLISNpUD» op suas od] BSeJURAP JOlfUe]O No MUYSp (pl 


‘gjorse 390 op uoyeordde | nod somejneuNUIUIOS SddIAJas Sap 39 a[IOIWOp B SUTOS 
dP SOOIAJOS Sp SLISnpur,| suep uoU no stidutos yuos Inb sastudanua,p sadAy no sasuidanus say Jasto9gid ya EC] SPOIL, | 
B KSOMEINLUNUTUOD SIDIAIOS SOP 19 S|IOTWIOP & SUIOS DP SOOIAJAS SOP ILISNPUD» ap suds d] OdeIURARP JOYLe[D No IUYap (E71 


‘gporye 399 op uoneordde | 
inod sayqnouruit,p UONseS op SddIAJos Sop oLsNpur,, suep uOU No stIdutos yuos Inb sastidanus,p sodA} no sastidanua 
So] IOSId9Id 39 E'S] DPOIUIL,] B KSI[QNOUTUT,p UONSAd ap SdOIAIOS Sap ILISNPUD» op suds o] OSeURAEP JOYLIe[D No MUYSp (71 


‘sed onbijdde,s ou ¢°¢] aponse.| sfanbsap psesa,| ¥ saXo[duta.p sotiosayeo say artiosaid ({ 1 

: SJUBAINS SeauI[e sap UoHoUOlpe sed JYIpOUr }sa LOT BL OP SZ] apHae,T (1) ET 

«(ZY & (B SegUTTe Xne» red «(y & (v SeQUITe xNe» ap pudMade[duUIeI 1ed 9yIpoUr ysSa 10'T BY ap (1) (Z) TLL voue.T (Z) 
‘UNNIOS NP Sd}ITEPOUT SdT NO JUdUTITNOIOp 9] aUIBDUOD INb 99 Ud S9ATIOIIP Sap JouUOp op (Z7'Y 


‘quoydgya} red no anbruondaja a10A Jed jo [IeAvI] OP NAT] NP IMNSLI9}X9,] B SUNOS Sap ITUd} JUDUTUUe}OU “SadUJSUOSITO 
soy] suep satidoidde iso ‘uoIsstumuoD ke] ap stave. op ‘nb osgrueu ey op no JuoWaoR;dwe un e suTNIOs sap Mua} op (TY 


: SJUBAINS seauTe sop uo dUOlpe sed gyIpoUr so 10] eB] Op (Z) [LT eydeasesed aT (1) ZI 


"eQUITE | 2p UY ELE «KF 000 DOT» ed «F ONO SZ» ep uaMde[dwI94 1ed gyTpoUT ysa Io] ef ap (q (T) HOT BOUNE.T (Z) 
“BQUI[E,| 9p UY LL KF ONO S» aed «¢ NNO Z» op JUaWade[dUIA1 Aed JIyIpOUr ysa ToT eT ap (e (T) POT BIUME.T (1) TT 
‘sJour op soausedurosor a9 ,p ulosaq sed yuo ,U SamOsIAo1d sadURUUOPIO NO sUOISIO9p Sa] (€) 

SJQOW 

‘SUOIJIPUOD Sap & SOITOSIAOIA S9OULUIOPIO NO SUOISIO9p Sas INJo{nsse jnod UOTsstUMLOD eT (Z) 

suonIpuoD) 

‘Q9URISUI 9]NO} SUP SdITOSTAOId SAdULUUIOPAO Sap Jd SUOISID9P Sop dIPUd Nad UOTSsIUUUOD eT (T) 86 

SIALOSIAOAd SIIUBUUOPAO,P IAJVUI UI UOISSIUIUIOD BL] IP ALOANOG 

> yins nb 99 aed gde[duras 39 9d01qe }S9 10'T LP] IP 86 APPHAL,T OT 

‘Sp SOIL, | Op SOULID} xv sosnjoul a9 A sagynd9as NO dAT{d9[[OD UONUSAUOD a]JaAnou ke] suBp 

saljqeid oSeniqie.p jo Jos ap saimpgooid xne simoosai oJ Jed a9ynd9x9 og nod (1) aydesSered ne onagid uonesyqgo,T (Z) 
UOINIIX9 : Wp] 


"DATJOITTON UONUDIAUOS 
d]JoANOU UN sNTOUOS 3sd ayfanbey e& ajep ey e oUTUIAD} os INb jo o}DI] NUdASP jsa UONRIOOS9U op 9}IUN 9399 ap pies9,] & 
JNO-YDO] 9] NO dAgIB ey] oT[anbey ev ajep ev] e adUdUTUOD INnb aporiad e] op siM0d ne s[qQu[VA JOU sus ‘pies UOS ke SareUT[ArOsIp 
soimsour sop sipusid tu ‘uoneIoSau ap oyun oun suep stidwos gXojdwa un satp9suos ynad ou anahoydtus,T (1) 1°08 


}N0-y90] UN No dAgas ouN soide sTeUTTCIISIp IANSIU IU JUIWIIIPIsUuOd UNINY 
: JUBAINS dPHAL | ap UoFIUOlpe Aed sgIJIPOUT }Sa 1O'T BT 6 


"soytator sap astidail ve] & ollessao9u oporiod ey] yuepuod yUoWE[Nas steu “IMaAo[dura | ap saiATOV 
so] oupuoider mod sinbar preaey a] Jonjoaqjo,p spqedes sed ys9,u gXojdura un ts sed onbydde.s ou (9) sydersesed a7 (Z) 


SPIAIVIV Sap osuiday 


“QOUSUTLOD B NO 
-YO] 2] NO dAIB PT NO yUaUTOUT Ne soAojdura yusTe}9 Inb UONRIOOS9U ap 9}1UN,| suep stIduIoOd saXoydua soryNe sap xnao 
v oddes sed ‘:ouUdUTLUIOD B INO-YIOT 9] NO dAQIT BT NO dep k] 9p UOTOUOJ Ud spUTUa}ap ‘aAo]dura anbeys ap adtAsas ap 
sye]o xne JUdUQULIOJUOD “[reAey ne jaddes oj Ins suontsodsip saj[a} op sed jusyUOS dU DATIIAT[OI UONUSAUOD RJ IS “os (q 


‘QOUIUILUOD B JNO-YO]T I] NO sAgIs 
eB] No yuaWTOW ne sokordura uateja nb uOHeID0S9U ap guuN.] suep studios saXoydura sane sap a[[ao ev ysoddes ed 
‘JOUIUIUIOD B INO-YIOT I] NO dAIIS LT NO dep LI & SOUTLUIDJ9p ‘SUOTISOdsIp Sad ap SUAS Ne JJIUUDTIOUL | B JUIUIDULIOJUOS 
‘gouUdIOUe,| Ins sdapuoJ JUOs Inb [rear ne jaddes oJ Ans suoytsodstp sap JUAHUOS dATII][OI UOUSAUOD FT IS “Wos (e 


: aqruodsip Juataap ]Ieaey a] onb oinsour & 39 IN} Ne UOTRID0S9U Op 9}IUN | Op UTSs Ne 
1o[dura un suep dB9}UI9I So] IndAoy dura ,| ‘jno-yoo] ua no dADIS Ud SaAO[duId sa] sno} Inod [eae op Zasse sed e A,U [I,S (9) 


[[VAvI) ap dURSINsUyT 


Ae 


( 


“SINI] XN SINILIJUI JUOS JNO-YIOT 
3] NO dAdIS LB] QOUSUTUTOD B NO JUSWOU Ne sUUOSIad dN ,| SP SIIAIAS OP $}e}9 Sd] IS INO-YdO] 9] NO dAdIB BT JURpUdd jno-Y9O| 
Ud NO dAIIS UD S9AO[CUID,.p [IeARI] 9] WenJdaJJo onbuosinb ss0e|[dap ap WOAp 9] JUO jNO-YIO] Ud NO dAgIS Ud sgAo[duId saT (¢) 


souuosiod saajne,p 19de[dap op 101g 


‘Sp aoe] Op SoUID} xneV sasnjoul ajo A sdgnddI NO dAT}I9][OD UOTJUSAUOD J] [SANOU ke] SULP 
Sol[qejd dseI}IQIe Pp jd JoLsd op soinpgooid xne sinoda1 a] Ied a9jndax9 a9 nod (¢) sydeisesed ne snagid uoNesI[go.T (Pp) 


Wop] 


‘gXKo] dura | ayUasaidai nb maje1s039u ywUIse | 
IIAB JUDIAUOD [I JUOP SUOTJIPUOD xn INaTIO}Ue TO;duId UOS SUP dIBIUTOI 9] _9}NO-YOO] JUsUTD}191] 939 B IND NO 9z1DT]T DAIS UD 
ye}9 Inb 9Aoy dura un,p madojdura | “sd}191] NO- Yoo] uN,p no daogi3 ouN,p uy ey e “(Z) & (¢) soydessesed sap dArOsaI sNnOS (¢) 


wap] 
: syuBAINS soydeasesed sap uoysuolpe zed sIpoUl jsa 10'7T BY Op OX 9pHAe,|T (Z) 
*«a] Side» aed «np sioul XIs Say SUBp» op JudWIade|dUIaA Avd 9IPOU js 1O'T eB] Ap ({) OS FBYdeasesed a7] (1) 8 


"Sd}LIDSa1d SUONIPUOS Sap dAIISII SNOS ‘soTTqnd spUOJ Sap JUSUIDJIOIIPUL NO JUSUTIJIOIIP 
JUVADIII SIOIAIOS OP SINdSsTUINO} op sytosoid sadA} sayne xne onbiyjdde,.s 69 s[oNIe,| “JUdTOASId J] SJUDUID[SII SOT IS 7°69 


SIJIAIIS IP SANISSTUANO] SIANB » ANISSIIONS Np SJLOIGd 


‘Npuda 939 v astdonuS | mb ev suuOsIod 
R] JUR}O DUTUIOD IOPISUOD jsd aoTIe yUasoid np (9 (¢) voUTTe.] B astA maXo[dutd,] 39 astIdanua,, pusa tnb imaXojduis.] 
JUL}JD DUWIUIOD dIOpIsuOd jsa poe JUasoId np (q (¢) eoUTTe,, B dSIA InoAodua,| “69 DONNIE] op uoNvodde., mog (p) 


u0te}91d19}U] 


“maAoydura 
ane UN,p UOTJIIIIpP ek] SNOS xNedO] Soy SURP da}INS ev] Jed SIUINOJ JUOS Sa[qu[qUIdS JUDUTIT[IIUISSO SddIAIOS sop (9 


‘XNBIO] S90 SURP SIDIAIIS Sop d1VIed NO yNo} ITUIMOJ ap assao Indo] dua Inay_«(q 

{reared} op nary yedroutd may juanjyWsuo0s mb xnvd0] sap suep SIdIAJOS Sop jusINsse sogXoj[dura sa] (ke 
: SOTUNDI JUOS SIJULAINS SUOTIPUOD SI] IS ONPUdA 939 ITOAR 99jndoaI jso ostIdaNUS ouN “69 J[DTe,| 9p UONvodde | mog (¢) 
}V.1JU0D UN Pp SIUIAI) XNV STUANOJ SIIIAAIC 


‘goed ins uoleurUOsuO0S 
Inod ‘xnevooy say suep ‘UOTRyUDUTTe,p SAdIAIOS op uUONRIsoid eT e Sol] xnod aonb soanne sudiq op uononpoid eT “¢ 


“XNBIO] Sdp asvAO}NOU Nv SddT[II UdTJONUD,p SdHIAOR Say onb syne udtjaNUd, TJ ‘7 
“UOTIONISUOD BT “| 
: SJUVAINS SODIAIIS Sap pies9,| ve sed onbrjdde,s ou ayorjie yuasoid aT] (7) 
suOISN[Ixq 


‘JUIUUTJLG NP ILINIIS IP SIIIAIOS Sd] 19 UONLIUDUNTTL, P SIOIAIOS Sd] 
‘93vAO]OU OP SIOIAIOS Sd] JUDUTUIL}OU *xNRIO] XNe SIOIAIOS XNB S9I[9I JUOS INb jd “sTUIMO] JUOS Iny Inb no ‘JuswWNeQ UN_p JuLIDs 
3] no osreyotidoid a] JUOUIDJIOMIPUI NO JUSUTD]O9IIP WUINOJ aonb sadiAsas sap pses9,[ ev onbiydde,s spouse yuossid oJ (1) 1°69 


SI[QNIWIUWT, P UOSIS IP SIIIAAIS : ANISSIIINS Np s}101g 

: SJUBAINS SapIHAV Sap UOKIUOl[pe zed JITVIPOU Sa LOT VY L 

‘gyotje yuasoid ne d9stA oSeIIQse-uOTeIpou ve] ev sed onbiydde_s ou asp.y1g.10, ] ANS [66] AP 10T BT (TE) 
dIINPId01g 


(9) 19 (g) 
“(p) £ oydersvied xnv JUDUISULIOJUODS Jd DANIDITJOI UONUSAUOD aOTUUaId ey ap JUDWIa[SaI 9] sgIde agyuasoid aN9,p SUIOUT v ‘JoyJo 


sues so (9 (Z) PaUTTL,| & DASIA DOULUUOPIO | NpUdI B 19-a]]99 anb sgide uorsstuUOD ve] ap soidne agsodgp sa nb uoneIs0s9U 
op oyun] suep studuros soXoydura sop mmayeioosau yuase stulUO0d yeorpuAs oNe UN_p UOTeIIpssioov ud ajgnba1 ano] (Q¢) 


Wop] 


‘(Z) €9 oydeisesed ne yUdWIDUTLIOJUOS 
19 DATIOIT[ON UOTUdAUOD dIATOId PV] op JUsWIO[SeI a] Saide agquasgid aNQ,p suIOU ke “JayJa sues ysd (9 (Z) vOUTTR,| 


ve 


& D9SIA 9OULUUOPIO, | NpUd k& 19-d]]99 onb soide uorsstuUMUOD ey] op soidne aasodap 3sa Inb uoNeTD0S9u ap 9yuN,| suep stidur0S 
soXojdura say snd ayuasoidor ou yeorpuds 9] aT[anbey uoyas uoNeIepSap ouN s1U9}qQo,p oNA Us og}UESgId dJgnbar ano], (6Z) 


Wop] 


‘QOULUUOPIO, | Op d}ep kT JUSAINs Inb sinof QE sa] JURpUsd LONNNsqNs Ud NO UOTeIUP9I99R | 
ap UONRIOASI Ud oJonbor ey Joye sed plop ou ayo “(e (Z) vaUT[e.[ B I9SIA DOULUUOPIO,] PUSI UOISSIUMUOD ke] IS (8Z) 


Wop] 


‘uOTINSQns 
Ud NO VONRIPEs99e,] sp UOIWOOANI Ud djenbar eI 9}1ey aT] ‘(q (Z) vOUTT,] & a9STA aJgnbai ey ayjofas UOTssIUTUIOD eT IS (LZ) 


woop] 


‘UOTNISQns Ud NO UONeIPs19908 | Op UONIOAYI UD aJgnbed vy ayjafar aya “(9 (Z) eoUTTe.,| 
OP NYIOA Ud oSeNIqIe-uOHeIpsUt op s10A Jed sANd9][O9 UONUSAUOD oJaTUTOId BI Op JUDUID]S9I 9] SUUOPIO UOISSTUMUIOD e] IS (9Z) 


Wop] 


‘UOTNINSGNs Ud NO UONRP919908,| NP UONLIOADI 
ud ajonbar ey Jaye op oNUNUOD sp no Jaen op yueAv ([) oydesSesed ne oasta ajgnbal vy aye UOIssIUUOD BT (CZ) 


sajdyjnur sajgnba. op sed ua 3.1np9d01g 


‘3]]9,p soidne sasodap jso UONNYsqns Ud NO UOTeIP9IIIR | 9p UONVIOAYI Ud ajgnbai suN “piesa UOs B oNpual 
JIOS dU SATITUTJSP UOISIOgp oun, nb yuRA ‘Jo UOISsTUUTOD eT op soidne sasodgp 919 & (1) eydeisesed ne agsta ajgnbo1 aun (q 


‘aT[9,p saidne sasodap jso (1) sydessesed ne sgsta ojonbos oun ‘pres9 UOs & aNpUdI }IOS dU SATIIUTJOP UOISIO9p 
oun nb jUeAR ‘Jd UOISSIUIUIOD ve] ap saidne sasodop 919 & UONNNYSQNs Ud NO UONeIIP9199R | 9p UONBOOADI Ud ajJgnba1 oun (e 


: SJUBAINS Sed Sap one] NO uN,| suep onbrydde_s (¢z) sydeiseied aT (7) 
(Sz) ‘avd np uonesyddy 


(cuonvortdde yuautsoeydstp») ‘soho dua sao op Inaye19039u JUSSe SUMO “UOTJeIOOS9U ap 9}TUN oun 
suep stiduros sokoydura say ajuasoidas nb myao aonb anne ‘yeorpuds un,p UoHeRyIpsis9e Usa ajgnboy «uoNNINsqns us aJgnber» 


(cuonrordde uonroyiosap») ‘uonetoo03au op ayrun oun suep studuros sgXojdura say snjd 
ayuasaider ou yeorpuds un ayjanbery] Uojas UOTeIe[Op oUN ITUD}gO,p ONA Ud dJonboy «UONeIpZ1990¥,| Op UOTPBOOAQI UD aJgnbey» 


(LZ) ® (pZ) soydesSered xne yuonbrydde_.s yusatns tnb suontuysp saq (¢Z) 
suoniuyyd 


nee 
99 ap uonemdxa,| s13[eur apoE juosoid ne oxy Iepap 3no} JoB0JO1d yuoAnad ‘ansturur a] NO 4jL109 plosoe Jed ‘sated say] (ZZ) 


udIes0101dg 


eee | 
dP NYIOA Ud UUOP 919 B SIAR, NO JIJ90 B oAMaTIOQWUR aJep ouN ze sed sreUr ‘oNIQIe-IMa}eIpsu a] axIy onb Imof ne sayovonsl 
\so ‘ooInp evs JNes ‘suUOTIPUOD sas ap onbuoszenb oun,| anb oagid jnod UOMUSAUOD BT “JUdUID[sII UOS Op a}ep | ap Ja}duu09 
e sue xnop juepuad imanSIA ud oMoUIAp afore Jasoid Np oped o] SUeP 99]39I DATIOI[[OO UOUdAUOD oJQIUIaId eT ({Z) 


JUIW9[5I41 NP 394A 


‘UONROTIpOU suRs sag\da908R JOS ‘q1199 Ied sanpudjUd JUOS 98 sor}Ied say sayjanbsa] Ins suonsonb 
So] ‘aporie yuosaid np oipeo a] suRp dAT}D9][09 UONUdAUOD dIQTWIAId DUN, pP JUDSUTI[SII NP IseAIqie-UOTeIPUl kT 9p SIOT (QZ) 


$99}dadd¥ suOTsangd) 


‘mmoaAojdurd | 39 yRoIpuAS dy] NUDAUOS 
Juo yUOp 1o]dua,p sUONIPUOD soy NO sarETes op xne} sa] JayIpow e uodsey ap sed onbydde.s ou (g{) sydesseied aT (61) 


uoneoyddr-u0oy 


“DATIOIT[ON 
uoNUdAUOS osOTUUOId By ap JUdtUATSo2 ne_nbsnf jusMawp d| 19 ININSIA Ud STU JUOS S]I “ANpUd1 JOS ou JOULUUOPO | Be 
JUBAR SOTJIPOUT 919 1UO SUONLSITGO NO SadoTIALId ‘s}OIP ‘SUOTIPUOD Sad Is “NO AMONSIA Ud JUSINIWAP Q] I[ITWAe,| Op Sota} xne 
QUUOP 919 B SIAP,| NO d}ep ek] & INANSIA Ud yeorpuAs np jo s9Xoy dura sap ‘madordura,| ap suotesiyqo Ja sasgptatid ‘sytosp say anb 
IsuIe ‘1O[dUId,p SUOTIPUOS SamNK Sd] Jo SoMTeyeS ap xNe} Say “(9 (Z) BOUT[E,] OP NJJOA UD ONpUdI 9}9 B DDUBUOPIO UN IS (8T) 


[[VAGI) IP SUOIIPUOD Sap UOHLIYIpOW sundIny 


‘Sorlessaoou suOEydepe So] 9dAv ‘Og BOTA, | B JUDLUULIOJUOD JNO-YOO] NP NO sags eT ap ingoap ne yuatednss0 
sji.nb rojdwo,, suep uoneiso89u op oyun, suep stiduros sgAojdura say iejgp sues o1sgquIg1 mnaXojdua,T “no-yoo]_ ne 


dt 


Ulf dIWJoU “MoAo]duld | NO 9ADIS RI B UTZ AOU Te[IpP SUBS JUDATOP 19-xNdo ‘UONeIOOSOU ap ayTUN,| suep stIdutos saAo;dura sap 
JNO-YIO] UN NO dAdIS OUN JURPUdd ONpUdI Jso DDURUUOPIO,| 1S “19}NO-YOo] say sed ytop ou naAoydura,| 19 DADIS ey sed yUSATOP 
dU UOTRINOSOU Op d}tUN oUN suep stIdurod saXojduiad say ‘(9 (Z) vaUT[e,] ap NIDA Ud ONpuUdI 919 Be 9DURLUUOPIO oUN IS (L[) 


UOISID9P Bl OP IVA 


‘Q0udIpNe| ap yngap np sinof cp so] Suep UOISIO9p 
es onbrunumu0d jo a3] Ud suoNsonb say sojno} ap oploap spore juasoid np nyIOA Ud QUBISOP oIIqIe-INa\eIpsu oJ (91) 


wap] 


‘UOTJLUSISOp es soide sinol 
IZ B sMotIg}sod aN9 ynad ou spore JUdsoId Np NIDA Ud OUSISSP dIIGIe-INd}vIpsuT Np sdUaIpNe o1otWIoId ev] op aJep eT (CT) 


Wop] 


‘gyore yuossid 
NP NIA Ud SUBISAP dIGIe-INd}eIpPsu ne ‘satessadou suoTje}depe sa] cov “yuonbrydde_.s (g]) 19 (Z1) Bp soydeisesed saqT (pT) 


Wop] 


“UOISSIUIUWIOZ) BI OP JISSIBL,S [I,S DUMUUIOD ‘Sd}TATJOV Sas B Jd PUD [I,Nb UOISIOap VI eB ‘AaNIGIe-INd}eIPOU 
ne onbiyjdde.s 9] ] a[onse,J ‘syuoWINSIe sino] IToyeA aIIey ap jo saanaid sina] JajUuasoid op syypiqissod outajd ey] sansed 
xne dUUOp sIeul ‘aJAINS e oINpado1d ke] Op OUTOUI-IN] aploap aporjre JUasoid Np NIDA Ud QUBISSp djIGIe-IMNd}eIpowW oT (¢€]) 


dAVIQIv-INI}VIPIW Np sinpy9d01g 


‘jnqap oa] sindap pusdidai snssadoid 9] 39 UOTsoNb v] ap JUSWID|FII 9] 9}OIJJFLOI UOTSSTUUIOD 
eB] “(OL) oydessered np uoneordde uo juessise juoprsoid-9901A un no jUaptsoid un }j1e}d SIJIQIe-INd}eIPSUT 3] IS “Z 


‘jnqoap 9] stndap pusidas snssado0i1d 9] 19 (6) sydessered np nzIDA Ud UOISsTUMOD 
eR] & ajonbor oun sJayuasoid ynod sajja onua.p one] no oun.] ‘sed yuouuatared A,U sayja Is jo ‘aajIqie-IMoyeIpoul 
NEIANOU UN, p UONLUSISap PI INS p10d9e Pp JUDO as sotyed soy ‘(7) oydeisered np npIOA Ud O}TeJ 919 B UONLUSISEp FL IS “] 


: yuonbrydde_s sayuevains sa[sor 
So] ‘JuUdquIOoUT In] Inb suoTjoUO}J soy [dura sed yndA au NO nad dU IIGIe-IMd}eIPSW SUIUIOD ddUSISap duUOSIOd RI IS (Z]) 


yUIUIIe | dWIaY 


‘IOSOI] NS JULJUOU 99 ISIIA UOISSIWIUIOD BI 19 ISV.IIIGIV-UONLIPSW ve] Op steIJ So] Nod sjuUsWIa[sII Sap SdUtId} 
XN QUILIdJSp JUR}UOUT J] 19-a]]90 B yUoUTOJUTO[UOD JUdIed UOISsIUTWIOD ev] Ied oseIQIe-uONeIpsu oun eB sated saz ({1) 


woop] 


"OI}1] 99 B IO] QJUdSoId eT 919JUOS IN] anb suOT}OUO] 19 SITOANOd Sa] SNO} 9dI9X9 Jd dIJIQIe-INd}eIPSW op ayyenb uo s1se nod 
QUBISOP Jsa JUdpIsaid-ddIA a] NO Japrsoid of “(6) sydeisesed np njIOA Ud UOISSTWIUIOD ev] eB d9JUdSOId sd aJgnba1 sun IS (Q]) 


UOISSIUIWIOD BL AP ISeAVIGAIe-UONLIPIT) 


‘OSdvIIGIe-UONeIpPsUl op 
SIOA Jed dATOI[[OI UONUSAUOD dIDTUTDId RT OP JUSWID[SI 9] JQUUOPIO.P UOTSSIWIUIOD LI B JopueUTap ‘aJgnbal op oto Jed “ynod 
Sd]]o OUD, p dNe,| NO suN,| ‘sof ydas ap refap d| sUepP dI}IGIe-INd]eIPSUT op JUSWID}UTO[UOD sed JUdUSISap ou sated Say IS (6) 


UOHLUSISIP 9p ddUaSqY 


“SO UTUUIO pul 
JO SaieouoY sas op stow ey ated omsed onbeyo ‘onbrun omqie-moyerpout un JUsWOJUTOfUOD JUsUSISap sated soy IS (g) 


SOTUWIPUI Jd SITTVAOUOH 


‘QSLIIGIL-UOTJVIPSU SP IOA Ied dAT{DI{[OD UONUSAUOD sJOIWIOId ve] J9[S91 Nod onbrun ajIqse-Ind}eIpsur uN yUIWUId}UTO[UOD 
JousIsop op 3199 Jed MUdAUOD JUoANOd sored soy ‘aNpUdI jSd9 9DUBUUOPIO.| NO INJ9d JUdAIns IND simof das sa] sueq (Z) 


d.IG1e-1nd}vIpIwW np surofuod uoHeUsIsIg 

‘juonbrydde_.s (7Z) e (L) soydeisered xne sagquous sayso1 say “(9 (Z) vautye, | 

OP NOA Ud ISLIVIGIL-UONLIPSU Op SIOA Jed dATII{[OD UONUSAUOD dIDTWIdId VL] SP JUSUId]S9I 9] SUUOPIO UOTSSIUILOD PI IS (9) 
ISC.APIGAV-UOHVIPIW Ud IOAUIY 


‘INDILIPSU UN, P IPIe,][ DAV JATIDIIJOI UONLIDOS9U eI B 10J DUNO op Jodronsed mod sa;qeuuoste.s sainsouU 
sa] soynoy std ve yuesonbar 9] “(Z) oydessered np nyOA Ud d[eIIUI UOISID9p Bs NpUd B oI[9,nb stndap ‘anb sndureauod 4sa 
a]fo Is Jourutexa | nod uorsstwUoD ey 19 (7) sydessesed np ny9a us ajgnbai auratxnap oun Jajuasgid ynad anied soupy, “p 


‘UONeIIpoU vl ev sITeyUOUTTddns opre.| op OSTUIUT Ne JopuRWop JUdUTD}UTOfUOD JUSdANAd sated 
Sd] NO ‘JUsUUDTAUOD sated soy JOP IMoyeIpsul oyNe uN_p ped eT ap NO dATJSIT[OO UONUDAUOD aJoTtUAd vB] ap IM}eIPSUT 
np ued ey op oseyuowddns opre., op Jopuewiap yuoanod sarsed say ‘(q (Z) Boule, op Nyaa ua jafar ap seo uq ‘¢ 


ce 


‘UONeIIpoUT eR] B oMTeJUOWIa|ddns apie. ap anstutUT ne JopueUtop jUoUTa}UTOfUOD JuaAnad sated 
So] NO UoUUdIAUOD sored so] JOP MayeIpsut aNe uN,p Wed eT op NO dATOaT[Od UONUSAUOD dIEIWOId eT Op INajeIpguU 
np yed ev] op omeyuoutiddns opre.| op yuopueulop sonied soy ‘(e (Z) Boule] Op NIJOA UD aNpUdI dUBUUOPIO.p Seo UY “7 


“6L spouse, | ed stB9I JUOS INO-YO] op WOIP 9] 19 DAQIS 9p HOIP 9T “| 


: yuanbridde,s sayueatns sapsar so] “(zZ) oydeisesed 
Np nyJ0A ua ajgnbai oun ayjoefa1 ayjo,nb no uoNerpeut o[[aanou oun sipuaidanua,p sonsed xne sUUOpsO UOISsTUTUIOD | IS (S) 


jyalai no UONLIPIU a]JaANou : dULUUOPIO 


‘a[qvuuOsTeI JOUT sues yURIONbaL 9] 91dope nb 
uontsod vy] op souvdSisuenur,| ap asneo eB aNnoYyde v dATOITJO9 UONeID0S9U ap snssodoid a] anb suse UOoTssIUMOD ek] (q 


‘LT apouse,| B NUDADUOS ev JURIONbaI oT (e 


: SJURAINS SO Sop oAINe, | NO UN] SULP Jes dBe.NIQIe-UONeIPsU! op dI0A Jed 9AT}9a]]OO UOTJUSAUOS 
aroruraid ev] ap yuoula[Ser a] SUUOpsO UOTssIUNUOD eI ‘(Z) [] ayderdered np mj0A Us IwoIpUAS 9a] D}IP9IoOe B aT[9 IS (yp) 


wap] 
‘aatidoidde j1e1as UOeIpsUT a]JaANou oun Nb SIAv,p jSa UOISSIUMUIOD eI (9 


: ‘Q]qeuUOsTeI JUOU suRs JULIONbaL 9] o}dope nb 
uonsod eR] sp soURdSISULNUT,| Op asnvd B ANNOYS B 9ATIOI{[O UOTBIDOS9U op snssad01d a] onb ouINsa UOISsIUIUIOD eT (q 


‘LT opomre.] @ NUdADTUOD & JURIONbaI oI (ke 


: SJUBAINS Svd Sap dayne] NO 
UN, | SUBP JNeS dSeNIQIe-UONRIPSU op dIOA Jed DATOI][OO UOUSAUOD dIgTUIDId eB] ap JUaUID[SEI 9] SUUOPIO UOIssTUTUTOD eT (¢€) 


wap] 
‘QSRIUIGIL-UONRIPSU OP SIOA Ied dATOIT[OO UOUDSAUOD dIaTUIAId B] OP JUSUII]S9I 9] JOUUOPIO jos (9 
‘ajyanbar vy Aajofar jos (q 
‘UONPIPSU d][aANOU ouN sIpusidaNua.p sorted xne JouUOpIO jos (e 


: nad “(p) 19 (¢) soydeisesred sap dAIOsoI 
SNOS ‘Jd UOISIDAP BS PUL ‘dIPNyd,] UOIssTUMUIOD Fe] ‘({) ayderSered ne ogsta ajgnbar ey ap uoNdaogs ey ap snof YE say sueq (Z) 


UOISSIWIWOD B] 9p UOHeSIIGO 


‘oSeI}IGIe-UOT}eIPoul 
ap a10a red dATj99][09 UONUSAUOD aiOTUIaId VT ap JUOUTa|SOI 9] IOUUOPIO,p UOISSTUIUIOD ek] B Jopueap ‘ajgnbar ap dIOA Ied 
‘ynad 19-so]Joo op oNe,| NO oUN,| ‘dATOaT[Od UONUDAUOD ap NfoUOD sed juO.U sated say Is ‘(¢) Ep oyderseied np uoNeordde 
Ud UONRUSISSp oun yeJ aNSTUTU a] NO INJao saude simof GZ aquIO} Inb snof np sajduw09 eB justo Janb ay1odumt.u YW (1) Ver 


9AI}IIIJOI UOIWIAUOD JAQIUMIIA VL Ip Isv.1jIG1v-UONIPI{A] 


‘yuonbrydde.s (¢Z) 39 (pZ) [Ep soydeisesed 
so] 1onb soide “(¢) aydeiseied ne onagid uoneusisop ev] wey B oNsturu a] onb sgide sof QZ g]nod9 sed jsa,s au [I,nb jue} 
UOTNINSQNs Ud NO UONRIIPsII9v,| 9p UONRIOADI Ud ajgnbai eI Joye) 9p JONUTUOD No Ja}Ie sed jlop au UOIssTUTOD VT (CT) 


ainpgd0id : sajdyjnur sajygnboy 


“UOISSILUWIOZD ev] op saidne sasodap sd UONNISQNs Ud NO UONRUPZ190¥,| 3p UONLIOAI Ud ajgnbat 
oun ‘ajins ey Jed no opueulap 93199 op ayep ez] & ‘Jo (7) oydesSesed np ni9A Us aNstuIUT Ne d9jUasgid 919 B OpuLLap ouN (q 


‘(1) oydessered np ny19A Ud arSTUTUT ne d9]UNS9Id Sd OpULLUOP 9UN “pAeSd UOS & ONPUdI JOS JU DATIULJOP UOISIO9P 
oun nb yueae 49 UOISsIUTLUOD ev] ap saidne aasodap 919 B UONNINSgNs Ud NO UONRIIPE199R,| NP UOBIOADI Ud ajonbar aun (v 


: $BO oJ UOTaS ‘Is onbijdde_.s (¢{) oydesseied oT (1) 
(S]) ‘aed np uonesyddy 


(cuonevordde yuawraoedstp») ‘saXoydura sao op Anaye1ooS39u yusse,p oy & ‘UOTeIOOS9U op 9ytuN oun 
suep stiduros saXojdura say ayuasasdar mnb myao onb oxyne ‘JeorpuAs uN,p UoNeypass0v Ua ajgnbay «uoNNYsgns ua ajgnba.p»> 


(cuoneordde uoneorynsadap») ‘uoNRIso0s9u op o}1un sun suep stiduros sgAojdura say snd 
aquasaidas ou yeorpuds un afanbe] Uojas UONRIe]SOP SUN ITU9}qGQO,p oNA Ua ajonbay «UONeIpPaI99v | 9p UOTLIOADI Ud ajygnba» 


($1) 19 (pL) soydessesed xne yuonbrydde_s yuaatns tnb suontuyap sq (¢]) 


suonUyad 


ig 


“IST o[onse | op suas ne ayeroutaoid UoTyUdAUOD OUN,p W3e,S [I (III) 


‘smoXojdura 
Sop IMoye1oosou Juase Nb jue} Ud OE] I[IIC,] 9p NIDA Ud d9}IPaID0e aTeUOIed UONLIDOSse oUN jsa sated sap oun,] (1) 


‘(g) no (¢) “(p) L sydersered np njzI9A Ud a9}UasoId aJonba1 ouN,p ojINs e] & dIIpaIN9e 939 B yeOIpUAS 9] (1) 
: SJUBAINS Sed Sop dNNe | NO UN, | SUP JATJIIT[OO UOTJUDAUOD dJOTUIaId oun, p UOTJeIOOSOU eI e (q 


SUOISSTUILOD ey Jed saploap 7S] IOWe,| 
OP NIA Ud UONRINJON.SOI 9UN.P NO [°C] B[dVIe,] OP NIDA Ud UOISNy oUN,p oNsst UOeIDOS9U op d}1UN oUN.p pledd,[ Be (e 


: sed anbryjdde_s ou ajorie juasoid aT (Z1) 
uonesydde-uon 


‘(g) oydeisered ne sasto91d aporiod ev] yuepuod saAojdura ,p 
jno-YOT uN Josemoous tu saAndde ‘Ianboaoid ‘IapueuUodaI pop ou IMadojdwis,, ap juase no juvdsiIp unony ([ 1) 


Wop] 


(8) 


oydeiseied ne agsid9id apotiod vy yuepuod saXojdura sap 19jn0-yNo] ap 99eUDUT TU Jo}NO-yoo] sed ylop ou InaAojdursa,T (OI) 
}NO-490] 9p UOHIIpsa) Uy] 


‘(g) oydeisesed ne sgstooid apotiod ey yuepusd 
soAo[dula pp dAgi3 oun Jasemooud tu JsAndde ‘1anboaoid ‘1apueurutodal JLOp ou yeorpuAS UN.p JUdSe NO JURdSLIIp uNONY (6) 


Wop] 


“pie} snjd sinof QZ aquio} tnb anof a] suru} as Inb ja (¢) oydessered np uoteordde usa uoyeusisap oun 
B apsd01d aSTUIW 9] NO JUOUTOUT Ne a3nq9p Inb aporiod ev] yuepudd s1ej O] Op JBDVUDUT JLOP OU TU ‘OADIS OIL] B JOSIIO\Ne So] TU 
‘soXo]duld sap & 9AdIS Op SIPIO UN IZ9UR] JOP ou JeoIpUAS UNOnNe IU dUUOSIOd SUNONe jd 9ADIF STR} Wop ou dAo;duId UNSNY (g) 


9AQ1S OP UOIIIPsI}U] 


“UOTJVI[IOUOS Op 
UOISSIUIUIOD UN & d19JUOS ¢E¢ JOTIe,| onb sMoANod say sno} apassod dAy}d9][Od UONUSAUOD dIITUIDId eI Op INd}eIpsut aT (Z) 


INd}VIpIul Np SALOANOG 


“DAIIIT[OO UOTRIOOBaU kv] Op sInpgdo1d 
ap ja onbiyeid ap saya sap jalns ne saryied soy WNSUI 39 DANIDITTOI UONLIDOS9U Ap snssad01d J] ISVINODUD 3d d}T[LORJ [I (q 


‘DATJOI[TOO UOTJUIAUOD oUN vB ATUDAIed Mod syOjJJo SINd] SURP dpTe So] 39 Sayed say aYUOOUDI [I (e 
> JIMS Nb 9d WRF 9AT}D9T[OO UOIUSAUOD d1dTUIOId B] ap INd}eIpau aT (9) 
InajvIpIul np suoHesyqo 


‘sored Sa] SUIOJUT Ud 1d dATIDOT[OD UOTUSAUOD sIgTWIId By ap onbiun mayerpou 
un dUSISap ajstuTUt 9] ‘(]) oydessered np nzJ9A Us d9}UdSoI1d spuURUOP oUN j1OS59I [I NO INJI9 JUdAINS Inb sof ydas say sueq (¢) 


Ina}VIpsu np uoHeuUsisag 


“suoljsonb sao ev ye) 
v nb 90 ud uoTISod vs op 9dU0Ud UN.nb IsuTe OSI] US SUOTsaNb sap d\sI] FUN spULUAP LI Op IMdjne,| & Jd SIJSTUTU Ne JOUWIdI 
amied anne. ‘([) oydeisered np nyo uo s9juasgid apueulap ey ap aidoo sun ndar ode soide smof burs pie, snd ny (p) 


anaed aajyne | ap ssuoday 


“OIISTUIL Ne dJUaSaId PT 
[t no rnof 9] pre) snyd ne onsed anne] e otdoo oun jouras us (7) aydersered np nyaA ua a9juaseid opueulop ev] op Indyne,T (¢) 


died ajne | & SIAV 


‘suonsonb soo ve ye) & Inb 99 ua uONISod es ap sou0US 
un.nb Isure o8y1] Us suoNsonb sap ajstj aun oinpour A yop (7) sydessesed np nyo ud ag\uasoid opuewlap ek] op Inayne,T (Z) 


apuvulap Be] ap nuaju0D 


“IATII][OD UONUIAUOD dIDTUIIId VI OP ANd]LIPSUI UN JSUSISSp op INSTUIWT Ne JopuRUap Inod sorted sop oyNe,| NO 
DUN | ‘UOISSTLUOD d][9} ouN_p yoddes oy snbrunurutod & NO UONeIIOUOD dp UOTSsTUMOD dUN JonyysUOS ap UNyIOddo sed j1e}9,U 
[I.nb stave ouuop ve axstuTu oy anb 39 dATDa]JOO UONUDAUOD d1gttusId oun aINfoUOD vB sed yUoUUTAIed ou sorted say I§ (1) €F 


JAIJIII[OD UOUIAUOD IAIIWUIAd LB] Op UOHRIPI|A 


: pins nb 99 sed 9de]dua.1 39 9d01Q¥ 389 10] BE] OP Ep 9pPHAE,'T 9 


Ot 


‘gore juasoid np (q (9T) eourye,] @ no (¢]) sydessered 
ne onaAdid UOIssIUIWOD Pe] dp soURUUIOPIO,| & JUOUOWIOJUOD UOTJeJUISOIdaI Op UTNIOS UN,p sNUd} P| soide uoneipasi9oe 
ud djonbar vy dINAI JwoIpuUAS 9] IS ‘sostessadgu suoTe}depe soy] ace ‘Juanbrydde,s (7°91) 19 (101) (OL) LZ soydeiseied saq (77) 


d110}VSI]GO UOIIIPAIUT : UNNAIS a] Saide ajygnbas ey ap peVIYy 


‘juapoooid 
inb stow xISs Say suep ouN aiTjoI elop v Ud Jo dTOTVIe yUaSoId Np (ZZ) 9YydesSeIed nev Sd9SIA S2dULJSUODIID So] SUeP UONeIIp9Ii99e8 
ud ajonbor oun a101 JwoIpUAS 9y IS ‘samTessa9d9u suoNE\depe say daav ‘Juonbrpdde_s (¢°6) 19 (76) “(1°6) L Soydessesed say (€Z) 


9.110} US1[GO UONIIPAIUT : 18.1391 JUIQIXNIG 


‘gnUd] BS JURAR STU ‘aTOTJIE JUDsaId Np (q (QT) eaUTTe.| ap 
no (¢{) oydeiSesed np uoneordde us uoneuassidas op UNIONS UN,p anud} e] 9UUOPIO eB UOISsIUIUIOD ey] aonb saide ytos (q 


‘gjoae Juasoid np (91) no (ST) “(QT) eydessesed np uoneordde ua samnsow sap ouusid ou uoIssTUTOD ey aonb juevar jos (e 
: UONRIIPSIN9Nv Ud aJonbad ey siOI orpuAs 9y Is ‘soressad9u suOTIeydepe say doAv ‘onbiydde,s (6) , oydessesed a] (ZZ) 
IAIVUUONZIISIP UOTIIPsI}UI : 9agnbat ey] ap wWeIyY 


‘gporyre juasoid np sped 9] suep Joye) 
oie} op Istoyd v yeorpuds 9] anb uoNKyposo9K Ud odJonbar oun.p pies9,] e sed juonbijdde_s au Q] 32 [8 “8 safouse soT (TZ) 


suontsodsip saute}i99 ap uolesydde-u0N 


: ‘aoiafar a19 & aJonbai ey yUOp yeorpuAS 
QJ] IaIIpos99V,p “ST SfONIe,] ap SOUIId} xnev ‘UOISSIMUIOD eT & Upsayur yso [1,8 sed onbiydde.s ou (g]{) oydersesed aT (07) 


Wop] 


‘19-d]]99 ap UONeUasoId LT Op yUoUTOUT Ne [eTTUT asod Uos sino{no} yredn990 
[I,8 olgnbar ajaanou ey] suep sgsodoid uonemogau op sytun., suep stiduios sed yesas ou 9hoduia., ‘ued anne.p (q 


‘gjonbas a]JaAnou ey ap uoyEjUasoid ey op yUoUIOU ne adn9d90 [I,nb 
INJO9 ap JWOIAIJIP 1WeI9 ayeytut ojonbos ey op uoNLyuasoid vy ap yuowou ne 9Aojdura,| yWedno90,nb ajsod ay “wed oun.p (e 


> Ig ayertur ajonbai ey suep s9sodoid uoneio039u 
op ouun,] suep suduroo yea mb aXoydura un aydutoo nb uoNeIooSau ap oyun oun suep studui0d s9Ao[dtwa sap mayeloosau 
yUdSe SUUIOD JwoIpUAS UN,p UONepss199e Ud oJanbe1 ouN JoUTeXd nod UOISsIUMWIOD ev] “(gT) Sydeisered a] sIsTeWW (61) 


uondsdxq 


19-9][90 ap yofor a] Sorde uv un g[nod9 sed js9_s ou [I,nb jue} syerruI ajgnbar ey suep agsodoid uoneIs0s9u ap 9ytuN | 
suep stiduros y1e19 nb 9Aordura yno} op Anaye19039u juase oumWIOd Jeorpuds Janb ayodutt.u ap UOHeypes908 Ua djonbar are 
sunone Jouruexd jnad au UOTSsIUIUIOD eT ‘(9 (1) vauTTe,| op UoNeodde us uonepesooe us ajgnbas oun ayjalo1 ay] 1S (81) 


uo0})oIpsaj}U] 


‘yeoIpUAS Np ANDAR] Ud JUOS UOLIDOZOU op d}TUN | suep suduIOd sgAojdura soy red UoTeJUasgidaI ap UNIDOS 
NP SIO] S99UILIXS XIOA SOP SUTOUT NO % QE IS UONepas99e UD ajgnbor ey syafo1 19 UONeIOOS9U Op 9ytUN,| SUep stIdtu09 
soXojduia sap mnaye1oo3au yuase oumtu0d yeorpuAS 9] JoyIp9si990e sed jnad ou UOISSIUMOD Pe] “[] SJOIe.| 9p 2AJasoI snos (2a 


‘JeOIpUAS NP INDARJ Ud JUOS UOTJVIDOSOU Op 9]1UN | sUep sLIdUIOS 
soXoduia soy sed uoneyuasoidar op UNIS Np SIO] soguMIdxd XIOA sap % OG ap snid Is UOHeIOOS9U ap 9}TUN,| Sup 
suuduioo saXojdura sap mmaye1oo39u yUdsSe SUMUUOD yVoIPUAS J] S}IPZ1N9NB UOISSILUMUOD eI “['T] e9Ae.] OP dArTOsaI snos (p 


‘onbiput oyj9,.nb yusurow ne nbsnl sag][I9s JUsIOS 
sosodap jos s]I no sauin say onb jo saredas yUdIOs 930A ap suNaT[Nq simarsnjd no un nb Jauuopso jnod uotsstumUIOD ey (9 


‘XIOYD UOS B JOTDOSSe 
ana ossind ou 930A nb ouuosiod ev] op ayuspr,, onb o19tuvuT ap stjduror yuos 9}0A ap sujaT[nq sa] “UNNIOS np sIoy (q 


‘anUd} LT QUUOPIO & Ud dIJd NO ANoOf a] yWdAINs INb ‘satay snof 19 soyUeUTIP 
‘sipatues sop oytey uondaoxa ‘simof burs soy suep JUS] 9S UNNAOS do] “UOISSTLLUOD k[ OP dIIeIJUOD doULUUOPIO nes (v 


: UONLUdSdIddI Op UINAIS UN, p BNUd} R] SUUOPIO UOTSSTUIUIOD eT IS (LT) 
u01Ve)UISI.1d91 9p UNAIS 
‘UoTeJUaSaIdal op UNNIOS UN_p onUd} e] IaUUOpIO (q 
‘UoNRIOOSaU ap a}IuN,| SuLp sLIduI0D soXofdua sap MayeI9059U JUISe SUTLOD JeoIPUAS 9 JOIPsI99V (B 


> SRO J] UOTAS “jnad UOTSsIUMUOD ey] ‘aJonbear ey op odap np snof 
3] JeoIpuAs Np soqUIdU yUOS UOTJeID0S9U Op gyIUN,| suLp sLIduIOD saXoyduua sap % ¢¢ ap snjd aonb anoureauod jsa ay[a 1g (91) 


u01e}UIS71d91 ap UHNAIS NO UONLIIPI1IIV 


6¢ 


‘ajonbal ev] op yodap np snof 9] yeo1puAs Np so1quIoW jUOS UOTeID0S9U dp d}1UN | suep stIduIos saAo][dula sap 
% CC snd ne jd % Op SUTOUT Ne. Nb sNdUTeAUOD jsd d]I[9 IS UOTJEJWASOIdaI Op UNAS UN,p dNUd} B] OUUOPIO UOISSIUIWIOD BT (CT) 


UOISSIMIWOD BI IP BULUUOPAO ANS UOHe)UISI1d91 Bp UNAS 


‘10-d][99 ap UOTRIUasoId Pe] op JUSTO Ne yeT}IUI d}Ssod uos sinof{no} yrednd90 
[IS dJgnba1 ayjaanou ey suep sesodoid uonyerso0sau op oytun.]| suep stiduroo sed jesas ou 9Aojdura.] ‘ed one.p (q 


‘ajanbai ayJaAnou ve] ap uoeyUasoid ve] op yuowou ne odn990 [I,.nb 
IN[99 Op JUSIIJJIP JSd oTeNTUI aJonba1 ev] op uoTeyUasoId ey op jusWTOU ne gAojdula,] ytednd90.nb a\sod 9] “ed oun.p (ke 


> IS ayerjtut sJonbal ey suep sasodoid uoneros9u 
op oyun] suep stiduroo j1e}9 nb aAojdura un ajduroos nb uoNeID039u op aytun oun suep studutod sgXo[dura sap mo9jye1s059u 
yUISe SUTUTOD yeoIpUAS Np UOTe}IPeI99e ud ajonbar ouN JoUTUTeXd ynod UOIssTUTUIOD ke] “(¢T) BYydeIsered 9] SIS[LW (PT) 


Wop] 


‘10-a]]90 ap jofor a] sorde ue un g[nod9 sed js9,s ou [I,nb jue} speyrur ajgnbal ey suep s9sodoid 
uoTyeINOS9U Op d}tUN | SUep stIduIOD j1e}9 INb 9AoTdurs jno} ap INa}eID0B9uU JUISe SUTWOD JeoIpPUAS Np UOTWe}IPsI99e Ud aJonbo1 
oijne ounone JouTWeXd jnod ou UOTSsIUMUOD ke] “(Z]1) oydeisered np nyIDA Ud UONeIPoIOOR UD ajonbo1 ouN oyaldI S][9 IS (€]) 


uo}IIpPsajUy 


“UONUDSARIJUOD BV] IP S}aJJo Sd] J9.UOS INOod juRsYyNs jle1Is ou 
‘(q (Q[) eaulye,| op MIJ9A Ud dUUOpPIO UONPIUAsSoIdaI Op UNIS UN JUSWIUTJOU ‘sINOdaI SIINe UNSNe Is UONRIIpPss90R Ud oJgnboI 
eR] Iojafor ynod UOIssIMUUIOZ ke] ‘dassoi9}UI aUUOSIOd SUN ,p aJonbad Ins jd (|) oydessesed ne Sd9SIA S9dULISUODIID Soy] sued (Z[) 


Wop] 


‘uoNeIOOSaU op dy1uN,| suep stIduro0d saAo] dura sap SIIsop STVIA So] Sed JUSUTO[GR[QUIDSIVIA JUDJI[JoI OU 
sajutof yuos A nb no uoneypass0e us ajonbai es suep satuino} yUOS Inb suoIssype so] JURUIDDUOD SoAnoid sa] “JUanbgsuod sed 
‘anb 3a 10] ayuasaid ev] & JUdTADIUOD 9}duUI09 UOs INod juRssIse sUUOSIAd Be] NO JeoIpUAs 9] Is onbrjdde_,s (Z|) sydessesed oJ ({1) 


JH991109 jolay 


‘ajonba ev] ap odap np snof ay yeorpuAs np sarqurout jos 
uOTeINOSaU Op ayIUN,| suep stIduIod saXojdula sap % Op Op suTOU onb snNdUTeAUOD jsd dII9 IS dJ9NnbeaI ey safoI 19 UONRIDOSOU 
ap oyun, suep stiduios saXojduia sap imoayers039u yuose OUIUIOD yeoIpUAS 9] Jd}IPsIooe sed jnad ou UOISSIUIUIOD eT (01) 


ayUBSIJNsul UOIsgype : jolay 


“gore 
uasaid Np s1peo ds] SUP UOISIS9p suN dIpUdI Inod doITessad9U SUINS9,| d[[9 IS DdUSIPNe auN Ud} Jnad UOISsTUTIOD eT (6) 


sousIpny 


‘gyoAe yUasoid Np sped oJ SUP UOISID9p 9UN sIpUsI ap nA ud d1IdoIdde oUIN}sS9 | a[[2 IS ‘dJexXOUT 
uOTeILJOOP No opney no v A [I sayjanbsay uopas nO 9/ NO ZL ‘OL [NAB] B NUDADNUOD 949 ¥ [I Sayjonbsa] UOTas suOTeSaT]e sap 
v juvyoddes as sjusun3ie sap 39 saAndid sop JOUTWeXd,p UOISSIWMUOD ke] JaYysodura._p jayya nod sed vu (/) sydesseied a7 (g) 


UOHUIAL.JUOD 9p UOHLsaT][e : UONdIdxq 
‘yeorpuds np soiquiowt juos Inb uoNeID089uU op dy1uN | suep sIUduIOd sgAojdura sap asejusoinod a, (q 
‘UOTeINOSaU Op dytuN | (ve 


: (9) oydeisesed np uoneorytdde us stusino} xno 3a syutol yuos 
A inb no sruinoy yuos A inb syuauraustasual say soide,p Jo ajgnbai vy ap 1od9p np smof ne ‘ns tnb 99 sUILID}9p UOISSIUIUIOD P| 
‘gjonre yuasaid np d1peo do] sup Joe] oMTey VI Op Istoyo ev nb yeorpuds uN_p Uoe}pai990e Us ajgnbar aun p uoNdasgs ing (/) 


JIJUIULAIJIP B SUOISINY 


‘guonbas ev] ap yodap np inof a] UoNeID08au ap ay1uUN 93399 suep stIduIOS sao] duId sap suroU 
soy “(p1) L oydessered ne yuoursuoyuos ‘asodoid ji.nb uonerisosau ap ayn] ap d}L1909 UONdIIOsap oun suUOp NJ [I,s (q 


4odap uos ap snof a] aJonbar ve] suep o9sodoid uonerioosau op syrun.| suep stidtuos saAojduua sap surou soy (e 


: UOISSIUILIOD PT B WUINOF INdXo dura | ‘(¢) aydessesed 
ne nadid stav,{ ap uondadas ey yuaAtns inb ‘sorgy sinof jo sayoueUIp ‘stpoures sap oytey uoNdaoxa ‘sinof xnap say sued (9) 


InoAojduia | sed AUANoJ & SJUIWIIUSIOSUDY 
‘ajonbar es op atdoo aun youral my yt no mol ay “mmaXoyduia., (q 


‘ojyanbas es asodap [I no anof 9] ‘uorIsstumUOD ey] (e 


8C 


: XIOYO UOS ap 11199 Jed ostav yeorpuds aT (¢) 
ainaAo] dura | & 39 UOISSIUIUIOD BT & SIAYV 


"2 g[ame.| ap aonb yoynJd ayorse juasaid np oped 9] suvp d9}1e.y 110s aJgnbal es onb Istoyo ynad aguTULIo}9p oLNsnpul 
oun,p mnafoydura un.p soXojdura sap moayerso89u Juase ourtu0o uoyeypes90e ud ajgnbor oun ayuaspid inb yeorpuds oT (yp) 


x1oy) 
“soytiosoid JUosS 
nb d9uTULIO}ap oLNsNput ouN,p moAojdura un,p sakoydua,p satiodayevo sap psea.] e sed onbrydde_s ou sponse yuasgid aT (€) 


uonvoydde-u0on 


‘SOUTUID}Op SLSNput ouN,p maXoydura un,p seXojdura sap naye1oos9u 
yuoSe oUIUIOD UONRpsI99e ud sajgnbor sap pie39,] e onbydde,s sponse yuasoid oy “(¢) aydersesed np aasasg1 snog (Z) 


d9UIWA9}9p ILYSNpul oun,p sanaAoydura : sajygnboy 


(«AISNPUT SIOIAIDS APLUNUTUIOD PUB dIVd SUTOY») “SaMIDINDUNUUOD SaIIAdaS Sa] Ja ajlouop Y SUuLOs 
AP SAIIAAAS SA] ANS $66] AP 10T B] SP NUDA Ud SaITeNLUNULUOD SAOTAIAS SAP ITUINOJ B JU]SISUOD SP}IATOR So] JUOP sastidanus 
SOP ‘SJUSWID[ZII Sap DAIOSOI SNOS “PUIJUI,S «SOILINCUNUITUUOD SIOIAIOS Sap jd ATIONWIOP B SUIOS Op SODIAIBS Sop sLsnpub> 


(«AISNPUL S9OTAIOS SUIP]ING») “JUUIYG NP 9}LINIS OP SIDIAIS Sa] 19 
UONRIUIUTTT,P SIOTAIAS Say ‘ASeAOJOU OP SOOIAIAS SOT JUIUTUTLJOU “xNBIOT XNB SODIAIIS Xv SPIToI JUOS INb Jo “STUIMOJ JOS In] 
mnb no.‘quauneg uN,p jueIDS a] NO osejatIdoId a] JUDUIDJIOIIPUT NO JUSUM9}AIIP WUINOJ aNb SadIAJos Sap IUINOJ & JUS}SISUOS 
SOATIOV Sa] JUOP sastidaNUS sap ‘sJUdITa[F9I SOP DAIOSII SNOS ‘PUd}Ud,S «SI[QNdUUII Pp UOISId ap SdIAIJOS Sop ILISNpUD 


(«Aysnput Aouose djay Areroduray») 
‘sjuarja sinayq Inod airerodura) oy e [IeAvy) UN,p UOTNIEXa,| B JO}9A}Je So] op ue sauuosiad sap JoAo]dura Be yUa}sTSUOS 
SOUANOV So] JOP sastidanua sop ‘syUdWIa[Se1 Sap AIOS9I snos ‘pugs, «siterodua} JUoWsde]d ap saoudse sap sLsnpur» 


(«rao dura ANsnput paryioods») ‘omesodura} yusus9Rd 
ap SooUudse Sop SLSNPUT,[ NO SdITEINLUNUIUIOD SODTAIOS SOP Jd J[IOIWIOP B SULOS OP SAOIAIAS SOP SLISNPUT | “SO[QNSUWUL, p 
UOT|SAS ap SOdIAIOS sap aLNsnput., suep osstidayua oun oyojdxa onbuosindy «sguruuajgp stysnpul oun.p imoAojduo» 


‘gjore juasaid ne yuonbrydde_,s yuaatns nb suontuysp soT (1) €°ST 

suonUyod 

SILISNPU! SOUTEIAID : UNAS SUBS UOHLIPIIIIV Ud aJgNbIY 

(1) 9Z] oydesSered np suas ne maXoydura un.p pres9,| e sed onbrydde_s ou aporie juasoid aT (6) 
UOTINAJSUOD B] Ap ILYSNpul,| & UoFedTdde-u0N 


"seo 9] UOTAS “(p) oydesSeIed np uoNKor{dde us soueUUOPIO oUN puUdI UOISsTUUIOD Be] NO Inof a] soide ue un no (¢) syderseied 
Np NyIOA Ud JUapuazua,s sonsed sat no Inof of sgide ue un g[nod9 sed jsa,s ou jI.nb jue} mmakoyduta joo ap s9Xojdura.p 
uoneIN03eu op ayrun oun syuasasdar mb yeorpuds yno} Jed no uorstags ey ed gsta moaXoydura | red opore yuasgid np NyoA us 
dajuasoid ojonbor ane ouNone JouTUeXd ynod ou UOIssTUMUIOD BR] ‘ape JUasgd NP NIDA Ud UOISIADI 9UN 9NYDaJJo a]J2 1S (8) 


u0KdIps9}Uy] 


‘sunyioddo o8nf ajja,nb uonejussaido1 
dp suNIOS soy I1ud} ynod uoIsstUMUOD ev] ‘opoNe Uasgid Np nyDA us sgjuasgid ajgnboi ouN Ins JaoUOUOId as op juRAY (ZL) 


ajgnbadt aun Ans 199U0U0A JS 9p JUBAL UOISSIUMIWIOD B] ap SALTOANOG 


"69 dpoLUIe | ap no (p) | oydessered np nyda ua s9juasgid 
ajonbor oun,nb sdura} owout ua (1) oydersered np nyoA ud UoIsIAgI ud a}gnbar sun JouTeXa Jnad UOISsIUUIOD eT (9) 


sajonbod sa.jne p wowexgy 
“QATINIT[OO UOTVINOSOU Op StAv UN otIed aNe,| e IoUUOp ke sated sap ouN,| JosOne (3 


OTUN | 
op preS9,] v sordtuos juatos oydesSeied 99 B Sa9gsIA SUOTIpUOD saq anb a9 e.Nbsnf no asayoayjoo UoUsAUOD oun Jed 
31391 oUUdTADp oyun, onb 99 ev .nbsnf sapqeoidde yuos Img] [leAes ap suOIpUoD sayfanb Japlogp “uoNRIoos9u op gyruN 
oun suep siiduros sgAojduia sap sureyi99 op pres9.| e& sarjdtuas 939 yUO (Z) 62 dydessered nv sagstA sUOTIPUOD sat IS J 


‘JINJLU SUIOU Op UOTISOdsIp aiNv 9jNO} B NO dJoUUDTIOUR _p S}IOIP S3] NO UOTRITdxs pp dep 
ey Ins judy1od nb aayoaTJoo UONUsAUODS eB] Op suUOTISOdsIp xnv soitessad9U sUISd a]Ja,Nb suoNeoyIpout say Joyodde (a 


‘onbijdde_.s ayjanbey, anbiput 
inb souRUUOpsO oUN aIpUdI ‘UOTeID0S9U op oyun ouN.p spAojduta xne Juonbiydde.s saayoa[Joo suoyuaauod simorsnyd ts (p 


SOATIDII[OD UOTJUSAUOD oUN SUBpP uoneloosou op 9}tun oun .p uondtiosop Pe] NO UONepolooe _p sDUBUUOPIO .|[ IolfIpoul (9 


LC 


‘UOISTADI BT OP 
ONSSI,| & SOTULSP UOTLIDOS9U op SoyTUN Sap ouNdeYO op saojdusd sop Imaje1o039u JUIse,| V1OS JeoIpUAS Janb JoUTULIA}ap (q 


‘SOT[IANOU 9p 19919 UD 19 UOTJVIDOS9U Op SojlUN sInaisnyd no UN JUDdUANNe IOTULUIDI NO JoIMJONISoI “IOUUOISNy (eB 
: nod uorsstuUIOZ ey] “(p) sydersered np uoneotydde | mog (¢) 
SIIJUBUUOPAO Sap NUI}U0D 


"SQOULJSUODIID S93] SUP SdoNbrIput suIsa aT]a,nb sdouvUUOPIO So] dIpUdI ap 19 suadsns Ud UOTsanb 9yn0} Jayue op jusedde 
In] [I ‘“oqeuuostier osnf ofjo.nb tejap np uonesmdxa.] jueae soo[so1 sed yuos au suonsonb sauteyi99d Is NO JUIWISATIOT[O9 
I91I90S9U B Soyiqey soytuN sop Imjqei9,p sed joursod ou sarjied say sed onjouod 93U9}U9,] aonb sIAe,p 1S2 UOISSTWIUIOD BI IS (FP) 


soIUBUUOPIO 
"9}U9}UD | DIANA Ud da INOod saonbiput a8nf aj[a,nb sasueuUOp.O Sa] sIpUdI ynod aT[a (q 


SUOISIADI BS B SddT] SUOTJSONb sap JUdWTA|[BOI 9] Jo UOTJRIOOSOU ap saytuN 
Sop UOVUIULID}9p BI IMs ‘oyqeuUOsTeI a3nf aT]o Nb tejap a] suep ‘o1pudjua,s op dyI]IqQIssod e] sonsed xne JouUOp Wop aI[o (ev 


: UONLIOOSAU Op Sd}TUN Sop dINJONTS L] ISIADI UOISSTUIUIOD eT NO sevd a] sueq (¢) 
sated say a4jua sayuajUy 


“UOISSIWIWIOZ ve] op soidne sasodap jsa ajanbai ey] no mol a] pre} snd ne ‘sapsoi ap aouasqe,| Ud ‘1d UOISSIUIUIOD PT 
Jed satyqeye sopsor soy ted nagid 1ejap a] suep ostutal jso ajonboas ve] ap a1doo ey] ‘Zz 19 | suontsodsip sap uoteordde., mog “¢ 


‘ajonbai ey red sayono} a4j9,p sayqudaosns inaXojdura | ap soXojdura sap ayuasoidas nb 
yeorpuds orjne yno} & Jd INdAOTdurd | B aJonbo1 ev] ap atdoo oun jourar 19-In[I99 “yeorpuAS UN jsd aJonbal ek] op Moine., IS °Z 


‘ajonbai vy red sayono} a139,p sayqudaosns maXoyduia | op saAoydura 
sop ojuasoidai tnb jeorpuds yno} & 10-a][99 ap otdoo oun youtor 19-Inja9 “mMaAoTduid,] 3s9 dJonbor ev] op Moyne] IS “| 


: UOISIADL BT & Jodrionsed e ajonbai ey red saayono} oj9,p sayqudaosns sated say] sojyno} dst10jne 
UOISSIWUIUIOZ PI 39 ‘SOJUVAINS Sasol Xnev JUSUTDUTIOJUOD (1) oydeisered np nyIA ud agquasoid aJgnbo vl op stAw QUUOP 389 |] (Z) 


UOISIAZA BT & UOHedIDHAed 3a aJanba1 ap SIAY 
‘JUDUTDATJOIT[OI IoIOOSoU e& SoTIqey snjd JUOS dU UOTeIOOS9U dp Sa}TUN So] Nb ONOUTVAUOD jSd UOISSIUTWIOD VI “7 


“UOISSIWUWIOZ BP] & UOISTADI Ud aJanba oun 
ajuasaid maXoydura surgwt un.p soAojdura sap uone1oosau op aytun oun ayuosoidos inb yeorpuAs 9] no moXojduia uy) *| 


: SOTUNDI JUOS SOJULAINS SUONIPUOD Sd] IS UOTJLIDOS9U Sp Sd}TUN Sop sINJONA]s B] JOSIADI JnNod UOTSSIUTUIOD eT (1) TST 
JUIUIIATPIIT[OI 191IOS9U B SaTIqvy 3.199,p JUISsad INb sa}uN : UOHLIIOSIU Ip S9IIUN SIP I1NjJIN.AYS Bl IP UOISTAIY 
(1) 9Z] oydesSeied np suas ne madoydura un .p piesa] e sed onbiydde_s ou aponse yuasaid aT (/) 
UOIN.AYSUOD LY IP 9LSNpuUl| e UOHLIdde-u0N 

‘OOSIA OLISNPUL, | SUBP DATIIIT[OO UONLId0SauU vy] op yuouTaddoyjaaap oy (q 

‘SOIWIYJO SOATIIT[OI SUOT]LIDOSOU ap JUdUTaSsT[quId,| (e 


: STO} RP] & WIOSIIOART 
SUOTIBINOSOU ap SoyUN Sop UOISNy eT IS JUSWUTeJOU JURUTUTeXd Ud ‘syUoUTIOd asnf a[fa,nb simajovy sd] sno} UOTeI9pIsUOd 
ud puaid uorsstwuU0| ey “({) oydersered np nyOA Ud UOISIASI Ud aJgnboa1 ouUN,p p1eS9,[ B UOISIOSp ouN pueda dI[9,nbs10T (9) 


UOHLAIPISUOD Ud dIpUaAd B SAnajIVy 
‘DATJOI]JOO UONLIOOSOU op STAR UN ated aNNe,| B IOUUOp k Satjed sap sun] Jasuoyne (3 


‘oUUN 9399 Op pies] 
ev sarduras yuatos aydersered 99 & SagsIA SUOTIIPUOD so] anb 30 BE Nbsnf no sanyoa[joo UONUDAUOD oun Jed dI391 JUUATADpP 
ayrun,{ onb 90 e.nbsnf sapqeordde juos mo] [leas ap suontpuood sayjanb Japlogp “uoIsny oun.p onsst uoTeIoosou 
ap autun oun,p saXojduro sap sureyiod op piesa] v sardurar 919 yuo (Z) 6L oydersered ne sagstA suUOTIPUOD sa] Is J 


‘OINJVU IUTOUT ap UOTIISOdsIp d1jNv 9]NO} B NO dOUUDIOUL__P S}IOIP Sd] NO UONeIIdxd,p d}ep 
By Ins yUayod mb dsayIa]]O UOTUdAUOD RF] 9p SUOTISOdsIp xne saitessadgU dUUT}Sd a[Ja,nb suonvoytpour say Jay1odde (a 


SUOISN] B] URAL dJULISIXD UONLIDOSOU 
op ayun oun.p piesa, e ywenbrdde.s mb aanoojjoo uoyusauod aun Jed at snd ysa.u imadoydura.y anb sorepap (p 


‘UOISN] B] Op oNsst UOeIDOS9U Op 
ouun | B ‘suoneoyIpour sues no soak ‘onbrydde_s (e vautye.| ap NyIaA Ud aguUOISNy Jso INnb ayueystx9 UOTeINOS9U ap ayTuN 
oun e& yrenbrdde_.s mnb syeorpuAs op [lasuod 9] No ykoIpuAs 9] Jo INdKo]durd | aUS 9ATIT[OO UO|UDAUOD ke] anb JgUUOpIO (9 


‘JAT]N9][OD UONUSAUOD OUN sULp UONeIOOZ9U ap 9}TUN 9UN,p UONdLOsap eT NO UONRUpPsI99e,p oURUUOPIO,| JOLIPOU (q 


‘syBOIPUAS dp [I9SUOS SUIQUI 9] NO JeorpUAS OUIOUT 
9] ed soyuasaidas juos nb nofoydurs,| ap seAojduis,p sagsoduroo uoyeioosau ap s9ytun sop no ajuR}sIxa UOTNeINOs2U 
Op aun oun daar dIIpsI99R 919 B S]LOIPUAS ap JIASUOD 2] NO ykorIpUAS 9] aTJonbe] nod uoHeID039u ap 9yTUN| JoUUOISNy (v 


: nod uorsstum0| ey ‘(p) aydesrseied np uonevoydde | nog (¢) 
sddUBUUOP.AO Sap NUa}JU0D 


“sooURISUODIID Say suep saanbrput oumNsa a]Ja,nb ssoueuUOpo so] SApual ap jo suadsns ud UoNsenb ano} JayoueN op juoredde 
In] [I ‘o[qeuuoster o8nf ayja.nb rejap np uonesmdxa., jueae sag[so1 sed yuos ou suorsanb saute}ad IS NO JUSUIIAT}D9][OO 
IN1IN0S9U B Safiqey satuN sop I[qvj9,p sed yourod ou sonsed say sed onjouod ayUa}US,] AND SIAv,.P }SO UOISSTUIWIOD kT IS (tp) 


sovuvUuuOpiIO 
‘9JU9JUS,| 9IANa Ud dI9W Nod saanbrput asnl a{[9,nb saoueuUOpsO soy spas jnad ayfa (q 


‘UOISIADI BS & S99T] SUOISaNb sap JUSUTD[SoI 9] Jo UONIOOS9U ap sayTUN 
sop UONRUTULID}Ep BY Ins ‘ajqvuuostes onl o][o,nb reap a] sup ‘ompusjUd,s ap si[Iqissod e] saned xne JouUOp Wop a]o (& 


: UONRIOOSOU Op SOHIUN Sap SINJONS kL] ISTAPI UOISSIWIUIOD P| NO sed a] sued (¢) 
sanaed sa] 3.13U9 sajyuajUy 


“uOneIpss990e 
ua ajonbar ev] ap pieS9,] B UOISIO9p ouN plOge.p PUdI UOISSIUMUIOD ke] SIeUI ‘s[quUIOSUd SanpuUdyUd o4j9 JUaANad sajgnbal 
So] ‘uoRIpaiooe ua ojanboi ey anb sda) ourgur ua agyuasgid ysa (1) oydessered ne agSIA UOISIADI Ud Sjonber BpiGa( Zz) 


Wop] 


‘JUdIOJJIpP yUouTDde[ dura uN e no yUSWTIde[duIS 
QUIQUI Ne UOneID0S9U op oyun ane ouN suep stidutos maXojdurs,| ap seXojdwa saj elpp ojuaseidar uoyero0s9u 
ap oyun, | suep stiduios sahojdura sap imaye1oosau yuase suMUU0d 941p91998 so Inb syeorpus ap [lasuod g| No yeorpuAs a7] 


“UONRIDOSOU Op STUN] Op peB9,] & ON[IUOS 939 D1OIUD B_U SATJDIT[OO UOTJUAUOD oUNINY “7 


‘UOTRIIP9199¥, | 9p a}ep ke] JWOAINS Inb stout sto.y Sa] SUP NO UONe}Ipes99R Ud ajgnba ev] ap UOTeJUASgId 
B] OP JUSUIOUL NV UOISSILULOD PT B UOTSIASI Ud ajgnbar oun oyUas9id syeoIpUAs ap [IasUOd 9] NO JeoIpUAS 92] ‘maAojduia.J “| 


: SOTUNSI JUOS SIJULAINS SUOTIPUOD SQ] IS UOLIOOS9U ap S9}TUN sop sINJONA}s B] JISIADI nad aja ‘UoNeIN0S9u ap 9}1uN ouN sup 
stiduros spXojdura sap moayelooZau Juase ouTUt0d syeorpuds op [I9sUOd UN NO yeoIpUAS UN d}Ipa1d9R WOISsTUMOD BT IS (1) VST 


UONRIIPII99" | SQide UOISHY : UOLIIOSIU Op S9IUN Sap 94NjJINAYS LI AP UOISTAIY 
: SJUBAINS SapIHAB Sap UO IUOlpE Aed dITJIPOUT Sa 1OT VTS 


"DAT}OITJOI UOTUIAUOS 
arauioid e] op UOISsN[OUOD ev, ap IMof a] oUTUTID} as Jo UONRPeI99R,] ap Inof ay aouatuUIOD nb apori9d ve] ap sod ne 
a[qe[BA JUOUL sues ‘pied9 uos ¥& soreUr[drosIp somsour sap orpuosd tu ‘gytuN aya9 suep studios gXo]duto un Jarpysuo0s ynod ou 
moXojdurd, | ‘uore1s0S9u ap 9}1un oun suep suduros sakoydurs sap insyeloos9u JUase SUILIOD 9}IP9IO98 Jsa JeoIpUAS UN TS [7] 


UOKNEIPIINIE | 9p 9JINs LT & IMVUTTAISIp dINSoUl IU JUIWIIP9suod UNINY 
> JUBAMS apPHAe | ap Uo IUOlpe sed saIJIPOUT sa LOT BT fF 


"JUDIWIIATIIT[OO 
yo1s089u mod aetidoidde ana wesmod ayjo.nb ourmajgp ojja JWop uoneIoossu op 9sytun.{ suep stduros soAojdura 
Sop IMoye1oosau jusse owuUIod yeoipuds 9d] dIposd99R UOISsTUTIOD vB ‘({) oydeIsered ne sagsIA saouR\sUOdIID soy sue (Z) 


uwlop] 

: pins nb a9 aed sgovjduras 39 saso.1qe yUOS 10] LE] ap (fF) 32 (€) “(Z) LT Soydeasesed saq ¢ 

‘(1) 9Z| oydessered np suas ne makoydura un,p pres9,] v sed onbrydde_s au aporse yuosgid aT (CT) 
UOHINAYSUOD LY Op ILASNpuUL,| ve UOHLI|dde-u0N 


‘JURUIDDUOD Sd] SUOISIDAP SdP dIPUSI Op TU QO] NO 6 ‘Tg “8 “Z BdTAe,| B SO9SIA SUOT|soNb say JOUTUTeXd,p 
syoedeo es oipuroysor ap 1ayjo anod sed yuo,u opone yuasgid np Nyaa Ud UOTSsItUWIOD vy Ied sonpudr suoIsIO9p soT (FT) 


UOISIIIP Bl IP JIJJ 


(1) oydesSesed ne dasta ajanbal e] op uoreyuasgid ey op jusuoUr nv yredn990 JI,nb aysod ay snofno} yrednos0 
[1,8 WORRIIpe1998 Ud dJgnba. eT sup sgsodoid UONeLID059U ap pjtuN,| Suep sLiduio9 sed jess ou gAojdura,| “ed anne.p (q 


‘UONROTFIAIO Ud ajonbai ek] op UOe}UIsoId e] op yUOWIOU Ne adn9d90 [I,Nb mMjao ap JWoIDIJIp 
weyo (1) oydessesed ne ogsta ajonbor eB] ap UoNeyasgid vy op yuotow ne gAojdura,; yednd90,nb aysod a ‘wed oun.p (e 


SC 


{ 


{ 


: onb sreur ‘ajst] ef Ins yLOsuT y1e}9 Inb sAoydua un a}dur09 uOeyIpss99e Ud ajgnbal ey suep onuUa}U0D 
uoneIoosau op dun, op UoNdosap ey Is ([) oydeisesed np ny0A ud aajuasaid ajonbol ey suep anudjuod jteJ9 INb ay][29 
op dUdIOJJIp a9 nod sgsodoid uoNeID039u ap oyun ouN,p UodtIOsap ey ‘(Z]) sydeisesed np | uontsodsip vy aisle (¢1) 


Wop] 


‘10-d]]99 op jafor oy] soide uv un 9[node sed jsd,s ou [I,nb 
jue} (1) oydeisesed np ny9A ud agjuasoid ayenut ajonbal ev] suep ojLId9p jte}9 nb aT]J90 e a[qe[quias yUOUTAT[aIJUSSSO 
no anbyuspt jso nb agsodoid uonersosau op oyun oun.p pres9,] e yeorpuds yonb oyoduit.u sed ({) oydersered 
Np NyIVA us sgyuasaid ajgnboar ane suNdNe JoUTUeXd ynod OU UOISSIUIUIOD ey ‘da}afa1 Jsd UOTeIIPaID0R Ud aJanbal eB] IS °Z 


‘sgAo[ duo sap a4sT] ey Itu9}qo0 nod (1) oydesBesed np njI9A ud dd\uUasoI1d ajanbal ey suep anud}U0D }1e}9 INb 
3][99 B onbyUap!l oe WOp UOTeIpos0R Ud ajanbai ev] suep anuUayUOD aasodoid UONeIDOZEU ap ayIUN.| 9p UONdLIOSap eT *| 


: quonbrydde_s sayueains sada soy ‘d\st] e] IMs sytosut sao] dura sap 39 InaAoy dura j99 op piesa] B UOTJRIPaIOOR 
ud ojgnboi oun ayuosoid yeorpuAs a] ‘aouRUUOpIO.| Op da}ep ke] yINs Inb dguue,| suep ‘anb ja ‘(7) sydesSered np uoneordde 
Ud UOISSIWMMIOD ev] QUUOpIO Bnb 39 e JUDUIOULIOJUOD JeoIpUAS Ne soXojdua sas ap ays] oun yuIMOJ Inadoydura.; 1¢ (ZI) 


ajyuonbasqns uone}Ipsss9¥ ua ajygnbas : saysay 


‘aaald 
lA D] ap UOYIaJOAd YD] Ja ajpdidiunu Uuoyoulsoful, ] BP SAIID,] ANS 10T eI ap (2 ZTE vaUT]e,] B19 aadtd ala D] ap UuOoljIajJOAd DI 
Ja UONDWAO{UI, ] D S2IID, ] ANS 10T RT ap (2 (7) Tp VdUT]e,| @ BUIOJUOD d9jnda1I jso (7) oydesSered np uoyeordde us uorsstunu0D 
BR] QuUOpIO eBnb 99 Be yUoWIZUTIOJUOD INdXo]duId,.| Jed 99Nj99JJo sjauUOSIod syUdWIdUSIasUdI Op UONeS[NAIP ano] (T]) 


UONVULIOJUL | B S9dIL,] ANS SIO] XN¥ JUIAOJUOD 99}Nd91 UOHES[NAIG 


“UOISSILIUIOD B] OP DDULUUOPIO | Op dep e] 
soide ue un oquio} nb mof 9] pre} snyd ne 9199,] Wop a]]9 ‘¢ UOTIsOdsIp ve] e JUDWIDUTIOJUOD djINIVap sed jsd,U JST] LIS “p 


‘agj0f01 3S9 ajgnba1 ev] no IMmof a] pre} snyd ne ojInyap 
2119 HOP SIIUIIP 93399 ‘djSI] V] IMUINOJ Op UOISSTUIUIOD ev] dp sdURUUOPIO.| soide ue UN,p suTOW d9}d[aI Jsa aJOnbal es 
aonb 39 oysi] ey IMs sytosut saAoyduia sap jo IndAoydwid | ap pres9,| & UONLIIPs199e Ud aJanbai ouN ajuasoid yeotpuAsS aT IS “¢ 


‘yeotpuAs 
np sjuajoduioo syuvosurIp xne nb one.p suuosiad eB daNS[NAIP 9 POP OU 1d JJOWUIpYUOS JOIMOUWIAp JOP d}ST] VJ °*Z 


“OATJIIT[OI 
uoneIoo0S9U e] & WOIp np uoTIsInboe.p susedures oun .p d1ped od] suep yeotpuAs 2g] Aed aonb d9st[NN 9149 WOp ou d\sI] eT "| 


: SOJULAINS SUOTILNSOI XNv Jd SUOTIPUOS xne otja[nSse jso UONesT[NN uos “(Z) oydeisesed np uoyeorydde 
Ud UOISSIUMUOD ev] QUUOpPIO B.Nb 99d wv JUDUIDUIOJUOD JeoIpUAS Ne dTUINOF ysd INdAO;duId,| ap sadoydura sap aysty eT IS (OT) 


9)SI]| Vl SUBP SNIIUT SJUIWIIUSIOSUdI SAP UOESTPON : UOTILISIY 


“MdAOT[AUId | & SJUIUTDUSTISUdI S99 TUINOJ ¥ [I,s ‘aasodoid 
uoHeIoosau op oytun.| suep stiduros sAojdura onbeyo ap sj[auuossod onbruo.nsa]9 assoipe | 19 UOYdsTO} op ODUINU oT (q 


‘sgsodoid uoneiso0s9u op 9y1un | suep stiduros sAojdura anbeyos op urou a] (e 


: ums Inb 39 puaiduros a4sty ey ‘() 
oydeisered np uoneorydde us yeorpuds ne soXojdura sas ap 94st] oun IUIMOJ op MdAo[duid | B IUUOPIO UOISSIWILUIOD eT IS (6) 


sgA0[duia sap ajst] vy ap nusjyuoD 


‘(p) oydeisered ne nagid stav.] 19 (7) oydessered np ny9a us o9}Uaso1d ojgnbas ev] SUP STUINOJ s]USWIOUSIaSUdI Sap 
IO} ey Ins yUatMONbriun (7) sydessesed np p no ¢ uOTTISOdsIp e & S9STA UOISIO9pP ve] dIPUSI nad aT]I9 39 (Z) oydessered np sours} 
xne UOISIOS9p ouN pudI aJo ,nbsi1oy sonsed soy Joy[NsuOd op TU dOUSIPNe sUN IUD} ap ddSI]GO sed so,U UOISSTUMUIOD eT (g) 


$9.110JESI[GO UOU UOL}[NSUOD NO sdUdIPNY 


‘yeotpuds ne sgXo] dura sas op dist] 9uUN ATUINO} ap 
moaXordura,| & UUOPIO UOIssIUIUIOD PI ‘sn{d no % QZ 9p 1S9 p UOMISOdsIp eI Op SOULID] XNv UTUID}9p oSejUdINOd a] Ig “9 


‘ajonbal vy ayafai UOISSTUUMLUOD PY ‘% OZ B INSLIDJUI So p UONISOdsIp B] IP SOWID}] XNB JUTULID}Op 9Se}UdIINOd a] IS 


LY a 


‘({) oydersesed np ny10A ud aaquasoid ajonbai ev] ap yodap 
Np Judo ne yeorpuds np sorquIoUT 9.9 JUS]qQuIas INnb UONeID0S9U op 9ytuN | sup stud ssatpNonJed sap asvyusoinod 
J] SUTULIOJNpP UOIssIUMOD ev] ‘oIUN,| suep stduod siotfnonIed op JreUsa oiquoU ds] sUTA}9p MOAR sgidy ‘p 


‘djonbal vy suep ojLId9p ay1uN | suep stiduros ssatpnonsed 
dp JNVUINSS SIQUIOU J] SUTUID]9P UOTSSTLULOD kT ‘JUSLUATIIT[OO JatN0s9u INod sgtidordde a1y9 yWesrmod (1) syderseied 
Np NYOA ud sgyuasoid ajgnbo1 ey suep snudjyUod UOHeIOOSaU ap oyIUN.| op UONdLOsap ey aonb surwuaj9p aI[a IS 


on 


‘gonba ey ayjalar UOIssIUUTOD eT ‘IUSWDAT]O9T[09 Ja10039u nod sgtidosdde ang sed yresmnod 
ou (1) oyderSered ne onagid ajonbar ey suep anusaju0d uoNeIoogou op oyun] op uoNduosap ef onb ourMa}9p [> IS “7 


‘(p) oydessered np nyJ9A Us 9UUOP SIAR, | Ins 
19 uoNdiudsap o199 Ans anb agpuoy aja JOP OU UOISIO9P BS “UOUTIANDa][O9 JoIN039U Inod aatidoidde ono yeunod (1) 
oydeiZeied ne anagid ajonbai ve] suep onuajU0d UONeIDOS9U op 9}UN,| 9p UONdLosap k] IS SUTUID}9P UOISSTUMUO,) BT “| 


: (p) oydesSesed ne nagid star, 1105a1 uorsstuUOD eT Is onbydde_.s sayuearns sopsor So] (L) 
Pp10dd¥"SOpP Ip SIAR : Wap] 


‘qyonbai ey oy0fd1 UOTSSTUTUIOD 
e] ‘ajonbor eT op yodep np yuowour ne jeorpuds np soiquisur ong jorquias (1) eydessered np ny9A ue a9juasoid 
ajonbar ev] suep sosodoid uoneroseu ap 9ytun,| suep stiduroo siornoned sap % QZ ap Sulou onb ourutiajap a[]9 IS “7 


‘yeoIpUAS Ne d}SI] BT ATUINOJ op neXojdurs | e auUOpIO 
UOISsIUUO, vy] ‘a}gnbor ey op yodap np yuowrour ne jeorpudAs np saiquiout a9 JUo|quIES (1) ayderseied ne onagid 
ajonbai vy suep sasodoid uonrisos9u ap oytun,] suep studios srornonied sap snjd no % QZ anb surutajep aff IS ‘| 


: (p) oydesSeied nev nagid stave, | sed y1oS5a1 ou UOIssTUIWOD Pe] Is yuanbrdde_,s sayueatns So[so1 SOT (9) 
P109dES9P OP SIAL, P ddUISQE | UI UOISSIUIWIOD | Op SUOISIDIG 


‘yeorpuds np UONeUNTsa,[ atIaDUOD Inb 99 ua p1099e,_p Sed sou ]I,s (T) oydessered np Nyaa Us daquasaid ajanbo1 
e] SURP d]L1D9p UONeID0Z9U ap s}IUN.| suep stduIco ssorfnoned op srquiou ne yuenb ImaXojduto,| sp UOHeUIT}sa | (q 


‘JUITIDATINI]JOO Jo19039u Inod satdosdde ong sed preumod ou ajgnbai P| 
suep onudju09 UONRID0SEU op 9}1UN,| ap UoNduOsap ev] onb yro19 MaAojdura,| safjanbsaj nod suosted soy anbiydxo (11) 


‘91un | suep stiduros 
slatjnonied op aiquiou np uoneUsa,, auI0U09 Inb 99 uo sed sreur ‘({) oydersered np nyoA us saquasoid ajonbor 
eB] SUBP ONUDJUOD UONeID0S9U ap 9}1UN| op UONdrOsap e] StLIB9U0D Inb a9 Ud p1099R Pp 189 INaXoydur9 ,| anb onbipur (1) 


: $B 9] UOTaS ‘INb UOTRIe[Sap ouN (eB 
: ys nb 90 puaiduroo (p) oydessesed ne nagid stav,J (¢) 
SIA¥ | ap nuajUu0D 


‘p1OddeSap Op STAB UN UOISSTUTUOD 
eB] B JauUOp ‘ajgnboar eT yOSaI [I NO IMof 9] JUSAINS INb ‘s9LIayF sIMOf sap Jo SAYDURUTIP Sap “SIPSUeS Sap o}TeJ uo1jdaoxe ‘sinol 
xnop soy suep “nod qr ‘() aydesSered np njyoA ua agyuasgid ajgnbai ev] suep NUDU0d Js2 mnb 9ytun,.] suep suduros ssotpnonsed 
ap siquiou 3] no sasodoid uoNeIs0Z9u op 9y1UN,| op UoNdiOsap ey stIadU0d Inb 99 Ud pIODIV_p sed 3so,u mmadojdura | 1S (p) 


P1099¥S9P IP SIAV 


‘moXojdurs, | B s]USWdUSIOsUdI $99 ITUIMOJ sed lop ou yeoIpUAS 9] Stew ‘yeorpUAS Ne UOIssYpe 
ina] op sanaid aun yo agsodoid uonersos9u op gytun.] suep stidutoo yeorpuds np SoiquioW Sap SUTOU Sap d}sI] oun (q 


‘oyun | suep 
stiduroo siatpnonied op s1quroU Np UOoT}eUIT}sa oun JUSWUIe}OU ‘sosodoid uonerioosou op aun | op 9}1199 uONdt9sap oun (ev 


: ys nb 99 puaiduios (7) oydessesed np nyJ9A ua agyuasgid ajgnba1 eT (¢) 
ajyonbot ev] op nusju0;D 


“UOISSTUUTUIOD) 
vl op soidne sasodap jsa ajgnbar vy no imof oy prey snyd ne ‘sayser op souasqe,| Us “Jo UOISSTUUIOD P| Jed sarjqeia soysol 
soy ied nagud reap 2] suep mnakoydura,| v (1) oydesSered np nyoA ua agyuasgid ojgnbos ey op atdoo oun youras yeorpuds a7 (Z) 


InaAojdura | & SIAY 


‘yeorpuds ne saXordura sas op ayst] oun AWuMoyJ op nakoydurs | kv 
jueUsTofus sdURUUOPIO dUN SIPs Op UOISSIUTLOD ve] B JopuLtUap ‘ajgnbal ap 10A Jed “nad yeotpuAs UN “9AT]d9][OD UONUSAUOS 
oun sed sary sed juos ou sadojdwua say anb ya “uawaansa]]o9 ra19089u Inod satidordde puajgid yeorpuds 9] aonb oyun oun 
suep suduros maxojdura aurout un p sodoydura say nod moyeloosau JUase SUMO 9YIP9I99V 919 BU yeorpuAs unone Ig ({) 1°9 


soAodura sap a)sS1] 2UN 11U9}q0,p ana Ud aJanbay 


> CUOIRIIPIA1N9e | Ad IAIIITJOD 
uoHLII0d0U e] & HOApP Np UOHISINbIy» 913HA9,UL,| Saide jyuBAINS apoHAL,| 9p UOHIUOfpe sed agyIpoU yso 1OT VT Z 


*9801Q¥ JS JIVAD.A] AP SUOIVIA1 SI] ANS C66] AP 10T &] ap Z 9pIHAV,T | 


TIVAVUL AG SNOLLVTAa SAT UNS $661 Ad IO'T 
c AXAUNNV 


tc 


C 


"6107 AotAuel | oy ANaNSIA Us JUaAJUA (¢) gg 9YdvAseAEd a] 39 Z] 39 [][ Sapoae say “(¢) Z aydvaseased aq (fp) 
"STOT [AAG |, [ Of AMaNSIA Us JUIAVUD CE 99 [TE “EZ “ZZ “TZ Sapaae soy yo (Z) | aydeaseaed aT (¢) 


‘gvAO1 UOLIULS BL] WOSIA S1OJdiu—a SAnappiaU 
ap ja jivava ap nay ua ayinha,] Anod {7 QZ ap 10T &{ NO ANOf af ANANSIA Ud JUAAUA BIHAR JUaSaAd 9] 39 ¢ BfIHAe,T (7) 


N 
N 


"STOZ AatAuel | a] ANONSIA Ua 9.1j)Ua axoUUR ajUasg.d EY “(p) 39 (€) “(Z) saydeasesed sap dAtasoa snog ({) 19 
ININSIA Ud 99.1)Uq 
-3930.1q8 }S9 10] E] ap (J) [| aydeasesed ne «anaipieVavsy» op UOHIUYsp ke] ap p UOIsodsip ey (Z) 


‘uonisodsip 
vl Op UY eT & «attepuoOdasjsod yUaWASsITqe}? 243ne UN NO JauUOTssejord JUIWIIUSIOSUa,p JALId asaTJOI UN “9pISA9ATUN 
gun» aed «asepuosasjsod juawassyqe}9 o1jne UN NO gpISIIAIUN JUN» ap JUIWNAde[dUIIA Aed agIIPOUI sa JIVADY 
MD AplAndas DV] Ja aJUDS Dv] ANS 107 BY ap (JT) [ eydeasesaed ne «Anapfeavsy» ap UOHIUyYp eB] ap ¢ UOIIsOdsIp eT (T) 09 


[DADA] ND BJLANIAS VD] Ja JUDS VD] ANS 10T 
‘ouyjeuod oun,p uontsodun,| op sro] a3dur09 s1u9} ynad no op 1ojdura,p sauLIOU sop jUaSe UN JOP Sa4QjLI9 say amtIOsaId (9 


‘saye1our souuosiod 
sop juos mnb sjueuaaanuos xne 4a siarfnonied sap yuos mnb sjueudsasnuos xne yuanbrydde.s ayjaysinoy no aytpeuod 
oun IN[qeie,p JuRyouLIod soyus1aIJIp Sopoysstu sap no so}UdJayJIp Sayoyomoy sap ‘soyuosgJJIp soujeugd sap anb sasrogid (q 


‘sayayoMoj no saytyeuad soo N]qQej}9,p JUeyouLIed apoyj}sut e] NO 
SUOTUIARNUOS Op SUdIDIJIP saruas sap Inod saytyeuad ap sayuasayJIp Sonoyoinoy sap no sojudiayyIp soyyeugd sop Joxy (v 


: yuoanod (9 (1) eourye,| op NADA ud std syusUIa]SaI SIT (¢) 
SUOTUAARAJUOD Xne Safquardde sayeued xne synejas syUdUTa[SIy 
: JuvAins oydeasesed np uoyouolpe aed giytpoul ysa 10] Bf ap OS 9PIHAE,T (6) 
(1) LZ oydesSered np uoneordde | mod suonuaarnuos xne soyqeordde saytjeuad say 391 (2 
: JUBAINS BQUTTe,] xp UOLIUOl[pe sed gYIpOU }sa 107] e] Ap (T) OS eydeasesed a7 (g) 


‘aaaldd al D] ap uoljoajoAd DI Ja UOIDWAOLUL, | 
Dp sa990,] ANS 10T Be] ap (2 (1) Zp PdUTTR,| B aWIOJUOD ang d9yndor yso (¢) oydeIsered Np NYA Ud ojTeJ UONeS[NAIp ano], (L) 


udHes|NAIg 
‘JQUIDUT Ins UoNRoITqnd ap oAnod 9] ay10dura (¢) oydessesed ne nagid uoneorqnd ap oanod aT (9) 
yOUAIJUT ANS UOHRITTGNY 


‘10-d]]99 Op piesa | 
e sasodum syyeued ey onb tsure uoNUdARUOD e] Op yep ek] Jo UONoYTTENb ey “SIAT[9P 919 B IN] UOUSARIUOD ap SIAB un nb 
soide roy aquosoid vy e nuUdASUOD MoAe “(¢) oyderSered np soutia} xne ‘agyndas ysa nb “Jornoned un stiduios A ‘ouuosiod 
eB] op wou 2 “uerqnd say ua yourUrejou ‘orjqnd np uontsodsip ey e onjout ynod tojduia,p souliou sap InsjelIp I] (S) 


UONUIAL.AVUOD ap STAB : UOHVITTGnY 
: sjuvAIns saydeaseased sap uonduolpe sed agyIpoUl jsa 107 e] ap LZ apaHaAe,T (L) 
-«ayeuad» aed «aytaosaid gy1[euad» ap yuoutadefduiaa sed gyIpoUw! ysa 1077 eT ap (p) LZ eydvasesed aq (9) 


‘yURDYDO SLO 9] ‘S}LIOSOId SoID}LIO XNB JUDWIDULIOJUOS dyTTeUdd 
e] ap JuRJUOUL od] axIy 1o[dura,p saULIOU sop JUdse_| ‘UONUSARTUOS auN Inod dyLLOsaId gia v saytfeuad op ayoYysINOJ ouN Tg (Z'T) 


soyjeuad op 99j904IIN0Y 
"SJUDULD[B1 XNV JUIWIDULIOJUOS OxIj So dyITRUEd ev] op JURJUOU aT ({’[) 
gyeugd eB] ap juju 


‘UOTUdARIUOD VT v a[qvortdde ay1[euad eT op JuLyUOUT oJ] astO9Id {I Janbay suep Jaffa JO9 & STAR UN 
IOIAT[OP In] ynad to] ayuasoid eT ap uoNtsodsip oun eB NuUdAsNUOD B sUUOSIad aun Nb }10I9 Inb 1ojdws,.p saut1oU sap yuase J (1) 


UONUIAL.AJUOD IP SIAYV 
: yins mb 99 aed goe,duras 39 9d0.1qge }S9 LOT &] Op ([) LZ aydeasesed aT (s) 


‘<INpPY Ud 10;dwa,p SaWAOU SIp 1N9}d9IIp 
ne no ‘aj19se1d duuosiad ey & NO A98UL4j9,[ B SasUddgp Sap JURJUOUT JJ A9S19A» Jed «lojdwa,p saui10U Sap 1N9}99.1Ip 
ne ‘anNpy ua ‘sasuadap sap pULJUOU af 198194» ap yUOWIIE|dWIaA Jed JYIpoUr yso LOT eB] ap (¢€) FZ VYdeAsesed 97 (p) 


*<IINPY Ud lo;dwd,p sauts10U Sap 1N9}99.1IpP 
ne no ‘ajtiasaid auuosiod ey & NO JasuURAII,| & Slesy Sap yURJUOW af Jast9A» Avd «tojduia,p saus0U sap 1n9}9I.1IpP 
ne ‘atonpy ua ‘steay sap JULJUOUL If 19S19A» ap JUIWIIe|dUIIA Avd JYyIpOU ysa 1OT eT 2p (Z) FZ BYdvAseied a7] (¢) 


‘SULIPSULIDJUT IMay Jed no souuosiad sane snoisnyd no sun jo IMayns991 a] NO InaAoy dura | 1ed 
Sdd1OJAXd NO S99dIOXA JUATL}D NO JUOS Sadt] NO sagtoosse sastida.jua sop NO spytAox sap Is onbjdde_s (7) oydessesed a7 (1) 


AINIAOTAUId [NIS UN IUIUIOD $IZ.19PISUOD $9}JIUTSIP S9UUOS.19g 


IC 


> ins mb 99 zed 9dv,dured 39 930.1qe 389 10'T eT Ap ({) p 9ydeasesaed ay (7) 


“SJUDUTITSOI 
SS 9p NO IO] aJUaSgId ev] Op suOTsodsIp sop UoNeoTdde usa onp ouTUIOS oUN,p UONUSU yneA sjUdWIaTSo1 sap no 
IO] 91199 op suontsodsip sap uoteordde us onp suTUOS oUN,p ‘IO 91199 ap Bg apoTIe.| e “UONUSUT ev] anb npuayua jsd [J “fp 


: aJUBAINS UOKISOdSIp eB] ap UO IUOlpE 
Jed giIpour 3s 10j;diua,] ap aipvd a] Subp SdasuvAa Sap UoyIajoAd YD] ANS 6YQZ ap 10T eI ap (Z) | eydeasesaed aq (1) 6S 


10] du1a,] ap adpvI a] SUP SdaSUdAJA Sap UOIIAJOAd VD] ANS G6QYZ AP 107 
‘aylyeuad oun,p uortsodumt,| ap s10] 9}dur109 119} ynad no jrop toydura .p satsou sap juase UN yUOP Sa19}1I9 Say a1LIOSaId (9 


‘soye1our souuosiod 
sop juos mnb syuvusaonUOS xne 4d siatnoysed sap juos inb sjueuaaoquod xne yuonbrydde,s ayayomnoy no aytyeuad 
dUN II[qe}9,P JULYOSULIOd SOJUDIAJJIP SOPOYISU SOP NO Sa}UdIOJJIP $d}}9YOINO} Sap ‘sayudIJJIp saytjeuod sap aonb sasto9id (q 


‘sayayoINoj No soytyeuad sao Il]qej}9,p JURWOULIOd spoyjout eB] No 
SUOTJUIARIUODS OP SJUdIIJJIP somuds sap nod sayyeuad ap sajuaayjIp SayoYyoINoOJ sap no sayudiayjip saytpeuad sap oxy (e 


: yuaanad (7) oydeisered np [9] uontsodsip ey ap nyJ9A Ud std syusuTaTSaI SaT (T'¢) 
IWXX o4ed : syuswapsay 
> ins nb 99 red gde]duia.4 39 930.1qe }S9 1O'T BL Op (['¢) [p] aydvasesed ay (9) 


“SJUSUIS|SOI 
Sd] NO IO] aJUdsoid eT Ins yUa}I0duId,| (¢'9'Z) OYydeisered np nyzIOA Ud stud syusWa]se1 soy ‘oypIqueduroour.p seo u_q (P'0'Z) 


SIMOPSUBA) SJUIWII[SIA Sa] IDA JITPIGQuUedwosuy 


‘s1ojduia Sanaj]1aiu 
ap Ja pipaDs] ap natu ua ajinba.] Anod [QZ ap 107 e| red sagyiodde suoneoyipoul sap aJANd0 ud ast eR] Inod sayqeireyNos 
NO SdIIVSsdd9U SUIISd [I.Nb sostojsuey suonsonb sop j9d}1eN ‘yUsWIdTSaI ed “ynad [Iasuod Ud IMNdUIDANOS-jUvUDINIT] aT (¢'0'Z) 


SIMIOPISUBI) SJUIWII[SIY 

: yins nb 99 aed sgdepduiaa 39 s9d0.1qe JUOS 10'T BT Op (f'0°Z) 39 (€°0'Z) Ip] Soudeasesed say (s) 
‘(1T) €1] oydessered np uoneordde,| mod suonusaenuos xne sajqeordde sayijeuad soy Say TO] 

> aJUBAINS UOTISOdsIp e] op UOTVIUOlpe Aed J1IPOU 3S9 107 BE] ap (1) [py] Vydeaseaed a7 (yp) 

‘agd01ge }so 107T ef op (1) [pl eydeasesed np 7°9'7 uottsodsip vy (¢) 


*<(LT) Vez vydeasesed np A ZNO A [ UOTIsoOdsip-snos eT & J9SIA» Jed «(][) [°¢7 9ydvasesed np A | 
UOTISOdSIP-sNos E] & IISIA» Ip JUIUTIIL[dWIIA Jed JITJIPOU }S9 LOT LT Op ({) [Pp] oydeasesed np {°9°7 uotsodsip ey (7) 


"SUOTJOLISOI 
ap NO SUOTIPUOD dp UOTIeSTTIN UOS INVJOSse 39 (p (Z) [] vouT[e,| op uoNeordde | mod jusuds19A Op opour UN dILIOSIIg [| 


> ayUBAINS UOTISOdsSIp e] 9p UOTKIUOlpe Aed JIZIpOU ySa 1O'T LT Op ({) [Pp] 9ydeaseaed ay (7) gs 
‘<“LTTAX 90.1ed ev] ap suas ne ‘» op uorssaiddns aed gy1pour }so 107 ey op (1) Ee, eydeasesaed aq 1s 


‘aadldd al dD] ap UOIIaJOAd D] Ja UONDULAO{UL, ] BD SAID, ] ANS 10T ¥] ap (Pp (1) 
Tp BOUT[e,| B SWIOJUOS ajo daynd91 jsa (¢) oydessesed np NyI9A Ud o}IeJ S[oOUUOSIOd syUDWIDUTTOSUdI Op UONLS[NAIP 9]no], (9) 


wap] 


‘1O] oyUasaid ey ap UoNeoT[dde Ud onp SWIWIOS SUN Pp JUSWSIANODII NP NA Ud S}UDUII[SOI SOP NO IO] ajUasS9Id eT Op NLDA Us 
SI[[IONDII SJUIUIDUSIaSUdI SOP SONS[NAIP JUatos Inj onb anjowod no mM9daNIp ne JonS|NAIp jnad JUsuUdIANODAI ap Juase uA, (CS) 


JUIWIIIANOIIA ap JUISe UN Jed UOHES|NAIG 
: sjuBAIns soydeasesed sap uoysuolpe avd ayipour jsa 10] BL ap QZ] 9pIHAe, JT 9S 


‘aaald al DB] ap uolIajoAd VD] Ja UONDULAO{UL, ] BD SIIID, ] ANS 10T RT Op (Pp (T) 
Zp VOUTTR,| B DULIOJUOD a9 dayndos jso (g) oydersvsed np NyI9A Ud je} SPOUUOSJOd S]}UDUIDUSIOSUdI Sp UONRS[NAIP ano] (ZL) 


Wop] 


10] ajuasoid vy ap UoNvordde ud onp suUTWOS UN, p JUSWOIANODAI NP INA Ud JUSUTIIANODSAI op Jude UN kB syUdUUId[SOI sap 
NO Io] dJUasoId L] OP NIA Ud SI[[laNdaI SJUWIOUSIaSUdI Sap SaN3[NAIp yustos onb ajoutiad no Janspnarp ynad nayda11p 97] (9) 


uoHnes[NAIg 


: syuvAIns soydeasvied sop uoynsduolpe zed ayIpou jso 107 ey] op LZ] apyae,T (7) 


0c 


“KOET 39 OTL E'STL “TST “VST “STZ 
sapaae sap aed «Q¢e] 39 OZ] ‘SZ SaPVAe Sap ap yudsade,duia1 aed gyIpoUr ysa 10] eB] Op (Z) LZ{ eydeaseased aq (T) Ss 


“oT qnouIUT 
udTq UN,p o1teyeo0] aonb jue} ud suUOsIad ouN Be .Nb jQIDIUT,| OP 39 SOXIJ SoMOSsad9R Sop aNO Ud PUd}Ud,S «aTqnoUIUIT USIq» 


‘gjonie juasaid ne onbrydde_s yims mb uonruysp eT (ZT) 
wonlUuyyd 


‘(epeued) 

AILJIgvajosul, } Ja ajyyiof vB] Ans 10T ey red sasta onbuoornb ap suonesi]go 39 syorp xne oJUIN}e JayI0d arpuaj9id ap no ojuTaye 
Joyiod ap jayyo Inod sed v,u sore juasoid 3] IO] 9199 Op 1g spoIIe,| B snAgid OUUOINOD Be] Op S}OIP Sap dAIOS9I SNOSg (TT) 
(epeued) aupiqvajosut,] ja auf v] Ans 107 


‘[qvuUOsTeI sUUOSIOd DUN IMAL Ud JUSWDT[ONURISQNS SIINPUI.P ONDSII UOISSIUIO | NO INII19 | IS JNes 
‘SJOJJO Sd] SIINP9I Ud,P TU [NU STAR 399 dIPUdI op Joyyo nod ‘aurgui-a[ja Jed ‘sed v.U STAB] Op juouranstZoru, ] no uonessed 1 
SUBP dIONUD NO 19-INJ90 9p JWSUWIdT[aANOUAL Np No oI[99I aJaINs Op 39 oBaTIALId op stAv UN SULP UOISSIWO dUN NO India BUF) (OT) 


S}UJUINIOP Sop suLp SANITY 


‘To 01190 Jed ayOse1d assorpe oun ve ajsod vy sed 1oAua sed no to] 9}199 ap AT ated ke] op NIIBA Ud JUAN SISoIUA | B QJUaSaId 
ane ynad 4a savaljigoul Sajains sa] ANS 107 ek] Jed ywosoid yUOWOOULULY Np UONeOYIpoUr ap ye}9 UN.P NO JUSUTIDULUYY 9p 3¥19 
UN ,P SULIOJ SNOS aSIP91 1S9 JUDUIa]JOANOUAI Op STAv UN No (Z) sydeseIed ne 9SIA d]J99I 9J0INS 9p Jo adQTIALId ap stav ur) (6) 


s}UIUINIOP 9p JUIUIIAQSISIIUY 


10] 91199 op suds Ne a[OTVIe UN, p 1BL_S [1,8 ‘sunasodasua sap ja SAnaypavdad 
sap asapialid a] ANS 10T BI oP OT 39 SI Saponse sap uoneordde., mod sjqnow ustq sa] Ins Jos oUN.p atoy9ueq (9 


‘10] 3199 ap (9 (pf) €9 voUTTe,| op UoNeoTdde_| mod sgaoJiB suatq Sa] Ins 9JaINs 9uN_p atoyyausq (q 


‘SAAQIIIGOUL SPJOANS SA] ANS 10T B] IP 99 BpOTUAL.| 39 (L) 39 (1°9) (9) “(S) “(hH) $9 Soydessered soy “pg 19 €9 “79 “19 
“6S ‘LI Sopotse Say yuatoAgid onb YURIeS JOINULdIO UN,P SILOAAP Sd] SNO} H][AuIaI 19 SIMODAI Jd S}IOIP $3] SNO} ap atolyausq (ke 


: (Z) oydesseied 
ne SOSIA J]JOoI dos ouN.p jo oSoTIATId uN.p psesd,, e “MajoIIp of ‘sagXedult yUOS sUTUTOS 9UN_p JWSUTDSIOA Ne nud} 
suuosiod anne oun no moajensturupe un ‘maXoydura un ylop onb soumuos sap Is ‘sINOddI 39 S}OIpP SerNe sas op snjd uq (g) 


Huvivs AIIULIAD 


‘QAOAUD 99 B IN] A4a19IU0f UOIJDNIVAA, ] ANS 10T 
ey ied nagid uonenyead,p SIAv JatuJap a] af[anbey e ossorpe.| e “qWosut osteigudoid ne agoaua jsa StAv.] ap atdoo oun (q 


‘J|QNOUIUIT UDI 9] INS v d]J9 NO [I,Nb yo19}UT,] DdUOUD (1) OydeiSesed ne JUSUISUIOJUOS 9A\SIsoIUS aMjQ Op Inb stav.] (e 


> JUDJSdUIOD JOI[IQOUIUMT JUDUTI|STBZaIUI,P Nvaing nev UdIg 99 op oATeJoLIdoId SUIUIOD yLIOSUT Sed jsa,U d[qnoUTUT 
udIq UN Ins }919}UI UN Be Inb oUTUIOS oUN.p JUdWASIOA Ne nud} sUUOSIOd ane, NO IMojeNstutupe ; “maXorduuia 1§ (L) 


WLIIsul a41ej91IdoA1d a] sed jsa,u suUOSAad ET NO SED 


(Z) oydeisesed ne JUdUTDUTIOJUOD 91991 9JOINS Op Jo ISO[IALI Op [VNIUI SIAL, | OP JUSUTDNSTSOIUA || 
sindop onduro1ayurut uodsey ap sasjstSorua sayndgi yuos jo ‘9yye10} ud gAed jos jueyUOUT a{ anb 90 ev nbsnf ‘yuaway[aanoual 
ap SIAR] op JUOUIDSISoIUD.p aJep ke] op ANjied e sue buro ap apouad aun juepusd jajyja Ma] JUSAIOSUOD dI[I9I 9}0INS 
91199 19 dBaTIAUd 9_ ‘o[Ja91 d}JoINS op 39 asaTIAUId op JUdUTIT[oANOUdI Op STAR UN JONsTSaIUS ynad Mayoamp a] “(¢) oydessered 
NV SOSIA JUSUId[[aANOUSI UOS 9p NO osporiod eT op uy ey ev d9AvduI sd IO] aJUds9Id LT Op SattIa} xNe anp dUTUOS aUN Ig (9) 


mop] 


‘JUDD [OANOUAL OP SIAL, | Op JUSIUASTSoIUS,p aJep ke] op Ied ev sue burs ap sporisd ane oun yuepuad yayya m9] 
JUDAIOSUOD d]J991 d}9INS LT Jo aBaTIALd 9] seo jonbne ‘sue burs op sporiad 9y)99 op uy ev] JURAR OpOTVe JUSsgId Ne JUSTUULIOFUOS 
DI|SIZOIUD JS JUSUIDTJOANOUDI OP STAR UN IS JNVS “JUSWANSISaIUI,| op oAtesiaAtuUe stUTgINbUIO Np ANoOl a] JUI9}9,$ Jo INdJeNsIsII 
3] red juouransisoiua uos op jusUIOW ne jayjo puoid (Z) oydersesed ne 9siA a[[og 9JoINs ap ja asaftAtid ap stav.T (¢) 


dSQpAlid np 49JJa,p sig 


"SIAALIGOUL SAJAANS SI] 
ANS 1OT Bl Op OE aoute,] eB sanagid ayuioud op sajsoi sap sur xnv yUsWaNstsa1us Jed ayqesoddo onpusr 9joins oun ong gindo1 
JSo [I 10 ‘ayqesoddo onpuas 939 eB Inb \npoid Ind] ANS NO S9AdIB SUdTG Sap Ans juRIOd UOTTISINboe.p xuUd np ayuRIes ud 9}0INS 
oun ins ay4011d sed t BU (Z) oydeisered NL SIA d][IdI1 dJoANs op jo adqTIAUd op stAv_] ‘(¢) oydessesred np uoneoydde.| mog (p) 


uondsdxq 


‘SIAR | Op JUDIUISISOIUS | Saude ‘19-InJad INS SOUDpIoUT ouN kv Jd JUdTAINs Inb no ‘auuOsiad aN, | 
op no mayensrurupe,| ap “InsXojduis,| ap ustq np pses9,| B ag.zystSorUa yso nb ‘adreyo ouN yUSUTUTEJOU ‘UOTeURIDII oUN (9 


61 


‘SIAB_ | Op JUDWIIISISOIUS | Soide uorssassod sed ajqesoddo onpual ajains sun (q 
“SIAR | Op JUSUASISOIUS | Sade da1stBaus ajqesoddo ajains oun (e 


: INS 9IIOLId JUO d][[99I 9J9INS 9999 39 BSaTIALId 99 ‘a][I9I 9JoAMS op jo aBaTIAUd op stake UN, p JUdWIANSTSAIUS,| Soq 
‘9SIBaIUS DINDUIAp SIAL, oNb yu} oJINs e] Jed JaSI9A ap aNUd} jsd a][9, Nb SaUTUIOS Sa] $d]N0O} IMs Jo 19-IN][99 ap JWdUaT[aANoUdI 
Np NO SIAv | ap JWawaNsIsoIUS,| sp JUsWIOUT Ne ‘sofqeot{dde sjo19}UI say stiduroo A ‘auuosiad vy sed yudUIasIOA od] dBIxO 
SIULUUOPIO | JUOP SdUIUIOS Sa] Sdjno} Ins jUdyIOd (Z) no ({) sydesesed 9] ed sapioooK a]Ja91 dJoIMs v] 19 aBaTIALId oT (¢) 


dAOLId 39 SastIdUI0d SIUIUIOS 


‘oyins ey Jed yuorginboe sjt,nb no xno red snuajap yuos no ouTUIOS 
ouN Pp JUSWASIDA Ne nud} suUOSIJOd oNNe,| B NO MojenstuMUpe,| e ‘“IMoXojdui9,| ev yUaUUSTIEdde “UdUIaNSIZoIUS,| op yUoUTOUT 
ne ‘tnb OLejJUC Ud Sd[qnoUI SUdIQ SdP INS }919}UI INO} JURADIB d]]99I dos ouN yo oBaTIAUd un ‘aponse yuasaid a] red sapr09oK 
9]]991 JOINS eT op jo 9SaTIAUId Np UONRdIPUdAa ap SIAR UN_p ‘sasat/IGOU SaJa4NS Sa] ANS 1OT ¥] Ap SdUIId} xne ‘mMoyeNsiso1 
np sgidne moaysomp o{ red JUUIONsISoIUS,.| sap ‘anyysuod ‘sayqeordde syasajut say stiduroo A ‘ouuossed vy Jed yoUIass3A 
9] OBIXS SOURUUOPIO,| JUOP SUTUMOS eT ‘TOT d}UaSOId eR] Op NIDA Ud astId NO aNpUdI 919 B JUDUIDSIOA ap ddURUUOPIO oUN IS (Z) 


SI] Qnaul SUdIG Sap ANS ISaTIALIg 


"SIAR_| SUBP OSTA d[QNOUIU UdTG 9] 
Ins suuosied ane .| NO MojeNsturupe | “INdAojdurd | &,nb 3919jUT jNO} JURADIB aT[9aI dJoMs ouN jo aSaTtAUd un ‘afore Juasaid 
a] Jed sppi109ow a[[991 9JOINS B] Op jo BSQTIALId Np UoKeoIpUdAdl op SIAR UN, p UajaduOd JoT[IqOUTUIT yUOWIONSISoIUS,.p neaing 
ne “IMajso1Ip of Jed jUsuIaNSISoIUI.| sap ‘anyysuods ‘sarqeortdde syarayut say stiduroo A ‘auuossad ey sed yuautasiaA dy ASIx9 
SOUBUUOPIO.| JUOP SUTUOS kL] ‘IO, aJUNSOId eB] Op NYIDA Ud dstId NO oNpUdI 919 & JUDUI9SIOA Op dUvUUOPIO 9UN IS ([) E°SZI 


SI[QNIWIUT SUIT SEP ANS IdITALI 
‘JLUIDYS Np sImogap jo stely say ‘7 
‘sorqvordde syo19}ur soy stiduros A ‘auuosiod vy Jed JUdUIaSIOA dO] OSIXO DOURUUOPIO| JUOP oUTIOS BT “| 


: sonsnf ap amoatiadns mod xy] Jed s1AT[ap UONd9x9 ,p Jog UN Nb Maye oUIOUT LT B JepULUT 99 seo janbne ‘sayuRArns 
SOWWIOS sop yuoUored np uoTyNdaxd,] Inod yepueur uN ‘toy ayUdsoId ve] ap UoTyeoT[]dde us oUTUIOS OUN,p JUdUTdSIOA Ne nud} 
suuosiod one] sp NO Md}eNsTUIWIpe,| 9p “INdAo[durd,| ap onbuoosjanb ustq un dAnod) as [anba] suep in9j9es uN,p Jays np 
dSsSoIpe.| & “IOUINN9p Jnad Imada 9] ‘IO, aJUdsaId ev] Op NIDA Ud astid NO sNpUd 939 B JUDWIDSIOA OP DOULUUOPIO DUN IS 7Z'SZ] 


yepuey 
LO] NJUaso1d ev] op UONoTTdde us sanp soumuros sap 
yuourated oy Inod ‘ajuesteysyes suse [I,Nb sut1oJ eB] snos ‘d}aINs duN Jajydad0e ‘unyoddo oumjsa,] [I,s nad MajoaNIp aT [STI 


anp swiuos sun Anod 933.1n¢ 

> SJUBAINS SapIHAe Sap UOLIUOlpe sed sItFIPOUT Sa 1O'T BT PS 

<“TPTILAX 20.4ed ve] ap suas ne % ap uorssaiddns zed g1tpour ysa 10’ ev] ap (Z) SZ] eydeasesed aT ¢s 

‘gPHAB.| op UL Ble «KE PTLAX 24k ey ap suas ne» ap uorssoiddns aed gitpour }sa 107] &] ap [ST] epPyae,T ZS 


*SJOUL S99 JUIANSIY NO ynoOJIEd «| TTFAX 
anaed el ap suas ne» op uotssoaddns sed sagyipow juos 107 ey op ({°T) SLT aydeaseaed np 7 39 | suontsodsip say [s 


*SJOUI S99 JUIANSI NO ynozIEd «| TTAX 
anaed el ap suas ne» op uorssaiddns sed sagiyipour juos 107 e| op (9) pI] oydeaseaed np Z 30 | suontisodsip say 0s 


‘aadldd aid dD] ap uoljoajo1d by] Ja UOYDULAO{UL, | 
D SAID, ] ANS 10T PT ap (9 (1) TH BOUTTL, | B OULIOJUOD og 99\nd9JI Iso (79) OYdeIsesed np NYIA Ud d]IeJ UONRSINAIP ano], (p'9) 


uoHes[NAig 
‘JOUIDJU] INs UORdTTqnd op WoOAnod 9] s1oduId (7'9) oydersesed ne nagid uoyeorqnd ap moAnod aq (¢'9) 
JOUAI}UT ANS UOHRIGNd 


10-9] op pres9,[ e s9sodumt 9}1;euEd ve] onb Isure UONUSALNUOD kL] Op d}ep eR] Jo UONBOYITENb ey “OIAT[ap 9}9 & IN] 
UONUSARNUOD op stAv uN-Nb soide Io] dJUas9Id VI B NUdADNUOD MOAR “(¢) 9YdeiSered np souls} xne ‘ddjndoai yso mnb “1at;nonsed 
un stidwioo A ‘auuosiod ey op wou 9] ‘juel[qnd soy us JUsUMLUEJOU ‘oI[qnd np uoNtsodsip ey] ve ssOUW Jnod IMa}d91IP aT (79) 


UONUIAR.HUOD Op SIAR : UONRITTGN” 
: syuvains soydeisesed sap uonsuolpe zed ayipour jsa 107] &] op EL] apyae,T (7) 


"JUBDYIO Sd J] ‘S}LIOSOId Sd19}LIO XNV JUIUAULIOJUOS dyTTeuad 
BR] Op juLyUOU oy oxy 1o;duta,p souloU sap jUdse | ‘UOMUdARIUOD ouN nod oyLIOSaId 919 B sayITeUdd ap a}J9YoINOJ oUN 1g (Z']) 


soyeued ap ayJ0YydINOY 


81 


“SJUDUO[F9I XN JUSUIDULIOJUOS OxIj 189 gyfeud ey] op yURJUOU OT (ep 
gyjeuad vl op juejuoyy] 


‘uoUaARNUOD PT Inod ay1[euad e] op yURJUOUL 9] astogId [I Janba] suep Jojjo 199 B SIAR UN 
IOIATOp mn] nod ro] aWos9id ve] ap UoMIsodsip oun Be NUdAaUOD e oUUOSIed ouN Nb y019 Inb toydura,p sauIoU sap yuase J (1) 


UOIUIAL.AJUOD AP SIAV 
: jins mb a9 aed goejduias yo 980.1qe 389 10] eB] op (1) ELT eydeasesed oT (1) 6F 


“SJOUI $99 JUIANSY No ynozled «TTPTAX 
ayaed ey ap suas ne» ap uorssaiddns sed sagyipour yuos 107 ve] op (6) ZIT eydeasesed np Z 39 [| suoljIsodsip sa] gp 


“SJOUI S99 JUaANSY No ynoysred «[TITAX 
anid vl ap suas ne» ap uorssaiddns avd sagyrpour yuos 107 ef op (pf) SOL eydeaseaed np Z 32 | suonisodsip sa] Lf 


‘QIONPY Ud INdJdOIIP Nv aMeTeS 9] 9SI9A INdXkoydura | ‘so|qeuUOstes S\OJJa Sap d1syeut gAo[dura,| JoANO 
v sed oatue,u moXoydura,y anb 39 (1 "8 (1) EO] Boule] OP NIDA Ud ome] a] ap QUUOPsO & IN] NO (e (T) COT BPUTTe,] 9P NWOA UD 
okojdura,| & o1teyes d] 9SI9A 19-Injao0 anb snod inaXojdwi,] d9av syuowasueLe sop slid ev roydura,p sowi0u sop yuase [1S (qT) 


afqueano.wjut sAojdugy 
: yins nb 99 zed g9e[duras ja 9d0.1ge 389 10] &] ap (1) SOT eydeasesed a] oF 
‘Koj dura | & 9UWIOPUL,| Op JULJUOUT 9] aSIOA IOs (q 
‘QTUWIAPUL, | ap JULITOUT NP % OY] ap ‘99Ad]9 snd yso aUUUTOS 9}}99 IS IOS ¢ YO] SP HOS UOTeASTUIUIpR pp ste Sop (It) 
‘O|TUWIOpUI | Op jURJUOUT sy (1) 
: SLO} BT B SOIONPY Ud “IM9}D9IIP NV ISIOA JOS (eB 


: quuosiad P| 
aonb juourayeSa o81xo aAojdura un astuuraput ouuossad oun, nb a8txa nb oporie juasgid np nyaA ua astid soueuUOpso ano], (¢) 


SddUBUUOP.O Sap SUOHIPUDD 

: ins nb 99 aed govjduras 39 930.1" 389 10'T e| ap (¢) FOL 24dvasesed aq Cp 
‘oKodura | & d1Te]eS a] IOSIOA op ndAojdula | e oUUOpIO ({'e 

: JUBAINS BoUTTe | ap UOT IUOlpe Avd JYIPOUT }sa 107] LE] Op (1) COL eudeasesed aq pr 

"930.1QE 489 10] LE] AP 1°96 IBPHAL,T Ep 


(Z) 88 oydersesed np ny0A 
Ud 19-INJ9o W]quIe,nb sanbytfod say ayoadsoaz (1) oydesSesed ne onagid MojooIIp Np UOTEsTIOINe, | qed 9st Jatnonied a7 (¢) 


sanbiytjod sa] 19390ds9.1 ap UNHeSITGO 


‘({) oydeiseied 
Np NyOA ud JorNonsed un ev anBglap v,] [1.8 oWgU Z'gg sfoIAE,] s1QUOD In] anb MoANod un ssOJ9xa ynad IMaydeNp 97] (Z) 


S[PNPISIA SMOANOG 


‘7'QQ apo | d19JUOS Inq onb 
sI1oAnod say Ia0soxo B o1Q\STUTUT o] SUep gXo]dund JoTTNONIed UN JasLIoyNe “y1199 Jed No JWoUTITeI1O ‘nad mn9ajsdalIp J (1) €°88 


78g av] & snagid saroanod sap uoynessjaq 
“QOULSSTRUUIODAI ap 9}9¥ | JoYIpour no Jonboags jnad Maysa1Ip aT (9) 
UNHLIVIPOU NO UO}BIOADY 


“Q0URSSTRUUOIII 
ap ojoe,] suep asiogid amayoourp af anb aporisd ey yuepuad apryea yso ({) aydessesred np njoa us NUUODSEI 91N9,P He} 97] (S) 


JIULSSIVUUOIIA B] IP IPA 


‘wou inay sido A ‘(1 ) oydeisered np ny9A ud snuuOda! JUOs Inb smaXoyduts 
Sd] JULUIDDUOD s}MOWIUSIOSUAI soy ‘JueTTqnd soy Us JUsUTURIOU ‘oITqnd Np UONTsodstp eT eB oNoU Jnod IMa}99IIP 97 (pf) 


uonvayqnd 


| "soulessaoou 
uIN|sd JI,nb suaurexa say 3a sajgnbus say Janqoayja nad [1 yo sodoid 99 e asIxa [I.nb aj3durod no JdISsop “JUSUIDUSTOSUdI NO} 
dSSTUINOJ Inq Sd,] Nb no (7) sydesSesed np nzIOA ud NuUOdaI ag & opuBUap Inb InaXoydwia | onb 1a31x9 ynod M9}da1Ip 9T (¢) 


JIUBSSIBUUOIIA BT JUBUAIIUODS SJUIWIIUSIBSUIY 


LI 


‘sinaXo[ dura .p SayUsIQJJIP Sd110393e9 sap nod sjtr9said a9 JuaAnod (1) sydesBesed ne sasta sos9110 say aonb npuayud jso [J (Z) 
sanaAodula ,p se11039}8—D 
“syliosaid sai9y119 soy W][dures [1,nb sureAuod 9] 19-Injao Is ‘apuewlap ins naXoydura un ayteuuodsal ynad ma\9aNIp aT (1) 7°88 
sinaAo[ dua sap dduKssIvUUOdIY 
> SJUBAINS SafIHAV Sap UOHIUOlpe Aed sIIIPOUW Sa 1O'T BT Zp 

‘OIONpPY Ud JUdTEp Ind}d01Ip a] onb sourwsos say (q 

‘SJUDWI9][SII Sap NO Io] aUasaid ev] op suOT}SOdsIp sayusIaJJIp op UoTeordde us sanp sourwios say (e 


: SJURAINS SOUTUOS 
Sz] INod s}gI9]UI Sap [Nd[Vd op apour do] 3d JOIOJUT,p xne} say] JoxY ‘aysturu np uoeqoidde.; sae ‘nod mayoamp aq (¢) 


$}919}U] 
> pins inb 39 avd 9de,dura4 39 9301q¥ 389 107 B] Op (S) 8g aYdeasesed a [p 
*930.1q¥ }S9 10] BL Op (8) [8 FBYdeaAsesed oY OF 
‘fanjouod so] dud | & SYUWISPUT | dP JULJWOU 9] 9SI9A yLOS (q 
“SHUUIOPUT,| Ip JURJUOU NP % OI Op ‘9dAdT9 sn{d ysd DUIUTOS 93199 IS ‘JIOS ¢ OO] OP JOS UOTJVISTUTLPe Pp sTey Sop (It) 
“QIUUIOPUT | Op JURJUOU so] (1) 
: SIO} RB] & ‘OIONPLf Ud “INdJOIIIP NV 9SIOA HOS (e 


: JUdT[O a] aonb yuouTayes9 
asrxo janjouod sAojdura un astuwapul juatjs oy onb astxa inb oyorjsre juasoid np myioA ua astid asoueuuopio aynoy (Z) 


SdIUBUUOP.AO Sap SUOTIPUOD 
> yins nb a9 aed gde[dura1 39 930.1ge 389 1O'T BL Op (Z) LE'pl aydeaseaed ay 6¢ 
‘Tonjzusad yonjouod sAojdurd | B no Janjouod dAOTdura | & dITUUTAPUT,| OP JULJUOUT d] 9SIDA JOS (q 
‘QWUUIOPUL, | OP JURJUOW NP % OI Ip ‘d9AQ]9 Sn sd SUTUTOS 9}]99 IS ‘JOS ¢ OO] IP OS UONeSTUIWIpe,p SIV sop (IT) 
“QHUUIOPUT | 9p JURJUOW oT (1) 
: SIOJ RT & “OIONPIf Ud “INDJOIIIP NV dSIOA JOS (v 


: 90uasde | onb JUdUTaTeS9 OSIxX9 [aNUdA9 [anj}oUOd dAoy dura uN no Janjouod so] dura 
un astuWapul oite1odura} yusuTddR{d op souase oun .nb ostxo nb aoe yuasoid np nydA ud ostid aouReUUOpIO dyno], (Z) 


SIJUBUUOP.AO SIP SUDHIPUOD 
> jins nb a9 aed gdv[dur94 39 9301qg¥ 389 LOT &| Op (Z) OL pL aydeasesed ay ge 
‘janjuaas jonjouod sAoyduia,| e no janjouod dhol duis, & stesy Sop JURJUOUW J] JOSIMOQUIDI dp 9dUdSe,| B IDUUOPIO (]'e 
: JUBAINS vouTye | ap UOKdUOlpe sed JIpOW sa 107 LT 9p (1) PIPL aydeaseaed ay L¢ 
"98018 389 10] Ef OP CZ FL PPVAL,T OE 
‘ile do] B oUUOSIOd 


ane oun Japre,p no (eso osleyes ‘yeso [learn VY) [[X syed vy e suUIOJUOD 9s oIIeIOdUID} JUDWTDORId Op doUdSe | 
IS I[qevja,p Uye osterodura) Jusudde|[d op sdudSe UOS kB JUAT[D Np 9Ao;dud uN ke YSIOA dIIeTRS OP xne} 9] ONS~NAIp (¢°A) 


‘QI1ey do] B OUUOSIOd ayn oUN Joprle.p No (esd oIIeyRS “[eSd [IVaeN Y) [[X Wed vy] e oUTIOJUOD 
9s ouesodura) yuauraovjd op souase.] Is 1[qei9,p uye yuoT[O np aXojdura un ke oseyes op xne} uOs anFynarp (7A) 


‘ouey oT B QUUOSIOd O.NNe OUN JOprE_p no (Tes oITeTRS “[eSO [IeAe.N YW) [[X sed vy] 
B SUIOJUOS as dsTeIOdud} JUSWIDde[d ap sdUdSR_| IS II[Quja.p Ue JUdT]D np sAojdura un ke 9SI9A xn} NP OUIOJUT.S (]‘A) 


: SJUBAINS SegUITe-SNos sap UO UOlpe sed dIIpOW jsa 1077 BY Op (v (T) ZL PL BoUNe,T SE 


‘one | op no un] 
ap ayins sed no uonsayje | op juowaovydtwa | B NUDAINS JNO-YIOT UN NO dAgIs ouN yURpuad UONRDAIFe,[ & UL STU 4Sd [I (9 


‘SO[QISTADICUIT S9DUL]SUODIIO ap NO JUdUTDUDAD 
UN,P NO JINOF sed UN. pP UOSTeI Ud ‘o[QRINdXoUT JUSIMOIINe JSd NO “‘JayNd9XO & d[qIssodtut snudAsp so UONRIDAVYe.| (q 


=) 


‘919[01 sed vu naXoydura | onb 3a afOALy sed yso,U Inb sUOTJOUOJ SAS OP 9d1919X9 | 
SUUP dIIeJUOTOA ddUaST{Z9Uu op no ourfdrostpur,p ‘dasaqlap o}Mpuoour.p joe un,p sjqednoo ysa janjouod gAojdurs,| (v 


: 1s sed anbrdde_s ou (1) oydessesred a7 (p) 
wap] 


‘QUICUIDS SUN SUTOUT Ne .p 
Jso OAMLUINSO AOINP LI JWOP 19 saduR\sUODIIO Sa] SUBP a[QeUUOSTEI ya INb JUT[ UN ZoYO [IeARN ap UONRJaye oun ‘stAegid op 
apouied vy] juepuad ‘jamouod eXojdura,| e ojo oter1oduis} yuouraoe]d op souase,| 1s sed onbrydde,s ou (1) oydeiseied a7 (¢) 


uondadxq 


‘oydeiSered 99 vB JUDUIDUTIOJUOD SUUIOP 919 WAR IN] DUIeLIAS oUN,p SIAvaId UN Is }IOIp No jreIne 
janjouod sXojdura,| janbne ameyes ne puodsozs09 stavgid op nor] yueUs) gyuWapur,| “({) eydessered np uorjeorydde | mog (Z) 


«SIABQAG Op Nal] JUBUI) IIUWIPUD> | 9p JUBJUOJA 
“JATJVUINSD DOIN BS Op UL BI WRAL UONRJOIPe | & UTZ STU 4so [I (9 
‘Ko[dura,| & SU1OJJO 919 B d][2 NO JUDUTOUT Ne STOUT SION SUIOUT Ne,p 11e}9 UONRIATJe,| op SANCUSO 99INp BT (q 
‘yudT[9 uN Anod [IeAey UN, p UONI9Kd,| B dOAIJe Iso anjouod gXoyduta,| (e 


> IS SIAvaId ap NOI] JURUD} 9}TUWApUT 
QuN dSI9A IN] NO suTeUIaS oUN.p sIAveid uN Janjouod aXojdura.| B oUUOpP oreIOdtd} yUdUAOR[d ap soUdse.J (1) LOVrL 


UOHJIIJJE | OP UY B OSTA 
: JUBAINS apPHae | ap uo IUOlpe sed dIYIPOU Jsa 1O'T BT HE 


“«(p) 
67 eydeaseavd» aed «(7°7Z) 67 2ydeasesed» op yuswadelduiaa aed gyrpour ysa 107 eB] 9p (Z) OV'PL aydeasesed ay (7) 


"«(€) 
67 eydeasesed» aed «({°Z) 67 eydeasesed» ap yuswiadejduras sed gyIpour ysa 10'T ef Op (1) OL PL aydeasesed oJ (1) €¢ 


"930.1ge JS2 107 Ef OP [PL 9IHAV,T 7 


‘ourey o| B UUOSIOd aINe oUN JOplep No (Tes o1Ieyes “Tes9 [IeAed} 
V) ILX oused ev] e ow0juos as maXojduia,| Is Pqe19,p Ue aAojdua one uN ze oIteyes ap XN} OS onsyNAIp (Z'A) 


‘ourey a] B oUUOSIAd aye oUN JOpre.p No ([es9 osleyes ‘Tes9 
[Heavy YW) [TX oed x] e otoyUOD as naXoydurs,| Is Mqei9,p Uye aAojdura oNe UN kB 9SIOA xne} Np ouLOJUT.S (A) 


: SJUBAINS SeQUITe-sNos sap uoKIUOlpe ALd JIIPOUT jsa IO] LT Op (e (J) pL BoUTTL,T 1¢ 
-«qqaenb uos» aed «ajsod uos» ap yuawiadeldwas sed agyIpour jso 10] e] op (¢) EZ VBydeasesed np astesuvsy UOISIOA BT OE 
‘gques ey op suaroneid op aytosard o11089}¥9 oUN Pp dIQUIDUT UN, p ‘soyLIOsaid saouPJSUODIIO Say] sURP (q 


‘(Z) oydersered ne 9st Jorpnonsed 
un @ no aXojdwia,] & sanSipoid yUOS s]UdUIa}Te.Y Sap NO SUIOS SOP NO aIIOJLLId} NP SIO] sap Nyaa ua ansojoysdsd 
ap NO ISHOINe JOIWUYUT,P NO dastIONe dIOTULIYUT,P “WId9psuU 9p aN eB JaoJaxo nod gyyenb jure ouuosiod oun,p (e 


: puaqua.S «aylyenb gyues e] op ustotyeid» 
: (T1) oydesrsesed ne onbiydde_,s yins nb uontuysp eT (Z1) 
«ayyenb 93u¥s ev] ap Ua1dHeAd» op suds 


‘(O1) oydersesed ne d9stA dAnoid owrut09 
aytyenb sjues ey op uatonesd un red oxatpop yeorse9 un asstumoy inp 9Xojdura.[ onb 1asrxo sed jlop ou madojduis J (11) 


Wop] 


‘yorp v A JI,nb yey NP so9ouRJsUOdIID So] SUBP d[QeUUOSTeI dANoId OUN dSSSTLLINOJ IN] 
gjonie yuaseid np njyoA ua 98uod un pusid nb gXo;dura,] anb sJas1xa ynad anakoydurs | “(1 1) oydeisered np dAraso1 snosg (01) 


IANIId 


‘gjorye juasoid np njz10A us std 980d jno} Inod 
sro feul oeyes un v yosp sed vu dAojdura,| ‘atigy anol uN ddAv aprtousoo afore Juasgid ne 9sIA aXed a8u09 op Inof un 1g (6) 


g119j anof un suid ayjauuosiad 9dua8.1n ,p asu0D 
"yUBDYDE SvO 9] ‘WLIOSaId [Novo op opouwl ane, | JULST[N Us 9nUd}qo SUTLUOS kT OS (q 


‘98u0d 9] sud sed yrear.u [Is apqevordde wmnuiruru oiteyes np jo ‘un v Ud [I,S “arteIOY 
xnv} uos op daozo snyd np ‘aderd Be] B xne} UN NO sUOTSsTUNUOD sap sLIduros A “yuaUTApUd Ne aITe[es UN ayoNo} [I,S (I) 


SI 


C 


‘9309 9] std sed jreav.u [I,s 9USeS rene [I,nb osteyes np (1) 
: one J no un] WOSs (e 


: OSIOA 
Iny Inakoydura,| ‘aoyse yuasgid np nyoA ua ged asuoo ap mof un pusid aXoydura,| 1s “(6) oydesSesed np oasosai snog (g) 


dfouuosAod 99ud8.1N .p gdu0d ANOd d1IK[LS 


‘97orIe yuasoid 
ne nagid ged uou 98u09 ap Inof jno} yuRAR aTIAIO aQUU oUN,p snod ne std ang JUaAtop 9ked 98u0d op sinof xnop soq (Z) 


Jatuaid ua suid sgded sasuog 


(Ss) 


oydeiseied np uoneorydde| mod ‘seo 9] uozas ‘ey-mmof a0 aXed uou no 9Xed 98u09 ap ja[du109 anof un sud e [1,nb sJo19prsuos 
nad mmaXoydura,| ‘ayonse quasgid np nyoa ua 9Xed uou no gked 98u0o sumtu09 daunof aun,p surow pusid skojdurs,} 1§ (9) 


yo]du109 anof un 3.199 93nd941 9su0g 


‘gyoryre yuasoid np ny0A 
Ud a]IAIO aguue Jed gAed uOU 93uU09 op sinof jIny 19 ded aBuOd ap sinof xnap [e}0} ne oipudid ap yorp 9] ve aAojduta,J (¢) 


op 
: yms nb a9 sed sadejduia.1 3a s9d0.1qe yUOS 10'T BT ap (Z) 39 (9) “(S) OS Soydeasesed saz (¢) 


‘aydeasesaed np ynqggp ne «({) aydeaseaed np p 3a ¢ ‘7 suotjIsodsip sa» 
ded «({) aydeisesed np ¢ 32 Z suontsodsip say» ap juswasejduiaa sed gyrpour sa 10] |] ap (Z) OS aydeasesed ay (7) 


‘(Z) oydeiseied 
ne 9sia Jatynonsed un no gdojdura,| Jed atqns ‘aoua[olA d][9} ouN,p dovUdUT LT NO ‘aTeI[IUIe] NO d]TJaNXxXaS DOU[OIA eT ° 


b 
(Z) oydeisesed ne 9st Jano WIed un sura9U09 Inb ayuUaTIN oMejye ou, “¢ 
(Z) sydeisesed ne 9sta Jornonsed un_p o[eo1paut sdUNIN ouN No amssaqq oun ‘oIpeyeul vy] ‘s2dap dT *Z 
‘g]JOUUOSIJOd s[VOIPoW 9OUdSIN OUN NO oINSsoyq oUN ‘aIpeyeU ou, “| 
: SJULAINS SJHOUI Sap oI]Ne_[ NO UN,] Nod 93u09 un ke }oOIp e aAoydura ynoy, (7) 
dfjouUuosiad 3dU95.1N,p 9du0+D 
> yms mb a9 zed gdu[duia4 9 9d0.1qQe }S9 10] BT Op (T) OS FYduxseaed aq (1) 67 
0S 9 CS 6r ‘FOr 
‘C6 ‘l6r Soponse xne snagid s9suo0d xne WOIp no} e aynofe.s afore yUasoid ne nagid a3uod ne aojduia un.p yorp oJ (+1) 
OS 19 S'6P ‘b'6h ‘€'OF “Tor “Jae xne snagid sgsuod xne y101q 


‘}LOIp & A [I,Nb yey np saouvjsuodIO say suep s[qeuUoOstel 
dANoId SUN SSSTUINOJ INT ode JUssoId Np nyOA Ud g8u0d UN pusid Inb gXo;dutd,] onb Jastxa ynad moaXojdwus,q (¢1]) 


dANIId 
‘soureutas oenb ap j199 stAvaid un moXojdura | e auUOp ua dXoyduta,, (q 
“JL199 Jed aps1o99R IMJ PT] 19-INJ99 49 INdKo]durd,| B W199 ed uorsstunad ev] spueutap ua aAoydura,, (ev 


: otduras sd sayueAtns 
SUOHIPUOD sap oun, onb jo afore yuasgid np saoudstxo xne puodar sajep ap Juotasuvyo 9] Is (T]) No (QT) o4ydesZeIed 
np uoneorydde us rumoy urd 3] suep ssgnbrpur v [1,.nb sayjao anb sane soyep sap e 93u0d un oipudid ynod gkoydura.J (71) 


uvyd ap juswasueyd : wap] 


"98U09 9] eIpUad [1 satjanbsap 
sInOd Ne soureUlas soy] UeNbrpur yw99 ued uN JUIMOJ IN] 39 9SU09 Np ynqap os] soide afqrssod 30} snyd ay yW409 sed ouTOJUT 
Ud] [I “NdAoTdurd UOS SULIOJUT MOAR Ud,p JURA JpOT}Ie JUaSsId Np NYOA Ud 9SU0d UN JOd.UDUTWIOD yop dAoyduta,| IS (1) 


Wop] 


‘98009 9] vIpUdid [I sayjanbsap simod ne soureulas soy yUeNbpur j1199 ued 
UN JIUINOF my 3a 3199 sed Msoydura | suOJUT Ud doe yUSsgId Np NYA Ud 9S8U0d UN dIpUdid ayreyNos Inb dAoyduta, J (O1) 


AInaAojdwia | & SIAV 


“SOUIPUIDS PO] SP 1Sd “JUSUWTOUDAD SUIQUT Np Jud}~Nso1 Inb suontedsip sap no ‘uontedstp 
Bl op presa,] B aponae yuasoid np njzioA usa sgkojdwia simatsnyd no un oipusid jusAnad aonb 98u0d np oyej10} soInp eT (6) 


95U09 Np I][e}0} 9IING 


vl 


jurjud,| op UoNLedstp e] op ouTeUDS vy SoUDUTUTOD INb souTeUas CQ] ap apotiod e| 
juepuod onb ajonie yuasoid np nd ud 98uod uN arpuaid nad ou gXoyduts,] ‘(L) aydessered np osteU0S uorjtsodsip jnesg (g) 


JHE LEI 
‘gpoued ojnas oun ua,nb pore yuasoud ne nagid 98u09 9] sspuasd ynod ou aXojdura J (ZL) 
93u09 op epoliod ajnas au) 


'C' 6h SOME] B OSTA JUBZUS UN.P S2Q99P 
ap sed ud 98u09 un v ako] dua, | op orp 9] Ins souaprour.p sed vu (¢) sydeisesed np Z uomtsodsip ey onb npusyus jso [] (9) 


woop] 


“QANONAI 4Sd JURJUd,| o[[onbe] juepuod oureuras 
e] Op UlJ eT B opoNIe juOsod Np NDA Ua 9sU0d Ud aI]9,P NOIP d] MoOAR,p assao gAodura | “WOU! PANOMAL 4Sa JULJUD,| IS °C 


‘QANONAI Sd yURJUD | onb 
soide sinof +] yuepuad spore yuasoid np nyJ9A Uda 980d Ud Jo}S91 ap WOIp 9] B 9AOTAUID,| “JURATA PANO 489 JURJUI| IS “I 


: uonuedsip es op outeuas eB] DOUDUTOD INb sauTeUas $Q] 9p apolied ey Juepuod 
DANONA Iso JuRJUS,, onb yo sponse Juasoid np nya us gsu0d un puaid gAo;duwia_| Is yuonbrydde,s sayueains so[so1 say (¢) 


JANOAJIA JULIA 


‘ajqeqoid snyd ayquias au e]99 no Inof a] UY puard 98uod ne WOIp Us ‘sed a] JOS 99 anb ajqeqoid snd o[quias 
ou JI.nb 49 joUTUILI a}ov uN_p UOHeNadiad ev] op ayfnsgr yuRyUS UOS ap UOT LIedsrp ey anb atqeqoid inod mua} ap juoreyourtod 
Inb saouRISsUOdIIO Sd] SURP JUDIAINS yUoWTASUeYS UN,Nb jo soe Juassid Np NyIOA Us 98uo09 un puaid 9Xojduta,| 1S (fr) 


SIIULISUOIAID Sap JUIWIASULYD 


‘9108 199 B ued sud v yueyua,, anb afqeqod inod sus} ap juayjouLIAd 
SOOULISUOOIO Sd] IS NO JOUTUILIO a19e,] OP gsnoov sa [I.S aJoNIE yUosgid ne nagid 98u0d ne yWosp sed eu ahojdura J (¢) 


uondadxq 


‘JQUIUITIO 9JOe UN,p UOTeNadiad e] ap aynses oy[a,nb 
ajqeqoid inod sua} op juayoutsod uonuedsip ey op saouvysuoos say anb jo yWeredsrp JuRjue UOS Is SoUTeUIaS 70] snd ne.p 
oked uou 9Su09 un v }OIp v Slow xIs sulour ne sindop uondnisjut sues maAoydura un red aXoydura ysa nb ghojdura,J (Z) 


gsu0d ne 101d 
(«yom») “IPoUUes do] JULUTUTIO} Os Jo OYOULUTIP 9] JURINGEp syynogsuod sinof jdas op 9polgd «auleUlas» 


(«P]!yo») 
“sue Q] Op SUIOW op a3¥ 3S INb a][9}N} snos jURJUd NO [IoNd9R_p s[[TUIeJ US govid yueyus ‘oouerye Jed juvjus “uejuq «jURsUua» 


(«OUILID») “(epeuRd) /1DAD.) Np UalpoUuDd apoD Up (J p'60T B9UTIR,| Op NAVA ua std 
sjusua[Zer Soy Jed onagid uoNseyUr ouN,p UOTSNJOXa,| & “(epeUuRD) jausui4d apo) ne anAdId UOIBYUL NOT «TSUTUILID 919e» 


‘gforre Juasoid ne yuonbrdde_s yuoamms nb suonturap say (1) 9°6r 
suontuyad 
Sd][PUTWLID S9dULISUODAID Sap SULP JULJUD UN,p UOHLIEdsIp ap sed Ud 9sU0D 
SATIANININO SAONVLSNOOUID SAG SNVC LNVANA NN.d NOILIMVdSId 4d SVO Nd ADNOYD) 
‘0S 19 96h ‘6h 
‘o6b “['6p Soporte xne snagid sodu0d xne WOIp yno} k aynoles afore juosoid ne nasid s8uod ne 9Aojdura un,p WOIp 9J (11) 
0S }° 96h ‘b'6r ‘COP ‘Lh Jae Xne snagid sgsuo0d xne 101g 


‘ylorp v A [I,nb yey Np soduvsuOdIIO Soy suep d[qeuUOsTeI 
danaid oun osstuMoy my aporse yuasoid np nyoA us gsuoo un puaid mb gXodura,, anb sastxo nod mmaXoydura,J (QT) 


dANIId 
‘soureuras a.yenb ap 31199 stAvoid un indAojdurs,| B sUUOp ua gAoTdtua | (q 
‘1199 ed aps099K IMJ VI 19-INJao 39 INakoydurs, | e 11199 Jed uorsstuttad ey apueurap ua gAojdusa,| (v 


> orjdural so 
SdJURAINS SUOTIPUOD sap uN, | onb 39 joe yUasoid Np saouastxo xnev puods1 soyep op yUdtUaSULYO 9d] Is (g) no (Z) sydersesed 
np uonrordde uo rumoy ueyd a] suep saanbipur ev [Inb sayjao onb sane soyep sap e 9809 uN dipudid ynod ghojduis,7 (6) 


uvld op usWasULY)D : Wop] 


3A 


"93U09 9] eIpudd [I sajjanbsap 
SINOd Ne souleulas say ywenbrpur y14199 uejd un yuo} In] 19 9su09 Np yngap 2 sesde afqissod 30) snyd 9] W409 Ied suOJUT 
Ud,] [I “IMaXofdura OS SUIIOJUT OAR Ud.p JURAR o[OTJIe yUDSoId Np NyIBA Ud 9BUOd UN JD9.UdWIUIOD Op dAoduId.| 1S (g) 


Wop] 


‘9309 9] vIpUsd [I sayfanbsap sinood ne soureutas soy yUeNbrput 31109 ueyd 
UN WUINOFJ ty jo 34109 Jed maXojdurs,| sutrOJuI us spose yuaseid np nyVA Ud asuod UN aIpuaid ayreynos nb gXoj dura, J (ZL) 


inaAojdura | & SIAW 


“SOUILUIDS P| IP 1S9 ‘JUSUIOUDAD SUTOW Np yUd}[NsSaI Inb sadap sap 
no “s9o9p Np piesa] B afore yUasoid Np njI9A Ud soXoydura sinatsnyd no un sipuaid yuaanad onb g8uod np sJe}0} sainp eT (9) 


93U09 Np 3[e}0) 99.1nG 


‘JULJUI,| IP S9d9p Np ourTeuras 
eB] sousUTUOD Inb soureulas SQ] ap spotiod ey yuepuod onb ajorie juasaid np nyJoA Us aBu0d un spud ynad au skojdura,q (¢) 


JHRMUTY LefoOd 
‘aporod oynas oun ua nb spore juasoid ne nagid a8u0d 9] aipuaid ynad au sfoydura.J (+) 
93U09 9p spoliod ajnas aug 


‘a}0e Jo} un ev ped sud ve yueyus.| onb ayqeqoid nod sud} op juayautIad saouRsUOdIIO Sd] IS NO jURJU | 
ap sedap ne jueyoddes os [IUIUTID 9]98 UN,p gsNddB 48d [I,S d[OT}Ie JUdsaId ne nagid a8u0d ne yop sed v.u dfoyduia,T (¢) 


uondsdxq 


‘OpIoap JURJUD Os IS SoUTeUTaS pO] sn{d ne.p 
9Xed uou 93u09 un ev }OIp & slow xIs sulour ne sindap uondnszajur sues inaXoydusa un sed gXoyduta isa nb ghoydura, JT (Z) 


930) ne 101g 
(JIM) “IPSUTS 9] JURUTULID} OS Jo OYDULUTTIP 9] JURINGEp syyNdgsuOd sinof ydas ap spoLiag «aureus» 


(«PITY») 
"sue Q] Op SUIOW 9p 93ze JSo INb a[[9]n} snos JURJUD NO [IoNdde,.p a][TWIe} Ud dovid jURJUO ‘oOURTTTe Jed yURJUS YURJU «jURyUS» 


(«OUITIO») “(epeuRd) 1040.4 Np Ualpouvd apor UP (J $'60T B2UT]L,] Op NIDA ua std 
s}USUID[SOI Soy Jed onagid UONOeJUI OUN,p UOISN[OX9,| e “(epeURD) Jai. apOD Ne snagid UOTORIJUI 9INO], «[IUTUILID 910e» 


‘afore yuasoid ne yuonbryddes yusatns nb suonruyap say (1) S'6p 
suonuyod 
jUBJUD UN, p S9d9p Ip S¥d Ud 9BUND 
> ins nb a9 aed gde[dulas 39 950.1q8 JS9 10] BL IP SGP IPPHAL,'T YZ 
INVANA NO,d SA0dd 4d SVO NY AONO?) 
> yins nb 99 sed 9de[duwias 39 9d0.1ge 3S9 10] B] OP Sop BJIHAL | apadoad mb ayy419jUl, TJ LZ 
«Sop» SQIdv «Q'6p >» BP UOHAISUI Vd JIIPOUT }Sa9 10] BE] Ip (RI) pop FYdeaseaed ay (7) 


*«93U09 Ud 9.1}9,P JOAP I] AIOAL Pp assad 
gAo|duia p> saide «apsnae yuasoid np nj19A Ud» ap UOHAISUT Aed JIIpOU js9 LOT VL Op (6) PoP FYdeaASesed aT ({) 97 


*«S' 6p» Sade «QGP ‘> AP UOIAISUI Jed JYIpOU 4S9 IO] LY Op (6) €'6F FBYdvasesed aq SZ 
“4S 6p» Soide «O'6f *» OP UOHAISUI Jed JIPOU 3Sa 107] BL Op (ZI) [6p VYdeasesed IT (¢) 
*<SOUIBULIS £7» Jed «SauTeUas JINY ap JUsWIIe[dUIaI Jed IIpOUr Sa LOT BL Op (9) [6p DYdeaseaed aq (7) 


‘auuosaid ysa inb a3.1n09 snd aported ve] ap no soureuras 7g op spoLiad oun .p sinod ne juLOduutI jsd sadap ap anbst 9] 
onb 10 apeyeul JUIWIDARIS 4Sd JotNONIed 99 aonb JuLjsoye JOYT}I99 UN dIAT[Op sytfenb gues ey op usroyesd un ts (¢) sydersesed 
Nv 9SIA Jarpnosed un v UdINOS Np No SUIOS Sop ILYJO,p UYe soureutas /Z snjd ne.p 9Xed uou 9suo0d un ev plop ev aAoyduua, J (Z) 


95U0) Ne 101g 
> ins nb 99 sed gdupduras 3a 9901qge 389 10'T | Op (Z) [6p DYdvaseaed aq (1) $7 


‘OUINS vy] 
qed no g[QZ [HARB ,,] 9] SOUNpuodaI NO sanyouod yuos Inb saayoaj[oo suoyusAuos xne sed onbydde_s ou (/) sydesseied a7 (6) 


UOHUIAUOD) IJYANOU NO IINPUOIAT UOFUIAUOD : Wop] 


el 


‘QUINPUODIT UONUDAUOD SUN, P NO UONUdAUOD d|J2ANoU UN, p IMaNSIA us s9yUa,| eNbsnf ‘sortessa09u suorjej}depe 
SO] 99AR ‘DATIDIT[OD UOUDAUOD Fe] 9p UONTSOdstp eT e Jonbidde.s op onuTUOd 19-INJoo “IMaNsIA Us sINsWap aydeisered 99 
2 O9SIA dAT]OATJOO UOTUdAUOD BI op UONTSOdsip zy Is “(z) oydesSesed nv a9stA dATDI][O9 UONUIAUOD BI ap UOTeITdX9 | soidy (g) 


UONUIAUOD EB] 9p UOHeAIdXa : Wap] 


(1) oydesSesed 9] ans ay10dura | janjouod go; dura un yo yuar]o un_p spAopdura sa] aNUS UOTBIDUNUDI Op 
SooUdIOJJIp sop oursad mnb g{OZ [HAR ,,] a] AMaNBIA ua dANOa][09 UOTJUDAUOD eI op UONTsOdsip eI ‘sIT[IquedurOoUTp seo UY (L) 


JAIJIIT[OI UOIPUIAUOD : AITOJISUB.Y uonisodsig 
“DIODIVS9P UOS JURATIOUI 9}LI99 asuOdas oN yrUINO] IN] ‘anjouod aXoj dura] ap uotutdo | ddA p109de,,.p Sed jsa,U aT]a IS 
S I 9s $ I ny "| SAOT ‘ TUIdO ‘ ‘ [ 
‘gouanbgsuod us janjouod aAo] dura | op UoNeI9UNUIDI P| aisnfe1 (e 


: fonbey ‘asesodura) yuoutase]d ap souase | 
 UOISIADI BT Japueutop us ynad (1) sydessesed ne out0Juod sed jso,U oATeTeS op xNe} UOS anb }1019 mnb janyouod 9Ao;dura, J (9) 


d}1199 asuoday 


‘janjouod 9Xoydura 139 
ev np oXedurt oseyes un ane aeindai yso ous 91399 “UONUSARNUOD eT ap aiins Jed Janjouod go] duro un e onp SUILUOS B] JOXY 
jnod (1) oydesSered ne nusraquoo v oitesJodura} yuouraoeyd op douese oun.nb ynpouoo inb rojdusa,p soutiou sop yuase.J (S) 


d1Tepes UN 3.199 999Nd91 sUIWOS 


(7) aydessesed ne suustAdu09 
arrerodurs} yuouaoeyd op douase oun nb ojos ua ostey op 19jUd} TU SITE} JOp ou auUsTURSIO aIINe UNSNe TU yeorpuAs unony (+) 


suOI}eIIOSSY 


‘({) oydesSeried ne JoWIOJUOD os e 9dUdSE, | 
Jopie.p ona usa 9Xojdwo un,p oseyes op xne} oJ asINpe1 Wop ou oresodura} yuataoeyd ap souese oun.p yuol]o unony (¢) 


ayipsayur UORHINpIY 


‘Tamjouod sXojdura ,p ynjes 9] NO 1o;dwis,p uoyenyts 
B] ‘oxos a] aonb arne In9}9vj NO} INs OpUoy as aTEyes op xNe} op sdUdJIQJFIP | anbsso] sed onbrydde,s ou ({) sydeisered aT (Z) 


uondssxq 
"sa[qviedurod SUOIIPUOD Sap SUBP 9]Nd9Xe JSO [BALI] Ina] (9 


‘sa] qe quias JUIWIS|[ITIJUNSS9 
souiqesuodser sop pusidtos jo salqriquias juouray[anuassa soouajgdutod sap ja Yoyo un asixa [leary Ams] (q 


‘JUIUIDSST[QLID SUIQUI UN SUP d[QR[QUIAS JUSUID|[INUASSO [IBALL] UN JUIINI9XA S| (B 


: SOJUBAINS 
SOOULISUODITD Sd] SUBP IWOITD np aAoydura uN ev epsoooe jsa mnb mjoo e MaLIQJUL oMe[es ap xNe} uN yuat[s uN Imod [rear 
uN, p UOTNdEKXd,| B B10aIJe Jd INb yanjouod gAoydura un v Jopsodov Yop ou aitesOdura} yuouraoe[d ap sdusse ounoNY (T) TTP 


sjanjduod sgAojdura sap ajuas9jJIp lojdura pp uonENyzIS 
: JUBAINS apHAL | ap UoHIUOlpe Avd aatyIPOUT 4Sa 107] LE] OP [TX WAed VT ¢7Z 


“OUINS P| 
red nO Q{QZ [MAB ,,] 9] SOUNpUOdII NO sanpoUOd yUOS INb sdAtd9][0d SUONUSAUOS xne sed onbrjdde_s ou (7) oydeisesed 97 (6) 


UOMUIAUOD IJIANOU NO IJINPUOIIA UOIUIAUOD : Wap] 


‘Q]INPUOISI UONUSAUOS dUN,p NO UONUdAUOD d][2ANoU UN ,P INaNBIA Ud saqUd,| BE .Nbsnf ‘satessad9u suoNe}depe 
Sd] 9dAR ‘DATIZIT[ON UONUDAUOD eT op UONISOdsIp Re] eB Jonbydde.s ap anuUOd 19-mj99 “IMonSIA Us sINSWAEp oydeisered 99 
@ DASIA DATIDI][OD UONUDAUOD PI ap UOTTSOdsIp xJ Is (Z) oyderSesed ne a9StA DATO[[Oo UOUDAUOD e| 9p UOHIXd | soidy (g) 


UONUIAUOD BY Op UOHRAIdX9 : Wp] 


(1) oydeiZered oy ns oyodurd | 1o,durla pp UoTyeNyIs eT INs sagpuoyJ UONLIDUNUIII OP 
SOOUdIaJJIp Sop Jourtad inb BIZ [LAR ,,] O] INONSIA Ud dANdI]JOO UOUdAUOD BT ap UONIsOdsIp ey ‘ayTTIqueduosUT,p seo uq (ZL) 


IATJII{[OI UOTUIAUOD : I1LOJISUBAY UOHISOdsIG 
‘plOdIVSOP UOS JURANOUT a}1199 asuodas ouN yuo] Inq ‘9Aodura,{ 9p uoTUIdO,| dav p1099¥,p sed yso,U [ES (q 
‘gouonbgsuod ua doy dua ,| op uoNeIsUNWII eT oJsnler (ev 


: panboy ‘moaAoydura 
UOS B UOISIAD vy JapueUop Ud nod ({) oyderSvsed ne sutsojuod sed ysa,U osle[es ap xne} OS onb jTOI9 mnb aXojdura, JT (9) 


9}1199 ssuoday 


ry] 


‘9Koydura 399 & np gAedumt osteyes un a9 99)nd9I so DUIUIOS 93199 ‘UONUDARNUOD B] Op ajIns Jed ao] dura 
un & onp oumuOs ey Joxy ynod ({) oydevisesed ne nusaauos e IndAoydura un nb ynpouoo tnb roydura,p saursou sap yuese,q (¢) 


dALB[VS UN 9.139 99}Nd91 JUIWIOS 


‘({) oydesisered 
ne suustAaquos InaXojduia un.nb 9310s ud oe} ap 19jUd} TU aM] JOP ou OWISTURSIO ane UNONe IU yeoIpUAS UNONY (+P) 


suOTJRIIOSSY 
(1) oyderseied ne Jouroyuos os op ure gAoydura un,p osreyes op xne} oJ a1INpas yop ou naXojdwia unony (¢) 
9}Iprojur UOHINpIY 

‘1o[dura_p uojenyIs BP] NO oxas a] aonb Im9ajoe}J aTNe yNOo} (Pp 

‘uoronpold ey ap oyyenb ey no ayyuUenb ey Ins s9puoj UOTJeIOUNUIDI op a]JaYIe auN (9 

‘OJLIDUI S| INS D9puoJ UOTOUNSIp sun (q 

‘QJouUsTOUR .p s]JaY99 ouN (ke 


: SJURAINS 
SOI9}ID Sop Ne] NO UN] INS spuo} 9S aIIeles sp xne} op sdUdIOIJIp ey onbsroy sed onbijdde.s ou (1) oydessered aT (7) 


uondadxq 
“sopqeiedulod SUOTIIPUOD Sap SURP 9]NddxO 389 [IPA Ina] (9 


‘So[qe[quids JUdUTa][IIJUASSO 
sajiqesuodsa1 sap pudidurod 49 saqe[quiss yUoUId]TaNUAssa saoudjaduIoD sap jo WoJJo uN oBIxo [IeAeN smo] (q 


“JUSUTISST[Qe}9 SUIOW UN SUP d[QU[GUIDS JUDSUIT[IIJUISSa [TeABI] UN JUd]NIExO S]I (ev 


: SOJULAINS SIOULISUODIIO SI] SUBP DJUDIOJJIP 1o[dwi9,p uoNeNyIs Ma] ap uostes ua saXoydura 
Sds op one UN & ap1OdOR [I,Nb Injao eB INSLIQJUT oITeTeS op xne} UN dAoTduId UN e JapIODOe jop au IndXojduia uNoNy ([) [Zp 


ajUdIIIJIp lojdua,p uonENnzig 

> JUBAINS af9HAB | op UoKdUOlpe sed saTJIPOU }Sa 107] VB] Op [FX WVAed eT ZZ 
‘ploooesap UOs JURA TOUT 9}L199 9suOddI OUN UMNO} In] ‘sAoTdurd | sp uoTUIdO | daAe pIOdoR _p sed jsa,u]I.s (q 
‘sousnbesuos us sAo[dula | op uoNesgUNUIDI ey aysnfer (e 


: Jonbay “maXoydura 
UOS ¥ UOISIADI BV] JopueWop ud jnod (7) oydessesred ne ouOJUOD sed jsa,U dIIe[es op xnv} UOS onb j10I9 Inb 9Xo;duta,.q (9g) 


9}LI99 ssuoday 
> JUBAINS oydeaAsesed np uonduolpe avd ayIpou jsa 107] e] Ap Zp apHAK,T (¢) 


*«IAIBY 
Op su» sed «amey Op» ap Jusuade[dua4 sed aayIpOUI 4Sa 107 ve] Op (pF) Zp 2Yydeasesed Np ostesuesj UOISAIA VT (Z) 


"eQUle | op uy ek] & «lojduia,p UoHEnyIs ve] NO» ap UoKIUO[pe aed gyIpow ysa oT LY ap (P (Z) Zp KOUNTe.T (1) IZ 
"930.1qe }S9 10] BE] ap (9) [Tp eydeasesed a] QZ 


‘sue burs surour ne_p jso 1ojdura p apotiad es ts ‘saaps10998 JUOS 
soouvsea sap at[anbe] nod sporied ve] juepuad suses v [I.nb ‘ssouvovA op dITUWIApUL,| SP UOISN[OXa,] eB ‘aITeyes Np % 9g (q 


‘suv buro ve SINILIDJUT JSd 1O]duId,.p aportad vs Is ‘saapsiodoK JOS 
soouevoeA Sap oyjonbe] snod sporiod ey yuepuod uses ev [I.nb ‘soouvoea op dUWOpPUT,| dp UOISNJOXd,| v ‘dITeTVs Np % p (ke 


: suUIOU Ne d}UdS91d91 Inb saduRORA 
op dUtUapUI oUN pE NO ¢E¢ DpOIIe.] 9p UoNeodde us soouvdeA sap ke WOIp ev Inb dAojdula,] Be asIaA Inakoyduia,J 7'S¢ 


SIJUBIBA IP J}IUWIIPUT 

: pins inb 99 aed 9de[dur9.1 9 950.1qe }S9 10] BL Op Z°SE APHAL,T 6] 

‘aAoy dud un Inod ayUdIOJJIP IOUdIDJOI 9p 99uUB OUN jITqQuId INdAo] dua | 1s onbrydde_s ajonie yuasaid aT (7) 
IJUIAIJJIP IDUIAIJIA IP IOUUL : SIJULIVA SIP JUIWIO]A] 

> jins nb 99 aed gdejduias 3a 930.1q¥ S89 LOT VL Op (J) [SE 9Yydeasesed oF gy 


‘ajdaoov anaXoydura,| aonb 39 saymos snd soporiod sap sspusid ap 31199 sed opueutap ou sAoydura,| anb 
SUIOUI B ‘SSATINODSUOD UOU SOUTLUIIS SION] INS NO SUTRUTOS SINK SUN Jd SOATINIDSUOD SoUTeWIDS XNapP INS ‘SdAT]NIIsSUOd 
SOUIVUIDS SION] IMS IOUUOTIYII,S JUIAIOP sdoURdRA Soa] ‘SUB buID suloW ne_p so dAO]duId,] ap 1o[dwoa,p spoued vy Is “¢ 


Ol 


‘o1dao0e mnsXoydua J anb 3a sayinos snjd sapotisd 
sop orpuoid op 31199 ied apuewop ou sXojdura,] onb surour e ‘ounovY ouTeUIas 9UN,p SapoLad xnap INs NO SaATNdgsUOd 
SOUILUIDS XNOP INS JOUUO[IYDP,S JUSATOP saouRdeA sof ‘sue bulo ev oAMatsayur isa gAojduia,] ap 1ojdwia.p apousd ev] IS ‘7 


‘sagps109oR8 
JUOS SoT[d a]Janbey anod soussaJor op aguue,| op uy ev] Soude stour OQ] p1e} snfd ne saguTUIa} O19 JUSATOP SOOUBIBA SOT *T 


: SOJUBAINS SoTSOI 
SOP DAIOSOI snos ‘99UdI9}O1 Op douUe ouUN Inod saoURdeA sap vIpUaId 9ko[dutd,] JUOUIOW Janb e oUTULIAJ9p MaXojdurs,T SE 


SIJUBIVA SOP JUIUOJA 
(¢) 19 (Z) soydeiSesed sop uonroydde | mod ynoayya uou tojdura | ap Jo JHoaja tojdura,| ap stoy ey & o}duu09 nud} jse |] (rv) 
uou No JdajJo 1lojduy 
‘uodure) oporsod ey yuepuod preaen op oureuas sed soqpteaey ev aXojdura,| anb simof op usdour osquiou a] ayuasgidar VW 
> no 
| uontsodstp ej ap uoneorfdde ua gynojeo yoddes aj x WY x € 


: JUBAINS JInpoid ne 
juepuodsaiio9 saourdea sap uodure} opottod ey nod apsosoe Inj [I ‘TreAvy ap s[euLOU auTeUas op sed eu sAojduia JIS “¢€ 


‘| uontsodstp ey ap uoneorydde ua apnoyeo yoddez 9] red soureutas stox ap ynpod 
ne juepuodsai09 saouvoea sop uodure} sported ey snod apsoooe Inj [I “rear op o[eUIOU sUTeUas oun & ahojdurd [I$ °*Z 


‘SIO Z] ap apotiod ey] Jo uodure} aporiod ey oud aystxo Inb yoddes a] aynoyeo |] “| 


: uodure} spotisd 
B] op preB9,] B SajURAINS soMsour soy puosd maAojdurs,| ‘sue buro surou ne,p isa gAojdura,| ap 1ojdwia.p aspouod ey 1s (¢) 


sue bud surow ne,p rojdua,.p apotiad : uodure) aporigd ve] yuepuad saouvseA 
‘uodure) aporiad ey yuepuod peavey op oureuias sed saqfreaey ev gXojdurs,] onb sinof ap uaXout aiquiou 9] ajuaszider Vy 
> n0 
| uontsodstp ey] ap uoneordde ua gynojeo yoddes 9] x VW x Z 


: JUBAINS JInpold ne 
juepuodsazz09 sooueoeA sap uodurtey apottad ey nod apso9oe Inj [I [eae op o[euULIOU ouTeUTAS op sed eu shojduia , IS *¢ 


‘| uomtsodsip ey ap uoneordde ua apnojeo yroddei 9] zed soureuras xnap ap ynpord 
ne yuepuodsa109 saouvovA sop uodure} spotisd ey mod apso9oe Iny [I ‘[IeAvI] op o[BULIOU oUTeLAS OUN ® aAo[ dud | I$ °Z 


‘SIO Z| op spottad ey 19 uodure aporiod ey aU aystxa Inb poddes 9g] apnoyes TT “| 


: uoduie} sporiad 
e] Op preS9,] B soyUBAINS somnsour soy pusrd moXojdura,] ‘sue buto ve amaLtiayut jso gAo]durs,| op 1ojduia.p aporod ey 1s (7) 


sue burs & aanatigyut tojdwia,p spotied : uodure} apotsod vy yuepuad saouvse A 

‘9Xojdura un inod ayuasayjip souss9Jos op aguue oun qui mnakojdura,| 1s onbiydde_s oporse juasoid 97 (1) rE 
uoneoyddy 

dJUIAIJIP 9IUI.19JI1 op UU 


“R]-JUSUIOUL 99 JURAR 
SOOUTULID} JUOS as INb doUDIOFOI ap saguUR Sop pied9,] B SoMeUOU[ddns saouvoeA ap sIMof sop JUSpIOIIe sjt.nb sed a31x9,u 
[I sreur ‘ayins ey zed no L [OZ SIqUIADD.EP [¢ 9] SUTULIO] 9s INb dOUDI9JO1 ap aguUL oNbeYD sade soouBdeA Op SUTEUTIS S1O.1 STOUT 
ne ‘sue burs surowl ne_p iso 1oydtua,p oporsad ey juop saXojdura xne ‘yuapsosoe sinaXoydtua saq aonb astxa (q (T) eourye.T (Py) 


d11O}ISUBA) UOIISOdSIG 


‘o[duro0o doUdIOJO1 Op 99uUUR SIOTUIAP B] Op SINOD 
ne oureuas sed soyfieaey v [inb smof op uakour siquoU Np UONSUOJ Ud “[IeARA] op afeUTIOU oUTeLIOS op sed BU [IS (q 


‘TIBABI] Op J[LULIOU OUTeLTaS Bs SUP SLIdUIOD sinof ap sIQUIOU Np UOTUOJ UD (kB 


: WOIp v [I sjanbxne 
soouvoeA ap sinof ap aiquiou 9] aTNoyeo mmaXoydurs,| ‘ssouvova ap sajgfdtuoo soureuas sap sed puasd ou 9Aojdura,| 1g (¢) 


$9}9]du109 UOU SoUTeUaS 


¢ 


(1) oydessered np uonvordde | nod ynsajjo vou tojdura | ap ja Jroapya. topduua,| ap stoy ey ve a}dur09 nua} ys9 J] (Z) 
uoU NO JdIJJo lojdury 


“sue 
buto suo! ne_.p jso 1o;dwua,p opotid es Is ‘outursay [I,nb souasayo1 op o9uue onbeyo soide soureurss stom surour ne,p (q 


‘ 
‘sue 
bulo B aIMoatiayul ysa 1oydura.p spotiad es Is ‘auruLa} [I,nb aouasgjo1 op opuue onbeyo saide sourewss xnop surow ne.p (e 


: ssouBdvA Sap 9AO][dUID | B apIOdOe ANdAo;dud J (1) €€ 
SIJUBIVA SIP B OIG 
> yins mb 99 sed sgdvpduras 3a sasdoiqge JUOS 10'T BOP SE I2 HE “EE SapIAR SAT LI] 


(Z) sydeisered 9] WoAgid onb 99 op ane _p Udld & JOP &,U STeUt “eT-IMof a9 daNyoaTFa 
[eae] op ommay anbeyo imod dsofeur oseyes uos e WoIp e ‘1d-InJao JURAINS oNAgId yUDUTDTeULIOU JIeAeN) ap dauof 
argtuuaid eB] 93N0} os ‘stay IMof a] Juepgogid onagid JUoWaTeUIOU [IeAeA] Op dauINOl dsOIULIAp PT 91N0} WOs sed aTfreaey 
ou ‘a[qeuuostel Jour sues ‘nb steur ‘st9y mmol a] 1oyNd9x9,p NUdAUOD ke I[I.Nb [IeAey ds] INO} ayndaxa Inb aAojduia,J °¢ 


‘TO-IN[I9 JURAINS ONAdId JUdUTOTeULIOU 
[eared] op agumnof a1gtutaid vy 93n0} Wos ‘stI9y nol a] JUepsdoid onagid JUSUUTATeUTIOU [IPA ap daULMOf dIDTUIAp BI 9]N0} 
Hos sed ajteaey ou [I ‘aqeuuosies JOU sues ‘snjd ua ‘Is (7) oydesBered 9] yloadId onb 99 op ane,p Ud B WOIp BU 
sieul “aligy Inof a] sanyoajja [eae op ommoy onbeys inod osofeur omvyes uos v yop ev dXojduta | ‘stofyaino y, “ey-nof 39 
sonjoajjo [IARI] ap sinay onbeyo inod g1ofeur oseyes os kv 39 919} INOf Np pres9,] & ata} Inof inod omeyes uos v WOIp 
® 9LI9J Ino! a] JoyNd9x9,p NUdAUOD v [I,Nb [rea np aysed oun nb oyno9xo_,u ‘ayqeuUOstes HOW uN Inod ‘tnb gkojdura,J “+p 


‘(Z) oydeisesed a] ytoAgid 
onb 99 ap one.p Ud & HOIp BLU sIeUt ‘eI-Inof 99 daNjoaIJo [IeAvY ap ainay onbeyo nod ssofeur aieyes uOsS ke WOIpP 
® 9L9y Inof a] JoyNd9x9,p NUdAUOD v [I,Nb [reAey np onsed oun nb oynoaxo,u ‘aTqeuuostel JNOUT sues ‘nb aXojdurs, J *¢ 
19 
-INJ990 JUBAINS oNAdI JUSUTI[BULIOU [IeARD op d9UINOf s19TUUIIId BT 94N0} HOS ‘aTIOy Inof a] yUepgooid onAdid jUsWIATeULIOU 
[leaked ap apumnof d19IWIap ev] 33n0} Wos sed s[[reAeN ou [I ‘aTqeuUOstel JuoUT sues ‘snjd ua ‘Is (Zz) oydevisesed 
3] Woagid aonb 99 ev orp sed vu gAojdurs,| ‘stoyainoy, ‘a119y Inof np pse9,] e ot19y Inof mod oameyes uos e WoOIp 
® 9LI9J INof a] J9]nNd9x9,p NUdAUOD B [I_Nb [Ieaey np osed ouNone aynd9xd_,U ‘ayqeuUOsTeI JrOW UN nod ‘nb sfojdwia,q *z 
(7) oydeisesed 9] yoAgid onb 90 & y101p sed 
BU dg} Inof 9] Jayndgxa,p NUdAUOD B [I.Nb [reAey np syed sundne aynd9xa_,U ‘aTqeuUOsTes Jo sues ‘Inb aAoyduta,q | 


: (Z) oydersered np uoneordde us yorp e 940; dura] tonb v 99 jUdUsTaNsar sayuRAINS soso saT (¢) 
UO1INIIXI-U0N 


‘daNjoajJo [IeAeT] op omoy onbeyo snod gsofeur osteyes un nb sure sdusnof ey nod atiay nol nod oasreyes 
un 9ho]dura,| & asi9A InaXoydura | “(1) sydersesred np ny9A ud 9JU9}]U9 ouN JUdNIIUOD sII,s ‘(¢) oYdesBesed np aasosa1 snosg (Z) 


9ojduia,| ap 01g 


‘oXo] dura | v sed onbijdde_.s ou 67 
9[onse | seo anbne ‘saouvoea us jso [I afjonbey] yuepued sguimof aun saav no Inj nod o[qesAno Inof un yUoUTaTeUIOU sed yIeIDs 
au Inb sguimof oun ddAv SprouLod Inb stay Inof un o[reavn gAojdurs,| onb usauod yudanad snaXoydura | 19 aXojdura, J (1) O¢€ 


9[qeaAno uou Anof un yUusWa[eUAOU 91195 Ano! : [leaves ap ajuajUq 


‘(¢) no (¢) ‘({) oydersered 9] yloAgid 
onb 99 & yoIp sed v.U 19-INJ9d JURAINS ONADId JUDSUTD[VULIOU [VARI] Op sou! ssoTUIDId LT 93N0O} j1Os ‘atIa} Mol ay] JUepaooid 
onAdid JUdUTDTeULIOU [IVARI] ap s9UINOL dIZIUIOP vB] 9jNO} JOS sed o[[IeAeT ou ‘aTqeuUOsteI JOU sues ‘Inb dAojduta,qJ (9) 


uondadxq 


‘oho dura | e sed onbijdde_s ou (7) oydessesed a] seo jonbne ‘ariay Inof np psed9,| & ota} Anof inod ameyes uos 
aXoydura,| & asioa nahoydurd | “(,) oydessesred 9] 19Ar19sqo,p onb joynyd ‘anb udauos yuaanad aAoydura,| 39 InaXojdura, J (¢) 


dtiaj Anof anod oareypes : 93uU9}uq 


“mmot9yyn anof un 
d9Ae NO oite1oduta} paid ev ast op opotisd vy Jossedop e 9ousuIUOD v pard eB ost ey NO IMof a] 9dAv OPTOULOD ot19y INof ay onb 
19 (9 (1) 9g vouTye.| op UONeor[dde us yuoWaIOUDOT] UN,p jJofqo.| yey [1,8 gAojdura un e sed anbiydde_s ou (¢) aydesSered aq (+p) 


JUIWIIIIUIIT] 9] JUBUTeAQUA pold & ISTTY 


‘Q119J Inof np piesa, e onsed ajuasaid vy WoAgid onb 99 ap aye _p USL & WOIp BU STeUt ‘mof 90 op ples9 | 
8 oL19} nol nod ameyes uos v yoIp e 9Ao[dura,| ‘pard ev asttu oun, p jolqo,] WRF NO Bp NO Op [ITE] Op uoneordde us 9su09 ua 
\so JI ‘ey-mof 90 ‘anb 39 my anod a;qesAno snof un JuoweTeuIOU sed jIeJas ou INb aguIMOfl aUN daAv OPIOULOD Play mofunisg (¢) 


paid e stu no 93u09 ua 9Aojdugq 
‘QUIay INof 9] JURAR JUSWAJeIpsUUNT aXofdurd,| mod afqesAno Imof un yuoWaTeULIOU yeas INnb Inof JorUIap a] OS (q 
‘gay Inof a] soide yustuayerpowun 9Ao[dura | nod ayqesAno Inof un jusurayeuttou yeas mnb mol Joruloid a] wos (e 
: ang nop (1) eydessesed np uoneordde us 9u9y mof un e snyysqns mol a7] (Z) 
UOIILSIY 


‘mof ]9] UN, p NessIse,s [1,8 oUUUIOD at194 INOf nod oseyes UN syono} [I fanbay nod gsuoo ap on e go] dura | Inod s[qe1Ano 
mof un juowayeusou pesos nb snof un saumof ey e onsqns moAojduts,] ‘ssouvoeA ua ysa [I affonbe| yuepuod saurnof 
oun saae no 9Xoydura, | nod ayqesAno amof un yuowrayeursou sed yresas ou nb agusmof oun 9dAR APIOULOD 9LI9J Imofunts (1) 6Z 


afqeaAno anof un uou gtiaj anor 


‘(z) oydeiSered 97 Woagid onb 90 ap anne .p UdL B WOIp BU sreUt “e[-IMof 99 danjoajjo 
[leaed op omoy onbeyo smod osofeur omeyes uos eB WOIp ke ‘1d-mMyso yURAINS oNAgId JUOUITeULIOU [IeAvI] 9p soumnol 
oraturaid ey 23N0} WOS dL} Inof 2] uRpsoeid onagad yUoUTaTeULIOU [IeART op dauMol dQtuap eT ajNo} Jos sed o]pIeAey 
ou ‘a}qeuUOster JNOUT sues ‘IND steur ‘pLIay INOf a] JoyND9Kxa,p NUD} 4so [I,nb [leary a] yno} aynogxa Inb gAojduia,J “¢ 


‘1O-INJOO JUBAINS oNADId JUSWOTeULIOU 
[Ieaen op soumof osaruaid eT ano} jos ‘atIay Mol oy JUepgogid onagid yUSWMATeULIOU [IeALI) op agUINO! oIQIULIOp P| 9IN0} 
jros sed oyjreaey ou [I ‘ayqeuuostes Jour sues ‘snjd ud ‘Is (Z) sydersesed 9] yoagid aonb a9 ap ouNe.p UdtI B HOIp BU 
steul ‘9119y Inof a] sanjoayjo [leave ap anay onbeyo mod 91ofeur aireyes uos e orp B gAo]dura,| “stoyoyno | ‘ey-inof 99 
donjoaqjo [eae op sinay anbeyo snod a1ofeut ostepes uos v 19 9LI9J ANof np pres, & stig Inof mod areyes UOS ke WLOIp 
® day nof a] Joyno9xa,p nud} jso [I,nb reaey np onsed oun nb ayno9xa,u ‘a}qeuuosies JOU! uN Inod ‘tnb sAoj dura.“ 


‘(Z) oydeiseied 
9] Woagid onb 99 ap anne, p Udall & WOIp &,U STeUT “e]-Inof 99 sanyoajo [IeAvI} ap aNoy onbeys Inod a10feul oireyes uos & 
JIOIP & atI9F AMOf 9] 1ayNd9x9,.p nud} yso [I,Nb preaey np sysed oun nb ayno9xo,U “o[qeuuosies JOU! sues ‘nb 9Xojdura, J “¢ 


16) 
-1njoo JuRAINS onAgid JUOWIATeUION [IeAR.y ap soto! argtUToId BT ONO} HOS “LIgy INOf a] Juep9ogid onagid yUoUTa|eULIOU 
[earn op spummof osatusap ev] ojNo} Wos sed ayjreaen ou [I ‘afqeuUOsIel JuouI sues ‘snd uo ‘Is (Z) aydeiseied 
3] Woagid onb 90 e yomp sed vu aAojdura,| ‘stojoynoy, “gugy Inof np pseds9,] B ata} Inof Inod oireyes Uos ke }IOIp 
e OLIay Inof a] JayNd9xXo,p nud} jso JI,nb preaey np arsed aunone oynopxe,u ‘afqeuuosies Jou un Inod ‘nb gojdurs,J *Z 


‘(Z) aydeisered 9] WoAgd nb 99 v WOIp 
sed BU atiay anof 9] JoNIgxXa,p NUD} 4so [I,Nb preavy np orjsied sunone ajnd9xo,U “o[qeuUOstes JI}OUI sues ‘nb 9Aojduia,J_ “| 


: (Z) oyderSeied np uoneordde ua yrosp & aXojdura,| tonb eB 99 jWsUSIaNsos Sa}ULAINS So]sII SAT (¢) 

UO01IINIIXI-U0ON 

‘p]-anof 99 danjoaqJo [IVA op andy onbeyo nod grofeur osteyes uos anb tsure sguinofl ey mod grigy ofl Inod oireyes US ISIOA 
my (1) oyderSesred np ny9A us 919 nof un oteaey goyduwa | anb astxa mnb inakoydura | “(€) oydeiseied np dAIasoiI snog (Z) 
gA0[ dud | op 101q 


“oA0] dura | 
e sed juonbrdde.s ou /Z 39 9Z sapomse say seo jonbne ‘saouvoeA ud sed jsa,u [I Janbay] Juepuad yo In] mod ojqeiAno imof 
uN JudWIdTeULIOU jresds INb ata} IMof un oT[Ieaey [Inb srsasrx9 ynod moXoydurd,| ‘ous9Av} ouN NO JUBINe}SoT UN ‘QINJLISII[IA Op 
nor] UN ‘[a}our uN ‘Ja}oy UN ‘ndwossayuTUT JUdWSUUOTDUOJ B UONLyO[dxe oun ‘[eydoy un suep gAojduta so gAojdut9,| 1§ (1) $Z 


SUOILOL[AXa SIUTEIAID : SILIQJ SANoOl say AIPALAY ap UOHKSITGO 


‘(Z) oydesBered a] yoagid onb 99 op anne .p Udt Be WOIp BU steUt “R]-IMof a9 sanyoaqJo 
[learn op amoy onbeys sod guofeur oseyes uos e Op vB ‘1O-MJao yURATNS oNAgId JUSWTI|PULIOU [TBAB] Op dournol 
arotutoid ey 9jn0} Los ‘aLIgJ Inof oj Wuepgo9gid onagid juoUTa[eULIOU [reAeI] op sguNOl dIQTULIOp B] 9}NO} }10s sed dy]Ieary 
au ‘ayqeuuosrer JOU sues ‘Inb sreur ‘a9 of a] JoNdPxX9,p NUdAUOD k JI,Nb [leAeN a] No} aynd9xa INb gXojdws,7 *¢ 


; ‘1O-IN[99 JURAINS ONAI JUSUTSTeUIOU 
[eaed op saumnof asaruosd vy] 9yN0} WLOs ‘pLI9J IMO! a] Juepgogid onagid yuoUTa[eULIOU [IVA] op opUINO! s1QIUap BI 9INO} 
jos sed o]pIeavy ou [I ‘ajqeuuostes Jour sues ‘snjd ud ‘Is (7) aydersered 9] WoAgid onb 99 op sAyNe,p USL B JOIp BU 


steul “atigy Inof a] spnjoajjo [IeAed] op amnoy onbeys snod grofeur aseyes uos v yop ev akodura,| ‘stoyaynoy, “ey-inof 99 
d9NJIaJJo [TBALI] 9p ainay anbeyo inod 91ofeur oireyes UOs kB 39 919} INof np pse39,| ev atay nol mod oseyes uos kv Op 
B® 9ugy Inof a] Joyno9x9,p NUDSAUOD Fk [I.Nb [Ieaey np arsed oun nb ajno9xo,u ‘ayqeuuosies JOU un Inod ‘mb gXoydua, 7 “y 


‘(Z) oydesseried ay ytoAdid 
onb 90 ap ane.p UdII & NOIp BU sTeUT “e]-IMof 99 danjoaHJo [IeAvN ap ornay onbeyo snod s1ofeur omeyes uos & TOIP 
B Sig} Inof 9] JoNdgx9,p nNUdAUOD Fk I[I,Nb TreAeNy np oysed oun nb oyndaxo,u ‘ayqeuuoster JOU sues ‘Inb skojduls,] “¢ 


1 
-IN[99 JURAINS ONAZId JUDUIaTBULIOU [IeAvI] op d9UINO! o1oTUIOId eT 94N0} y10s ‘dTIJ Aol a] JUepgogid onAgid JUSUTaTeULIOU 
[IeAeN op sguinof s1gIWIap ve] 93n0} Jos sed o[[IeAvy ou [I ‘ayqeuUOster Jnow sues ‘snjd ua ‘Is (Zz) aydesSered 
9] WoAgid aonb 99 e yop sed eu 9Aojduia,] ‘stoyajnoy ‘atsay inof np pie39,{ ve diay anof mod oneyes uos ke pop 
® aligz Inof a] J9yNd9x9,p NUSAUOD FB [I.Nb [eae np ayied ounone oyno9xa,u ‘a[qevuUOsSIes JOU UN Inod ‘tnb 9Xojdui9, J °Z 


‘(Z) oydesisered a] yoOAgId aonb 99 e yop sed 
BU 9119} IMOf a] JaNdgxX9,p NUdAUOD Fk [I,Nb [Ieaey np aed ounone oyndoxa,u ‘o[qeuUOsIEl JOU sues ‘Inb sfojduls, J *| 


: (Z) sydeisesed np uoneosrdde ua yop e aXoydura,| tonb e a0 yuoUSToNsaI sayURAINS Sa[BoI SOT (¢) 
U01jNIIXI-UON] 


RI-INol 99 sanjoaJJo [IeAe] op ainoy onbeyd nod ssofeur asreyes un nb sure saumofl ey mod gtsay anol mod asreyes 
un 9ojdura.| e asi9A Inskoydura | “(1 ) oydessered np ny9A ud aJUdDJUd oUN JUDNJOUOD sII,s ‘(¢) sydesSered np sasaso1 snosg (Z) 


gAodua,| ap o1g 


‘sho dura | e sed onbrydde_.s ou gz apouie.] seo janbne ‘tny nod ayqeiAno 
Iof un juswayeuLIOU jes1ds mnb sta} IMof un eIJoT[IeAey JatwIap 90 anb Musauos yuaAnad gXoydura,] 19 madojdura,J (1) LZ 


a[qe4sAno anof un juswayeUrsOU 91193 Anof ; [eAvA) ap ayUa}Uq 
> yins nb 39 avd sadv[duias 39 $9d01q¥ JUOS IO'T BL OP OF 39 67 ‘BZ ‘LZ SApIHA SIT OT 


‘apotiod 93399 op smod ne soypIeaey ve gAo[dura,| anb sinof ap 
diquiou a] red 91194 Inof a] pusiduros nb ored ap oporiod ev] yuepuod uses [ewsou oneyes np justjonb ne puodsai09 tay nof 
3] nod 91194 nof mod aseyes uos ‘91194 nof un opadaid tnb ated ap aporiod ey] yuepuad aAoydura sed yre19,u 9Aojduis,, 1S (Z’]) 


919j anof aj yuvAe ated ap apotsed sues 9Ao;dura : wap] 


“S9OUBSVA S30 dP NO 98U0d 99 ap yngop o| JUepgooid ored op oporsod ey] e anbiydde jsa (e ({) $7 vouTye,| e NAgId [Noy 
3] ‘stgy Inof a] apgogid mnb ored op sporiod e] Juepuad saouvoeA Ud NO (¢ a[OTLIe,] 9p NVA Ud 9B Ud ysa aAoTduIa | IS (T°T) 


SIJUBIBA NO 9SU0d : WIP] 
‘JURIYID Svd J] “jLWOSoId [NdTVd Op dpoOul d1jNe,| JULSITIN Ud ONUd}qGO oUTUOS eT B }IOS (q 


‘Opoliad 93399 ap sino0d ne saypIeavyy e aAo;duro | 
onb sinof op siquiou oy sed g119y nol a] opao9id inb ored ap oporiod ey] Inod duses yeuliou omeyes np juanonb ne jos (ke 


: puodsai1109 guuop a11ay Inof un Inod 9Ao]dura | ap 119} Inof mod asmeyes aq (1) 

g49j Anof anod aareypes 

> ins nb a9 aed 9dv;dui91 39 9d01q¥ 4S9 LOT eB] Op ([) pz 9Ydvaseaed aq Sy] 

“<pZ70T» led «QZ7NZ op JUIWIAIe|duUI91 Jed IIPOW 4S9 10'T eT Op (OL) [Ez Fydeasesed aq (9) 
*9301g¥ 3S9 10'T BE] Op (g) [Ez 9Ydvasesed aq (s) 

“<Q T07 aed «p{ OZ» op uouIade|duWI91 Jed aIIpow jso 1o'T BL ap (Z) ['¢z 9ydeaseaed aq (fp) 


: JMS SUTUTOD gIsNfeI JSd 91Q0}90 |] 9] JAR JUD} eIpoUTUUT 
soo] dua .p oios9yv9 oun ev yenbrydde.s mb umururu osmeyes of “6107 op Insed ev apuue anbeys op 91q0}90 |] 97 (p) 


jonuue jusuajsnfey 
: yims mb a9 aed uonenbg,| 9p9daa1d nb asessed np juswadejduia41 sed apo so 107] ef op (Pp) ['¢7 9ydeasesaed aq (¢) 


‘(ve Boule, 9padoid nb asessed 9] suep «(]{) sydeasesed np A 7 nO A {| UONIsOdsip-snos ep» 
aed «({) aydeasesaed np a [ uontsodsip-snos ep» ap yuawiade[dura4 sed gyIpoU jso 10] ev] ap (Z) ['¢Z 9ydeaseaed aq (7) 


‘(p) oydessesed np uoneordde uo tqvi9 yuRJUOUT 9] “6, OZ 91Q0}90 .,| np InIed y “¢ 
‘amndy | § G] ‘ALB I Suoltsodsip-snos xne sdosta sed yuos ou Inb sadoydutd say nog “A 
“aINdY.] $ OS*O] ‘a[loTWIOp B sndT[eAvy sap juos Inb sakoydura say nog “Ar 


‘UOU NO SIATINIYSUOD JUdTOS Saq]a Nb ‘agurnof oun _p simod ne soinsy burs surour ne nod ¢ Q¢] 39 sduNol 
. 
dun, p sInod Ne SsdAtNdgsUOd samnoy bud sp surtout nod ¢ ¢/ ‘aysed ap 39 asseYd ap SopINS Op SOdIAIOS Sa] INOg “III 


“INdY,| $ SOE] “[eART IMI] ap oped 9] SULp suoleoy yes 
samne,p no somoqinod sop juawayeutou yuaatodsa nb ya ‘joo7/p,p siusad sa] ANS 10T B] 2p NYA UI dIATPP 
919 B d0URIsUOOIID ap stuLtod un no stutsad un sjonbsay snod xned0] Sap suRp SarquIoUE xne NO S9}OY XNe *syUdI]O 
XNV JUIWID}DIIIP SaasT[Oos|e SUOSsIog sop JWaAsas ‘Io[dua may ap [eULIOU sIMod a] suUep “INb sohojdura soy Mog ‘I 


‘OINSY,] $ OP] ‘olepoos a3uoo un yuepuad spAojdurs Juos Inb no oureuras 
ied samay gz op snyjd sed yuarfreaey ou Inb 39 sue g] ap SUIOU op sjURIpNi9 sap jUOS inb saXoydura say nog I 


: soXoy dura ,p 
SOJUBAINS Sd110S91e9 say] nod snossap-19 anbrpur JuRWOUT 9] “6 [OZ 914GO}90 ,,] 9] JLAL STeUl “6 [07 rorauel ,,] np med y “7 


‘oMoy,] § pI ‘ALB I SuOMIsodstp-snos xne sgsta sed yuos ou Inb s9Xojdura sa] Nog “A 
‘OIMIY,] $ OPS ‘S[LOIWOp & sIMa|]IeAvN sop jos Inb sAojdurs so] Nog “AT 


‘UOU NO S9ATNI9SUOD JUATOS saT[a,Nb ‘agumof ouN.p sinod ne sammay burs sutour ne inod ¢ Op] 19 saunol 
aun, p sInod ne saatNogsuod somay burs op sutout inod ¢ QZ ‘ayoed ap Jo asseyo ap SOpINS op S2dIAIJOS Sa] INOg “Il 


‘OMY, $ OTT [EAN IMa] op a1ped od] suep suoneoyNess 
sonne,p no somoginod sap juowayeutou yuaatodor Inb ja ‘7o0I/p,p stutiad sa] ANS 10T B] 9P NYIOA Ud PIAT[PP 
S19 B aouRIsuooM op stutod un no sted un sjanbsaj mod xnedo] Sap suep somquIoUt xne NO sa}oY xNe *‘syust]9 
XNV JUIUIO}IIIIP sagst[oos|e sUOSsIog sap JWaAras ‘1o[dura mo] op [eWLIOU siNod 9] suep “nb sohojduia soy nog ‘I 


‘amndy,] $ S[‘E] ‘autejoos a8uoo un yuepued sadojdura yuos tnb no oureutas 
red soiay gz op snyd sed yuayfieaen ou mb ja sue gy] op SUIOUT 9p SjURIpPN}a Sop JOS tnb sgAojdura say Inog ‘I 


: soXodurs .p 
SOJUBAINS SotI0S9}v9 say Inod snossap-19 anbrpur jueyuoUr 9] “61 OZ JorAuel ,,] 9] Wear sIeLU *g {OZ Jorauel ., unprimed y 7] 


: ys nb 90 ev puodsai09 wNUTTUTUT orTeyes 9J (1) 
WNUWIUIU d1eyes NP JUIULISSI|GeI| 
: yins nb a9 sed goe[duias Ja 930.1Q8 389 10] B] OP (T) T°€Z aydvasesed 97 (1) tI 


‘QINdY 31199 ap sNoOd ne 9ynd9xe [rear ne onbrydde_s tb ;eutsou ostes0Y xne} 
d] OTUIAp Jo STO} ouN v puodsai09 (e voUT]e,| B 99SIA Indy anbeys mod somejuswatddns sainoy sop uoneisunuigs ey (q 


‘ourequoura|ddns [rear ap [Ines 9] JuIoye ev nakordura,| iMod sag|[Teaey samMoy .P [e}O} SIQUIOU 3] anb soide oureuras 
e] op sIMNOd ne yNd9xo [IeAeN op amnoy onbeys inod soseyuauigyddns somnsy sap UoHeI9UNUIDI BT B WOIP & gAodura | (e 


: [TRAR] Op ouTeUTaS oUN_p SINOd ne MaXoydura 
gurgur a] Inod aynoexa kv [Inb jreAey oy nod xneuwiou sosesJOY xn} XNap SUIOUT NY UO[IS PIPUNUIDI }So aXojdura,| 1§ (TT) 


XNVULIOU S3.11e10Y XNv)} XNop SUIOW Ne : Wap] 
: JuvAins aydeasesed np uoyouolpe aed ayIpow 48a 107] ef ap ZZ aoHae,T (Z) 


‘aydeaseaivd 
np yngap ne «({*]) eydeasesed np dAs9sg1 sNOg» ap uoysuolpe aed gytpour jsa 107T eB] op (T) ZZ eydeaseased a7] (1) €1 


‘game yuasosd 9] ns oytodura | onagid jodde ins [ree ap opotiad es no [rear ap sauinof es opnuue moo] dus | 
onbsio] aAoyduia,| ap uoes9uNUIZI eT INs ay1od nb 9ATd9{[O9 UOTUSAUOD BI op uomtsodsip ey ‘aytpiquedurosur,p seo uq (fp) 


JAI}II[OI UOIUIAUOD L] OP 9INVUILI 


‘ose10 uN NO 
juvinod op ouued oun ‘ospnoy ke] ‘orpusour un sjduexo sed ‘preavy op uordnsroyut oun sute nus Inb 9JUOJOA vs op aJURepusdaput 
uostel oun inod 9Xojdwia,] B [reAeN Np IMuLMoJ ap afqedvout yso modojdura,, 1s sed anbiydde.s ou (1) oydersered a7 (¢€) 


uondsdxq 


‘g98u0jo1d no d}INpa jSd d][9 1S UOU STRUT “JUDWI[LIS9JUT 4Sd,] 
d]Jo Is sgynuue yso onagid jodde ins [reavy op opotiad oun no ]Ieaes op soumof oun ‘(,) oydessered np uoneorydde | mog (Z) 


«UOTR[NUU» Ip SUIS 


‘[IRABI] Op SoNdY SIO} Inod [euOU sITeIOY 
xnv} UOSs B JURpUOdsaIO9 osTETS UN asIdA IN] 9Ao]duId,| ap ‘seo a] UOTas ‘Jodde Ins [IeAv.y ap apotiod ey] op no yrenb np ynqgp 9] 
JUBAR SaINoY gp Soy Suep onagud jadde sms [reavy op spouisd aun no rears op ogunof oun oynuue mnb moaXojdura,J (1) 9°17 


uonejnuuy 


‘g[anae juasaid a] ans oy10dura | nakoydura | a31x9,] NO spueWap IN] a] SUILUOS anadiduut saumnof aun Jo]]IeAedy 
ap Jasnjor op gXojdura,| ap WoIp 9s] Ins ayiod nb daoaTJOo UONUDAUOD eB] op UONIsOdsip eT ‘ayt{Iqnedurooul.p seo ugq (¢) 


JAIQIII[OI UOUIAUOD LT IP NLU 


‘afqissod onb sap astae ud,] (1) sydeisesed ne asta naXojdura | ap a1ps0 | no apueulap ey asnjor nb aAoydura, J (Z) 
IILOJESITGO SIAW 


"seo oy uozas ‘jadde Ins [Ieaey 
ap sported ve] ap no yrenb wos ap yngap 2] JURAR SoINdY 96 Op SUIOU d3Ix9,] NO spueUIDp my o] InaXoyduua uos ts jadde ns j10s 
no a]jreaey [I.nb nagid sed ysa,u [1 no s9ummof aun jadde ins an9,p no JaT[Ieavs) ap Jasnjas ap Wop a] e aAojdura,.J (1) SIZ 


SNnjot op }1I01G 


‘gjotjre yuasgid 9] Ins a10duI | 
jedde ins sgo[dura sap uonersunurss eB] Ins oy10d nb dAVaT[OO UONUdAUOD Fe] Op UOTISOdsIp ey ‘aytTIqueduroour,p seo uq (¢) 


9A1}IIJOI UOUIAUOD BI OP 9yNeULI 


‘sduia} 90 yuepuad sastidas sinatsnyd 
B 189] [1,8 sugu “spotted 93399 yuepuad jadde ins jso [I NO sto} o1QTUIDId eT Op nqop ne sdUdWUUTOD Inb samnay 7 op dpotiod ey] 
ap Ssinoo ne saInoay ston op wnuTUIW uN mod gAojduid J a19UNUIZI INdAoydurd | onb jusuanbrun a81xo (1) sydeiseied aT (7) 


puojeld 


‘TIeARI] Op SoAMoyY sto Inod [euLoU s1teIOY xn} UOS e puodsa0S Inb oeyes UN dS19A In] INdAo;duid | 
‘soIMoy SION sp SUIOW oT][IeAvN [I,nb 4sa_] [I,S “No [leaves ne snboauod sed jsd,u jo Jadde ins jsa gAoydurd un 1g ([) PIZ 


jodde ans 9A0;dwi9 | op speuUUI UOeAIUNUIIY 


‘ase10 un no 
yueInod op ouued oun ‘oIpNoy ey ‘orpusout un odutoxa sed ‘[Ieaey op uoNdna}UI oUN sUTeQUS INb d}UOJOA es ap d]URpusdopuT 
uosier1 oun mod 9Ao]durd,| & [leave np IWUINOJ op sqedevour so mmaXojduia,] 1s sed onbiydde,s ou (,) oydessesed oJ (7) 


uondadxq 
"SdINdY SION dp SUIOW dT]TeAe (9 
‘[I@Aed} Nv 19]UaSaI1d os ap NUd}4s9 (q 
‘mof red sammoy stor op snyid yUsWayeUIOU oT[TeART] (e 


: sAojdura | 
IS [IVAR] Op SoIMdy stony Inod [euLoU sITeJOY xne} UOS ev JURpUOdsaIIOS oIe[es UN 9AO[dUID.| B aSIOA INdAOTdWII,J (1) E1Z 


SIANIY S101) SIP 3[saxy 


TIVAVUL AG SHAIVYOH SAC LNAWHASSITAV LGA 
CHA ALLYVd 


> qUBAINS dAed BL Op UOHdUOlpe sed d91JIPOU 3Sa 1O'T BY ZI 
‘yoo np sJrour soy Jonbiput yop (q (Z) eaUlye,] B SIA SIAB.| ‘atJed Ud NO d}I[B}JO} US opueUap ve] ayofoI INMdAO]duId | IS (p) 
99)0f01 spuewog 


“UOHROTJIPOUI B] Op daINp 
RP] 19 JaVJo,p ayep ey Jasto9Id yop (q (Z) voUT[e,| B ASIA STIAB.| ‘oNIed Ud NO dUI]e10} US opuRWap Re] epsod9e Imakojdura.| 1S (¢) 


d9p10dd¥ BpUBUIG] 
‘opueulop ev] op UONdadaI P| JURAINS J[qeUUOSTRI Iejap UN sup UOISIDap es ap dAo] dura] asIAv (q 
‘SAO]CUID,| DOAK SPULUIDP L] 9p aynosIp (e 

: (1) oydersered np ny0A us a9juasaid spuewop oun 10501 Inb naAoydura, 7 (7) 

apueulop ev] op uOndaI0y 


‘TIVARI} OP NII] UOS NO dITeJOY UOS 
IOIpOul op 41199 red J9pueulop Inj jnod stout ston surow ne sindap maoydura uos sed gAoydtua ysa nb gAojdua, TJ (1) ZZ 


[IVABI) OP NIT] Np No I11vs0Y | 9p UOT|BIYIPOW sp spuvwIg 


TIVAVUL AG NAIT NG NO ANIVAOH.'T AG NOILVOMIGOW Ad SHONVINAG 
VITA FILaVd 


> aUBAINS o1Aed BY] Op UOTIUOlpe Aed dITJIPOUW JSd IO] BT TI 


‘«qadde 
ins» aed «apuevulap ans» ap yuswiadejduia41 sed agyIpou ysa 107 ef ap (Z) ST eydeasesed np astesuvsy UOISAIA BT OI 


*990.1g8 }S9 10] BL op (Z) T'S] eydeasesaed ay (7) 


‘| uontsodsip e| 
apas9id nb asessed 9] suep «ajins ey aed no suamausaanos np aouariffa,] ANS ZQ0Z AP 10T B| Ap £ 9X9UUe | OP ¢ IPIAB | 
ap ANINSIA Ud 99.4U9,] ap Ano! aj adUaWIUIOD INb» ap UOIssaiddns sed gyIpour sa 10] eT] ap (€) TST aydeasesied aT (1) 6 


*S9][IUTWILID S99ULJSUOIAID Sap SuBp JULJUD UN,p UOITIEdsIp 
ap svd Ua 98u0d UN,p URJUS UN,p sad9p ap sed Ud 9dU0d UN, p» Aed «Sa]JIUTUIIAD S9dIULISUOIIID Sap suBp JULJUO 
UN, p UOTLIEdsIp ap No sadgp ap s¥d Ud 930d UN, p» ap yuUdWadeTdUIII 1ed JYIPOU 38a 10T ET ep (Z) ST aydeasesied a7 g 


"930.1q¥ 389 10] Bf AP Tp] AVAL, L 
‘yLOSaId JUSIIASIOA Op opour one uN Jed (p 
‘(p) oydeiSeied ne juourgutsojuos 4\da11p yodgp red (9 
‘sKo[dura,| ap o1ps0,| B yUotONbrun yey onbeyo red (q 
‘saoadsa ua (e 
: sJURAINS SapoUT Sap UN UOTas aXo[durd,| ap aTeyes 9] 9S19A IMdXoydura,TJ (Z) 
JUIUIISAIA OP IPO 
: jms mb 99 zed gau,duras 39 9d0.1q¥ 4sSa 10] eB] ap (Z) [] aydeasesed a7 9 


“UOTIasse 91199 J9AnoId ap oquroout Inq [I ‘aXoydura un sed yso,u suuossed oun nb puaygid 
moXoydura sumsaid ay no naXoydwa,] ‘ayinsinod oun nb anne ‘to, ajuasgid ev] op NVA Ud d}INPONUT SOULISUL 9UN,P dIPed 2] 
suep no 1ojdurd,p sowiou sap yuase un,p uonoodsut,| op no ajgnbus,] op sinoo ne ‘Is “(p) ZZ] oydessesed np aarosgI snog (Z) 


aAnaid ey ap nvapiey 


10] aJUasaid ev] op sow1s} xne 9Ao]dura un sed j1e}9,.U 
ajo 1s suru aoydura uos ysa mb ouuossed oun Joye ‘to, ajuesgid ey op cxped a] suep ‘sed yrop ou maxojdura,J (1) 1s 


JIPAIUL JUIWIPIVA YT, 
> JUBAINS apHAe | ap uoTduOlpe sed saIJIpOUT 3sa 1OT VTS 


“SQIQUIOUI Sd] SNO} SUTUTOU d]]o JUOpP s[eOUL sUUOSIJod duN No 
UOISSTUMUIOD OUN ‘[IasUOS UN ‘ddYJO UN B NO satUsTURSIO Sas op UN B TU sUUOINOD eI e TU onbifdde_s ou (Z) oydeisered a7 ({'p) 


auUu0INOD ey : UOTdIdxq 
: juvains oydeasesed np uoysuolpe aed gytpoul jso 107 ef ap p afaH4Ae,T (Z) 


‘QT1BIPSULIOJUI Ina] sed no sauuossod sane smaisnjd no sun ya AnaAoydura | Jed 
Sd9}T0[dX9 NO SagoIaXo JUDIv}D NO JOS saat] NO sagidosse sastidamUS sap NO s9yIAyOR sap Is onbiydde_s (Z) oydeisesed a7 (1) 


AnaXo[duld [NIs UN IUIWIOD $9919PISUOD Sd}IUNSIP SIUUOS.19g 

: jins inb a9 aed goupdura. 39 9d0.1q¥ 389 10] eB] ap (1) p aydeasesed a7 ({) r 
‘QUUOINOD PI aT] LO] aUasoId eT [°¢ 

dal] sUUOANOD 

: JUBAINS 9PHAv | ap UOTIUOlpe Ad JIIJIPOUT }Sa 1OT VT ¢ 

‘9930.1q¥ 389 10'] B| Op (S) ¢ BYdeasesed np 9 uOTISOdsIp &T (¢€) 


‘jauuolssafosd Juaumauslasua, p Saatid Sa8a]]OI Sa] ANS 
COOT AP 10T B] Op SUIB9I 9] snos yLOsuT JouUOIssajoid yUSUOUSIOsSUd,p 9ALId ddaTTOO UN NO dyISJOATUN oUN ‘aIsO;OUYII} 
ap jo sonbidde syre,p a8ayjoo un sed ganosdde ouwuressoid un.p azpeo 9] suep [leary un aynogxa Inb Jalynosied aI °Z 


: yins nb a9 aed agde[durat 3a 3930.1q¥ 389 IO] eB] ap (S) ¢ BYdeasesed np Z uoNIsodsip eT (7) 
*980.1qe }S9 10] BL Op (Pp) ¢ VBYdeasesed a7] (1) Z 


“OULID9 
Wos aJuajua oun nb (¢) oydessesed nev ago0u0ug souasIxd,| B WeJstes onbiuoNsa][9 ULIOJ snos ajuasoid as nb ajua}u9d,7T (1°¢) 


anbiu0.999]9 su10 4 
: juvAIns aydeasesed np uoysuolpe avd gyIpour jso 107 ef ap [ apyae.T (TT) 


[IVARI} 99 JOINIIXS, Pp UTFY UOTLULIOJ dUN IOAIII AMOd JUST]O Nv gydaFJe 3.1}9,P WeF d] dtodtua 
oneroduiay usuraoed op souase oun,p Jaro un Imod [Ivars uN_p UONNI9KA,| & d}9IJe ON19,P WeJ a] onb npuoyuo yso |] (Z) 


[JIVAGAY UN & UONRDIIJe | SUBP IsLIdWOd UOHeULIOY 


: ins mb 99 avd 9de[duraa 39 930.1q¥ 3S9 107] BL Op (Z) | Ydeasesed a7 (01) 


‘suOTeOTeIS Sane No somtoqinod soy (p 

> pins nb 99 avd gav,dures 39 930.1q¢e 389 10] eB] op ([) | eydeasesed ne «attepes» op UOIUTap e] op (p voulye,T (6) 
(«AjInjeI3 Idy0 10 dip») ‘ste sao op oyOsoid onred ey] no ‘astyN yUoWaIed ap opoul ne sJyeIaI s}osoid ste soy YJ 
‘sytiosoid syusurated say (3 

: UOTIUIJap aUasoid eI Ip SN[IXa STOJo}NO} JUOS 
‘sytiosoid syusurated sayne soy (p 


‘y1eIas 9] [I,nb yeumsaid no smarsnid anus ysed9i no 9Ao;dura 
UN & SIWIdI 10s yUOUTaTed 99 aonb je[NOA yUar[D a] anb Justa; Qu[quIasIeIA JeIN[IUOD o[qeuUOsteI sUUOSIOd dUN_Nb saT]o} 
SQOUR}SUOSIIO SOP Sup Jd] UN ev INdAojdura un sed spuvUlap soTqe[quias stelJ Op NO SdIAIJOs op stedJ op yUoWIOTed yno} (9 


‘ye1as 9] [t,nb yrewmsoid no simaisnyd onus 
qedgi no gAojduia un ze star jos yuowated 99 onb yeNoA yuaT]O a] onb jusuTa[qe{quIdsIeIA jleIMpOUOS s[qeuUOsIel 
suuosiod oun.nb sajja} saouejsuodIIo sap suep yuar[o un ied maXoydura un ke 9SI9A JUDWdITeJUOTOA JUoUTaTed yno} (q 


{j1eIay 9] [I,nb yreurnsaid no sadojdura sone p sdaev aseyed 9] no JuswoTed 39 apres 
aXojdura,, aonb yreynoa yuaryo ay aonb yuourayqey{quiasiesA JeIN[IUOD s;qeuUOSTeI dUUOSIAd sUN_Nb sa[[d} S9dUR]SUODIIO 
sap suep mmaXojdura uos ap juaryo un sed uoUajUt UOS kB assIeT NO dAOTdUID UN zB 9SIOA JUSUTOITEJUOTOA JUsUTaTed Jno} (ke 


: ys nb 90 ap puajua,g «uoNRoy VIS oyNe NO dToqinod» 


(«Aed JUDUTUSISSe JO UONCUIWIOp) “['O[ PL IdBIe,| OP SUID] XNB 19-d][[99 Sp SATJLUITISS 99INP P| 
op Uf LT JULAR UOTJL}IJJL UOS & UJ STU }So [I_Nbsso] Jonjouod gAo[dua | B ddSIOA SUWIApUT KUONLIIIJe Pp Ulf op ayluWapuUp» 


(«Aouase diay Aresoduiay») “sjuar[d sas nod omesoduray 
aN B [eART UN, p UONNIEXd,| B Jo}DaTJe Say ap UlZe souUOsSIod sap otojdura inb nsXkojdwrg «omesodurs) yusus9R]d ap souase» 


: SJULAINS SUOTIUTJap Sep UOHdUOlpe aed JyIpOUT }sa 107 e] Op ({) [| Ydeasesed aT (g) 


‘(ve vouiye | apeadead inb asessed a] suep «azins 
Bl aed no Juawmausaanos np aruatffa,] {NS ZQQZ AP 10T &| ep f exouUe,| IP € IPIHAL,| 9p ANINSIA Ua 99.1)U9,| 9p anol 9] 
aduauIWI09 Inb» ap uoIssaiddns avd agytpour jso 107 ef ap ({) | eydeasesaed ne «uodure) apotsgd» ap uomluyap eT (ZL) 


«Q10fBUI J11e[eS Ip Saude «‘uUOne)IIJe.P UL ap 9JIUWOIpUT,| ‘affauUOsied aduad.1N Pp 9sU0d 
ap aUWApPUI,.> 9p UOHAISUT Avd sgtIpoOU ysa 1oOT eB] ap ([) [| 9Ydeasesed ne «jeUIOU dIIe[ES» ap UOLIUIpP BT (9) 


‘IOLIADJ OP IPUNT SUTIISTOI] J] WOS ‘aT[IWey Ve] ap Mofsay ['] 
: aJUBAINS UOTISOdsIp Ee] op UO IUOlpe Ad aatjIpOUL }S9 LOT ve] ap ({) | aydeasesed ne «gl419j Anof» ap uoHIUsp BT (Ss) 


(«Aed aavoy Aouasi1aw9 
[euosiod») “gg aponse,| op Nyaa ud sud 9Xed 93u09 ap mof yno} Inod gyruWapuUy «ayjauUOsiad souds.IN.p 9su0d op 9}IULMApUD» 


: JUBAINS UODIULIp B] Op UOTIUOlpe aed JIPOUT }Sa IOT e] Op (T) | oydeasesed aT (fp) 


‘maAoyduid,| ap saXoydura say yuastpHN nb saouajaduros sap yuos 
UONLULIOJ 9y}90 Jed sagsta saouajaduuod sa] Is ‘1naAo]dud un so nb suuosiad oun.p UoNeULIOJ ouN y1OSeI anbuooinb ap (9 


: pins nb a9 sed goe[duras 39 930.1ge Sa 1077 &] op ({) | 2ydeasesed ne «gAo[dura» ap UoTUYYp vy ap (9 vguTe, 7 (¢) 


(asnyeys JUdUTAOTAUId UT 9DUDIATJIP») ‘TOUUOTSeI90 
no JoruUostes ‘amerodura} “yuoueutiad gAojdui9,p inyeys May ve JueNb yuouTLULJOU “toydtua Inay ap aginp eI suep jos (q 


‘JUOUMDTPULIOU JUDT]IEAC S[I.nb sommay.p s1quiou oJ suep jos (ev 
: QOUdIATJIP oun, p pudjud,s ‘saAojdurs sunorsnyd no un ev JUSWOANLIIY «aJUdIayJIp ropdura .p uorenyts» 
: URAINS UONIUEp E] ep UO IUOlpe sed 9IpOU jsa 1O'T e] ap (J) | VYdeasesed aq (7) 


(«aodXo] dud JUSUTUBISSe») “ddUdSe,] IP SJUdI[D sop nod osresodurs} 3.4 
e [IRART) UN, p UONNIEXA,| B IAJIAYe.| op UYe aoydura asresodta} Jusutaoeyd op sduase oun nb gkojdurq «janjouod gAojduro» 


(«quatfo») ‘orterodura} 3.9 B 9}14U9,[ No oUUOSIad BT INod freaey UN _p UOTINI9Xa,| B Sfanjouod 
sokojdurs sas ap sinaisnyd no un sa9a7Je,p 19]U9} 9p NO Jd}OaJJe_P JUaTAUOD aouase.| [anbnp sours) xnv yuowWosuele uN 
90uase,] 998 IN[IUOD Inb 9}UAa,[ op No suUOSIad B] ap pudjud,s ‘aue1odtu9} JUdLDIe|A Op ddUase ouN v USWIATLIIY «Uat[I» 


> SOJUBAINS 
suoyiuyap sap uonouolpe aed gyIpow ysa tojdiua,p Saulsou say ANS QQOQZ AP 107 FB ep (1) I aydeasvavd oF (1) I 


IOTAIINA.d SAINUON SAT UNS 0007 AG [OT 
I AXANNV 


N 


*s10]dula SAnappaul ap Ja jiwava) ap nayiu ua gyinba,] anod {QZ ap 107 382 OT 9yuasa.Ad e] Ap 959.1gGe 9.19 IT ¢ 
989.1qe IAL 
*suonisodsip 


$99 ap sajenbsay 9340dui1,u ausz99U09 Inb a9 ua sajUatIJJIP Sayep Sap e sastid 3.1j9 JUdANId suOHeUE_IOId Sap ‘a.1)n0 
Uq ‘Soff? a4Ua,p Sanaisnyd & no aun ev sanbydde-s ynad uonewuepoid vy ‘uoHeUEpoid ed ax ANIUAIANOS-jULUANIT] 
aj aonb anof ay Anan3IA ua a1j)Ua suOTISOdsIp sas op a4jyne,] no sun] anb yoAgAd Loy ajJuasoid ev] ap axouUe oUN IS (¢) 


*S]]9,P FUNILYD JIOAZA J] WIUIOD ANINGIA Ud JUIAQUA IO] 9JUISIAd L] Bp SaxouUL SoT (Z) 


‘ayeAOa1 UOIIULS ET }1059. J][9 NO ANOf 9] ANANBIA Ud d.1QU TO] 9JUaSI~Id ET “(¢) 39 (Z) S9YdeAsesed Sap aAtISII SNOS (]) Z 
AININGBIA Ud 99.1)UT 


"S9XUUL SIS AP Jd ¢ )9 Z SBPIHA Sap ‘apaAe yUISIAd Np d9NjzIVSUODd }Sa IO] aJUBSIAd BT T 
10] 9JUdS91d B] ap nusajyu0D 


: OIPS ‘OLILIUC,| op souIAold eB] Op IANLISIZI] I9[QUIASSY | OP JUDUIDJUISUOD J] JOA Jd SIAL_| INS ‘O\Soley VS 


[ICAP] IP SUONLIII SI] INS C66] OP 10] Z oxoUUYy 
10] dua, p SSULIOU SI] INS YYOT IP 10] | oxouuy 
gdgiqe OL ic 

ININBIA Ud dd.1Uq Ve 

10] d}uUasaid ev] ap nuayUodD ry 


AYTIVINWOS 


SIO] S9.AQNE PP & SIXIUUOD SUOHBITIPOU Sop jyuL}A10dde 39 
JIVAB. IP SUOILIIA SI] ANS GHG] IP LOT LT 39 
10[dWa,.p SIWAOU $3] ANS QYOZ IP 1O'T B] JULTFIPOW 1O'T 


L10Z SPI 10] op yolorg ¢ 


‘QULIOJ OP SUOTIVOTJIPOUL SOP 19 SOATL[ILOS SUOT}BITJIPOU Sap 91NO Us pusidutos oxouUe ,T 
‘SOILOSIAOId SAOULUUOPIO Sap SIPUAI OP UOISSIUUMUUOD v] Op SITOANOd soy WSEI INb ‘g6G d[IVIe,| JUOWIA[eS9 IJIPOU oxouUe 7] 


‘aTquyea 
JHOUI sues pred uos v sorteUrdtostp sommsau sap ospuoid tu a9gyono} UONeID034du op ayrtun oun suep siduios 9Xojdura un 
JaIpasuos ynad ou mmaXoydura | ‘UoyeIo0sau ap saporod soureys90 yuepuad ‘anb yuotoagid [0g 39 [ZI Sapotie xneaanou so] 


“UONVISZIIUII BI JULSSISOI Sa[BII SI] JUDOUOUD Jd Sd}TOI] INO-YOo] UN,p NO dAoIZ3 9UN.p UY eR] eB S9AOTduIa Sap UOTJLISDIUIDI 
eB] JUatoAgId suontsodsip saTfaanou oq ‘saAo[dura sop uoTeIsOUIOI VI W39I Inb ‘Og spore] B SagyIodde JuOs suoTeoTfIpoU soq 


"SQOIAIOS OP SINISSTUINOJ SUTLIIOD OP pleS39,| & 
onbidde_s (Inassadons Np S}OIP) 69 IOVIC,] JUOP SIDTULUT LI JULSSIBOI S9[SOI Sd] JUDOUOUD 769 19 [69 SofONAB XNvIANOU So] 


‘sonied say ed dA99]]OO UOUSAUOD UN _p UOISN[dUOd eT vB Sed sUDU OU Ep D[OTUL | 
B MNAZIA UORIPSU LT Is PANOIT[OO UONUDAUOD dJOItUOId VT op adeIGIe-UOTLIpsUT ev] WOAdId 1oOT e] B gInole [Ep apoE] ‘snyd 
dq “AA1}99][09 UOUSAUOD dJoTtUOId eT ap UONeIpoUt ey MOAdId Inod ayoIpger so de, J “9AT99]]OO UOTUSAUOD oASTWIdId oUN 
dIN[OUOS ap aimsour ud sed juos ou sated say Is UOUDAUOD oIOTWOId eT op adeIIIQIe,| WOAgId Ep [OTe] ‘ayjanjow sINsy.] V 


‘(uoNeyUdsaidal op UNIDOS) g d[OTe | Op SUIISI 9] snos 
onb 30yn{d (uNNIDS sues UONRIIpParooR Ud dJanbal) ¢°S]| B[OWIE,| Op SUIS a] SNOS d9}IeN] LOS UOTEIIP9190K Us ajgnba1 es anb 
IIstoyo ynod yeorpuds a] ‘oites0dwi9} JusuII9NR]d ap saduaSe Sop ILISNPUT,| Jd SOITEINVUNUTUIOD SIIAIAS Sap Jd S[IOTWOP & SUTIOS 
OP SOOIAIOS SOP SLSNPUI,| ‘SO[QNOUIUT,p UONSId ap SIOIAJAS Sap OLSNPUI,| JOS ‘S9QUTULID}9p SaLNsnpul sap sinaXojdura sop 
soo] dura say snod simajersoZou sjuase ourui09 syeorpuds op UoNRyIpas990e .p snssodo1d one un joagid ¢°C] afoIe JOANOU oT 


‘pie3d 190 B SAOURUUOPIO Sap dIPUdI Jo UONRID0S9U 
ap Sa}IUN sap dINjONS BI JOSIADI ‘saoURJSUODIID SoUTe}IOO SuBp “jnod UOISsIUIUIOD Pe] ZC] 19 T'S] Sofse XNBdANOU So] UOTAS 


‘LOT B] & JUdTAATUOD InaKojdurs || 
IS JWOIPUAS UN dJIP9IOIV UOISSTUMUOD eT NO SLO Soy JUassISos Inb ‘T] opore,] op saysor1 xne sagytodde juos suoneoyipow sod 


‘JOURUUOPIO dUN sIPUdI op Nat] v A II, JOUTULIA}9p Inod UOTSsTUIWIOD e] 2IAINS Jop anb safse say 1}qeI9 
19 ‘d]SI] 91199 JasITNN 49 11U9}go Anod 39 ajonbar vy JoJUaso1d nod o1AINs & OYSIeUL R] dUOUD s[OTIe, J ‘yeorpuAs ne saXo[dura sas 
ap d1SI] oun IUIMO}J op mnoAoj dud] & JURUSTIOfUS DdULUUOPIO dUN IIPUdI 9p OLIeJUC,| IP [TeAeI] OP SUOTIL[II Sop UOTSSTUTUIO?) 
eB] B Jopuvulap ‘d}onbol ap atoa Aed “nad yeorpuAs uN ‘saduR]SUOdIID SaUTe}I90 suep ‘anb yoOAgId 1OT eT Op [9 BOWIE [9ANOU 97] 


‘/IDAD.A] AP SUOLDIJAA SA] ANS C66 AP 10T ®] & SUOILOIpoU sasioAtp ayodde oxouur,T 


TIVAVUL AG SNOLLVT4ea SAT UNS $661 AC IO'T 
t AXAUNNV 
*‘JIDADA] ND AJIANIAS DV] Ja AJUDS VD] ANS 10T k| 
B 19 10/dwa,] ap aapvd a] Supp SiasuDd.AJa Sap U01IAIOAd VI ANS 6YQT AP 10T BI & Saguodde yUOs SaatRIP1I0I SUONROIIPOUT Soq 


lO] eB] op uoneorydde ua 
SONP SOUIWIOS Sdp JUDAIANOIAL Np ona Ud s]UdUTDUSIasuUaI sap UdtUONboIdIogI Jans[NArp os JUdAnad Juswd1ANOdAI Op sjuase 
SO] 19 INDJOIIP 9] “JUSWaIANODI op syudse xnv san3g[ap og yUoAnad smoAnod sap ‘107T kL] ep NYJOA Us oNpusI 9dUBUUOPIO 
oun B JUDWIDUWIOJUOD sonp soUTUOS sop pieS9,] & dsaTIAUId UN JoNsIsaIUa.p NO 1OT ke] Op NIA Ud oNpUsr sdUROpPO 
QUN B JUDUIDUIOJUOD SOUTUIOS sap JOIANODEI Inod s}epueU sap JOWIAD9p ap ‘IOT ke] ap UoNeodde ua sonp souulos sop 
pre89,] B alors oun Ja}daooe,p Inajsamp ne sowed mod (uauto1ANOIaY) ATXX aed ey e sagynole yuos suonisodsip saq 


‘LOT BP] & SUONUDSALIUOD Sd] JURUIIDUOD SJUSWIOUSI9sUaI 
sop “UONUdARIUOD ap SIAR UN.p dOURIAT[Ap Be] seide ‘Jatjqnd ke IMoajsaIIp | Jostoyne mod sagynofe juos suontsodsip 
sag ‘JURIYIE sed 9] ‘s}OSoId sasO}LIO XNv JUOUTSULIOJUOD ayayoinoy oun suep astiduroo dyjeuad oun Joxl ap sTeUUONSIOSIP 
noanod np sysoaut juos 1ojduis,p soutiou sap sjuase say] “saye1our souuosied xne 49 siatynonsed xne yuonbrydde,s tb 
soUaayJip soyeued op no saytyeuad ap ayoyoinoy oun, p Jusuwassi[qey9,| JUoyoutiad sponbso] ‘s}uswaTs91 XNv JUSUUPWWIOJUOS 
SdaXxT] JUOS SUONUSARNUOD xne sa[qeoi{dde soyyeusd say anb soagid nod gyIpoUu so (UOTUSARIUOS 9p SIAY) ET] SONI. T 


‘SOOUBUUOPIO Sap dIpUdI op SIIOANOd samne ,p 
v sooyiodde 919 JUO Sare[IUIs SuORdyIpoU saq “saAo[duua xnev osTeTeS 9] JUDUID}IOIIP IOSIOA Op sinoXojdura xnev I9uUOplO .p 
1ojdura,p sourstou sop syuase xne amjoutiod inod gyIpour jso (o1le[es Np JUStasioA op souvuuopIO) (1) EO] sderisered oF 


‘98o1qge so ‘ajanbus inod ayureyd e] atyuod ou 19-1njao anb yuRAK INd}daIIp ay Jed sagstogid sornsoul 
sa] ouuaid queusteyd un nb souadtxa,| yWoagad nb “(aygnbua snod oyureyd vy Ja1yUoS op juBAr dipusid ev saInsdJl) 1°96 IONIC. J 


‘sytrosoid sosayt49 Say Juasst{duros inb smaoydtua say a1feUUOIII op IN9}IOIIP ne yuaoutIod ¢°gg 19 78g SapoAe xNvVdANOU SIT 


‘QIONPY Ud Jaap Indjoop 9] onb satuutos say nod yo SJUDUID[SOI Sap No 10T e] op suotsodsip soyud1ayyIp op uonvordde 
Ud SaNp SOUIUTOS Sa] INod 919]UT,P XNe} Soy Jo[NIyVd op IM9}SaIIp ne amoutsod anod ayrpout sa (siasajuT) (¢) 8g oydeisesied a7 


‘OUOJJO HOS NJ] dU DUTeUTDS OUN SUTOW Ne .p d9INp dUN_p UONRIaJZe ayn oun Nb surtout 
@ ‘SIOUI SION SUIOW NY,p SALUTTSS a9Np BS Op UL L] JURA UONRaIye IMs] & ULJ SIU ISO II,S stAvoid op nary juRUd} d}TUWIOpUT 
dun yUasIoA ANd] no ouUTeWIas ouN_p stAvosd uN sjonjouod spdojduia xne yUopsoooR osesodura) Justsde[d op ssodudse So] 
onb o81xo afote JOANOU 99 “TOL'bL ue, | Joynofe nod aaytpour ysa (artesoduts} uouadeId ap sooussV) | TAX onied ey] 


" 


‘aytyenb gues ey op uatonesd un, p ywoyniss un JaS31xa,p WoIp oy sed yuo ,U steur ‘sinof $99 ve WoIp np dAnoid oun 
IO3IXO .P HOIP a] JUDAIOSUOD sINaXoyduta saq ‘ay[auuossad souDdIN,p 93u09 uN ospuoid nod sued syyour xne sogynole juos 
DOUDIOIA d]][9} SUN, P DOVUDUT LT Jd OTI[IUILy NO oT[anxas soudToIA wT ‘aed uoU ayJouuOsiod aouds.IN,p 93u09 op simof so] JURA 
‘O[IAID 9QUUR OUN_p SINOD Ne ‘std ama JUaATOp sInof sa_ “saXed sinof sap yURAvUDIOP 9.149 JdATOP o][QUUOSIAd JOUdSIN ,p 9309 
op sinof sap xnap ‘snid aq ‘snd no saXojdura ¢¢ juourTayeusOU yUsTO;duIa Inb simaXojduta sap saAoydura xne Juowenbriun sed 
30 sgAo]dura say sno} ev ayfauUOsiad d9Ud8.N,p 930d uN JopIOsOe nod sfIpoUr jsa (a]JoUUOSIad JdUdSIN Pp 9SUOD) YS afONIe, TJ 


‘oKo] dura | Op & 
Say[onbxne soureulas op [RUITXeUT sIqUIOU I] POT & ZS Op dod stew ‘saT[oUTUILID saoUR}SUODIIO Sop sup JURJUD UN.p UONLIedsIp 
Op Sed Ud 9SU0D Ne }OIP J] SAIBSUOD Q'Hp DJL [OANOU JT “Sd|JOUTUITIO saoUR]SUODIIO sap suRep opedep JuRJUS,| IS onb 
sud a9 ynod ou nb a8u0d un ge yanjoe }OIP Np not] ne ‘10s 99 anb uostes anbyanb snod apaoap sAojdurs,| ap Jurjus] 1s gXed 
UOU 98U0D Op SOUTeUIdS PO] Op UINUITXeUT UN kv JOIP J] W]TqQeI9 GHP B[OIe [aANou OJ “1Z & Wy op dyI0d jso gAoydurs un j1OIp 
B SoTjonbxne o[eorpout uostes Inod [ere] 9dU0d op SoUTeAS Op [PUITXPUT dIQUIOU dT] ‘ddTJIpour sa (S9dUOD) ATX dyed eT 


‘TEX onsed ey e autIOJUOD as INsfo[du9 , | 
IS Il[Qujo & IOple.p NO I]qeja,p ONA Ud dITeTeS Op xNe} Na] yUaNSNAIp nb no oasteyes op xne} sap yuouLIOJuT,s nb s9Ao;dura sa] 
9U0D 19-Sd]]99 oAIpIoyut Inod say]tesaidas say ans yud\10d tnb 1o7T ey] ap suontsodsip xne sogz1odde juos soxouUOd sUOTIBOT{IPOUl 
soq ‘o0udse.[ op juars np sAoydura un.nb jreaey ouIgUI a] JWOUTa][aNUAaSsa yUdjNDexa Inb oseIodui3} yUouTsOR[d op 
g0uase oun,p sjanjouod saXojdura sop yeso aseyes op xnej uN ke }OIP 3] WOAdId OWIdTXNap ey ‘sojUdIOJJIp toyduio,p suorenyts 
sind] op jusuuepusdspur aAojdura ane un.p myjao ve jesd oreyes ap xne} un IMoaAojduia.] ap MOAdd01 ap gAo;dwo un,p 
WOIp 9] WoAgid osgtuI1d eT ‘suoNtsodsip sayjaAnou xnap Jaynole mod sgiytpour sa ([es9 omeyes ‘Peso [learn W) TTX atjied eT 


‘ored e] ap s[quiasua | suep saoy10dde juos sdxouUOd sUOTeOTJIPOUI 
saq -gouox9}91 op souue Ino] op uly ey solide snyd no sue buro ap jsa 1ojduia.p opotisd ey yuop saAojdura xne soureuwos 
SIO] OP SOTRUITUTU SddUBdeA Sop B HOIP I] Jop1o.Oe INOd saTJIPOU jso (SOOUBLA OP OITUWOPUI Jo SOOUBDBA) [KX anied ey 


‘oXAo] duis | op [leaves] op Inof un yusuayeuIOU sed jresds ou Inb 
Inof un ddae aprloulod stsay Inof un nbsioy sayqeorjdde uornjysqns ap sa[so1 SoTJOANOU S23] I[qe}9 Inod sIyIpowl sa 67 B[ITIV,T 
‘QLay Inof nev asnjyysqns jos yUdTayyIp Inof un nb ayourlod ap nary ne a9} Imof un 9ynd9x9 [leave UN Mod 9S19A jos g10feUl 
aieyes un nb Jastxo inod saaiyIpoul jos C¢ 19 BZ “LZ SapoTe xne sonAdid UOT}JeIDUNUIDI & OIP Np [NI][Vd ap sa[soI Sa] “SLIDy 
mof a] apaoaid inb ated ap aporiod e] op sin0d ne saT[leaedy JUSUIATIJJO SINOf ap dIQUIOU J] INS 9seq JURARUDIOP }S2 [NdTed 99 
19 SODIJIPOU JUOS PZ [OTe] e SonAgid ot19y INof nod ameyes np [NoTeo op Sajso1 Sa] “ddYIPOUT jso (S9LI9J sINOL) KX oTYed eT 


‘TeART) INI] 
op sIpeo J] SuLp SUOTVITFNeIS sayne.p NO samtoginod sap JUOWd]TeULIOU JUIATOSOI SI ‘aITeTes Ind] op snd ud ‘Is onb yuRAvUdIOp 
anbijdde,.s ou joooye,, op yuaaras mnb sgAojdura sop UmMuUITUTU orTeTeS OJ “6[ 07 Op ANsed e sauue onbeyo sp 91q0}90 || 
3] UONLYUL,, 9p UOTOUOJ Ud JUOWMAT[ONUUe 9JSNfeI BIOS 19 GOT JoIAUel |.[ 9] NeoANoU op vIDJUSUIsNe UWINUITUTUT oITeTeS 
JT S107 Jotauel |] oy wmurturUT orreyes of JoJUaUISNe Imod syTpour jso (WINUUITUTUT oTeTes Np JUoUTassT|qeiq) [EZ Boe] 


“maAoydurs 
duu a] INod 9yndaxa [IeAeI} d] Nod xneuULIoU soITeIOY xNe} xnop sulour ne yo Inb sgXojdura sap saireyuowsyddns samoy 
sop uoleIoUNUTdI ey eB apqeorfdde ajsar e] Mpqe}o Inod ad1JIpour yso (SomteyUsUTg[ddns sammoy sop UOnVISUNUIDY) [[[A Wed eT 


‘os01qe 
Sd douINOof ouN suRp soInay SOI] op SUTOUT JUdT[TeAe. INb sgXojdurd xne yLIOsoId [eUITUTU yUR]UOUT dy JUSTed sImaXoydurs say 
onb juvasIxo s}UdUIdTSaI Sop sIpudid ap janjoe MWOANOd J7J ‘suottsodsip sa][IANOU Sdd dp SdUTe}I9O INS JUdLOdUIS | SATD9T[OS 
UONUSAUOD dUN,p sUOT}ISOdsIp so] ‘JURSJNsuUI stAvoId OoAe UONe[NUUL Pp Svd Ud [IeALN Op somnoy sto Inod uoneIsuNUIdI 
oun & }OIpP do] Jd JULSIZJNSUI Ie[9p UN suLp dsIAe Sd Ud QAO][dUId,| IS MaAO[dWId,| I3IxXd,[ NO dpueUTap IN] ds] SUTUIOD 
naaid sed jso,u eyo No Mol uN Ja][IeAvN Op Jasnjoi op yop oy ‘jadde ims [eae op saporsod say inod ayeururu UoTeIQUNUISI 
aun ‘soindy SIO1) op SULOUT dp d9INp dUN,p syenb soy Inod somoay sio1 op d[RUITUTW UOTRIDUNUIZI UN SUO}ID “soiTeIOY sap 
JUSUIISST]Ge}9,| INs yuLLIOd suONIsodsIp sayJaANou dp ddUOUD ([IeALI] Op SdITeIOY Sap UdUTaSsI[qeIq) ZILA owed o]jaAnou eT] 


‘JO[I UN, P SHOW Sd] ITWINOJ NO JapIOdOK INI] Say] 39 SaAOT dud say dav 
IO|NISIP Ud JUDATOP SapuRUTap SaT]o} Op JUdATOSoI Inb sinahojduid saq ‘eae ap Ndi] op no oteIOY,p Iasueyo op Jopueulap 
ap ayyiqissod ey soAojdura xne ouuop ([IeAey) op Nal] Np No sires0Y,| Op UONLIYIpoU op sapuewidd) [[[A eed ayjaanou ey 


‘1O'T B] op Suas ne soo] dua sop sed juare}d,U Sdq]O Is 
dumtu09 saXoydura sinaj juoSs nb sauuosiad sap ‘to7T e] ap sped I] suBp “1a}Te) ap sMdAO][ Auld xne JIPIDJUI [°C dpOIe JaANOU 97 


‘(INdAOT Curd [NaS UN SUTUTOD SddI9PISUOS 
SOJOUT|SIP SOUUIOSIIg) 1OT PR] Op p BpNIE.] B oNAdIA UONdIdX9 SUN ,P DAIOSII SNOS ‘SUUOINO,D PL] III] OP UFR IdTJIPOUW sd 1OT eT 


‘10/dUa, Pp SAWAOU SA] ANS (YYZ AP 10T BI & SUOTROTFIPOU SdsIdAIp ayiodde oxouue J 


IOTdHINA.d SAINYON SAT YAS 0007 AG 1OT 
I AXAUNNV 


HAILVOITdxd ALON 


S @ 


oyeAOl UOTIOURS 
91499] ,¢ 
91N199] 57 


L1Oz unl 211992] 2,1 


JUIUIIUAIANOS Np 10] op yolorg 


[IARI] Np aYsTUlpy 


uUAL YT “SM aqusouoy, 7 


SIO] S9.1QNG Pp & SIXIUUOD SUONVITIPOW sop juL10dd¥ 39 
[IVAGI) IP SUOILIIA SI] ANS GHG IP 1O'T VI 39 
10[dU19 Pp SOWAOU SI] ANS YOOZ IP 10] BI JUBIFIPOW 1O'T 


Sp] lo] op yolorg 


L10@ HW HLAGVZITA 99 
OIYVLNO ‘AYNLVISIONT sv NOISSAS 52 


OLIRIUQ,| IP OLIRJUG Jo 
DATJLISIDO] Ajquiassy 
da, quiassy SATRISIGA] 


8 L809PSLL LOZL € 


LNW ANTI 


